/ 


NEW 

BETTER  RETIREMENT 

Dl  AM  passed  by  the  legislature 

rLAIl  APPROVED  BY  THE  GOVERNOR 


^EW  JEIISEV 


iSS0CLlTI0\ 


•Wkp  PUa’t  M  9$r 


Moving 

I 

I 

I 

I 

Forward 

I 

I 

I 

I 

I 

Further 

I 

I 

I 


The  Teachers  of  New  Jersey  have  made  great  advances  in  I 

their  profession  in  the  past  ten  years.  But  remember!  These  I 


didn't  just  happen.  They  were  the  direct  result  of  nation¬ 
wide  cooperation  and  planning,  active  workers  on  the  state 
level,  and  mest  important,  strong  organization  in  each  local 
school  district  pushing  for  the  goals  of  the  profession. 

Further  advancement  can  only  come  through  a  fully  united 
profession  on  all  three  levels — local,  state,  and  national. 
These  organizations  need  your  lOO^r  support*  if  teachers 
are  to  “keep  moving  fomard.” 


Check-list  for  October: 

□  I  joined  the  National  Education 
Association. 

□  I  joined  the  New  Jersey  Education 
Association. 

□  I  joined  my  local  teacher  association. 


*  Faying  due»  i«  only  a  siinali  part  of  being  a  member  of  an  organization. 

Effective  organizations  need  workers,  people  to  carry  on  the  multitude  of  ac¬ 
tivities  of  a  strong  profession,  .\sk.your  local  association  president  how  you 
can  help. 

NEW  JERSEY  EDUCATION  ASSOCIATION 

1 80  W.  State  Street,  Trenton  8,  N.  J.  EXport  6-5558 
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**Your  company  is  certainly  very  prompt  in  settling  claimsy 
and  I  am  very  glad  I  became  a  member  when  I  did  .  . 
TRENTON.  N.  J. 


**Wey  as  teachers,  are  very  fortunate  in  having  such  a  fine 
insurance  company  available  to  us  ,  ,  BEVERLY.  N.  J. 


“For  many  years  Vve  carried  insurance  of  varying  kinds 
and  this  is  the  first  time  I  received  such  prompt  response 
with  so  little  fuss  .  .  "  ATLANTIC  CITY.  N.  J. 


“If  is  a  comfort  to  know  when  unforeseen  accidents  arise 
that  one  is  covered  by  an  insurance  company  that  is  as  re¬ 
liable  as  Washington  National  .  .  MONTVILLE.  N.  J. 


1  EARLY  13,000  TEACHERS  IN  NEW  JERSEY  HAVE  AVAILED 
THEMSELVES  OF  THE  PROTEaiON  OFFERED  BY  THE  NJEA 
INCOME  PROTEaiON  PLAN. 


★  ★  ★ 

Local  Association  Presidents . . .  ATTENTION=  - 

Have  you  discussed  this  welfare  project  with  your  Executive 
Board?  Have  you  requested  complete  information  on  this  popu¬ 
lar  Group  Plan?  If  not,  please  do  so  soon.  We  are  at  your  service. 
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HOME  OFFICE  —  EVANSTON,  ILLINOIS 


TEACHER  GROUP  OFFICE: 

30  W.  LAFAYETTE  STREET 
TRENTON,  NEW  JERSEY 


TEACHER  CLAIM  OFFICE: 

6  S.  HARRISON  STREET 
EAST  ORANGE,  NEW  JERSEY 
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AMERICA’S  RAILROADS 
MAKE  THE  CONNECTIONS! 


Small  wonder  there's  no  thrill  quite  like  that  first  ride  in  the  new 
family  cor  I  Because  the  American  automobile  is  easily  the  most 
spectacular  feat  of  mass-production  in  the  world  .  .  .  performed  by 
designers,  steel  makers,  parts  manufacturers  and  assemblers  all  over 
the  nation  ...  all  linked  by  dependable  railroad  transportation! 


Here  is  the  beginning  of  that  new  car  — 
deep  in  a  great  iron  ore  pit.  Tracks  extend 
into  the  pit  itself  so  that  ore  can  be  loaded 
directly  into  railroad  cars.  Then,  the  otc 
begins  the  long  tourney  over  land  and 
water  to  the  steel  mills. 


Trainloads  of  coal,  coke,  and  limestone 
for  making  steel  join  the  iron  ore  at  the 
steel  mills.  Afterwards,  the  finished  steel  is 
shipped  to  thousands  of  different  factories, 
where  it  is  used  in  some  of  the  18,000  parts 
that  make  up  an  automobile. 


From  tho  thousands  of  plants  where  these  Boforo  its  now  owners  proudly  drive  it 

items  are  made,  parts  and  materials  flow  home,  that  new  car  has  traveled  countless 

to  the  final  assembly  plants.  Here  engines,  thousands  of  miles  by  railroad,  in  the  form 

chassis,  bodies,  and  other  parts,  dehvered  of  raw  materials  and  separate  parts.  Even 

by  rail,  are  put  together  into  finished  cars  the  final  delivery  from  assembly  plant  to 

in  as  little  as  one  hour.  dealer  is  often  made  by  rail. 

Among  all  tho  whools  rolling  in  swift-mo\ing  America  today,  the  hardest 
worker  is  the  flanged  steel  wheel  of  the  railroads,  seizing  you  dependably 
at  a  lower  average  cost  than  any  other  form  of  general  transportation,  and 
doing  it  at  no  expense  to  any  taxpayer. 


Association  of 
American  Railroads 

WASHINGTON  «,  O.  C. 

Reprints  of  this  advertisement  about  America’s  railroads  and  the  country  they  serve  will  be 
mailed  to  you  for  use  in  your  classroom  work  upon  your  request  for  advertisement  No.  20. 
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Are  you  a 
calendar  scribbler? 

Are  you  one  of  those  persons  that 
marks  everything  and  anything  you 
want  to  remember  on  your  calen¬ 
dar?  If  you  are  follow  these  very 
simple  directions. 

1.  Get  a  big  black  (or  red,  or  blue, 
or  any  favorite  color)  crayon 
(or  pencil,  or  pen,  or  anything 
that  writes). 

2.  Turn  your  calendar  to  the 
month  of  NOVEMBER.  (Not 
October  or  December — but  NO¬ 
VEMBER.) 

3.  Put  a  big  circle  (or  a  square,  or 
a  rectangle  or  your  favorite 
scribble)  around  the  dates  10, 
11,  and  12.  That’s  a  ’Thursday, 
Friday,  and  a  Saturday. 

4.  Now,  write  NJEA  CONVEN- 
’nON  — ATLANTIC  CITY. 
(Print,  write,  or  doodle  in  your 
own  code.) 

We  don’t  really  care  how  you  do 
it.  Just  remember  that  the  195.S 
NJEA  Convention  will  be  held  in 
Atlantic  City  on  November  10,  11, 
and  12. 


Hammonfon  FTAers  Work  Out 
Effective  Recruitment  Device 

Hammonton  High  School  FT.\  in 
cooperation  with  the  Hammonton 
Teachers  Association  has  effected  a 
method  of  operation  designed  to  stim¬ 
ulate  interest  in  teaching  as  a  ckreer. 

Under  the  supervision  of  William 
Waters,  Guidance  Director,  all  junior 
and  senior  students  who  feel  that  they 
may  have  some  interest  in  teaching 
are  assigned  to  observe  classes  in  the 
elementary  school.  After  several 
periods  of  observation,  they  are  per¬ 
mitted  to  help  teach  the  younger  chil¬ 
dren  under  the  direction  of  the  reg¬ 
ular  teacher. 

Discussion  of  their  individual  ex¬ 
periences  are  held  at  the  regular  FTA 
meetings, 

"It's  High  Time"  Provides  Guide 
For  Parents  of  Teen  Age  Pupils 

NSPRA  (the  National  School  Public 
Relations  Association )  has  been  re¬ 
markably  succes.sful  with  its  publica¬ 
tions.  Latest  in  the  series  which  began 
with  “It  Starts  in  the  Classroom”  is  a 
tO-page  guide  for  parents  of  high 
.school  students,  “it’s  High  Time.” 
The  booklet  is  the  result  of  coopera¬ 
tion  between  the  NEA  National  As¬ 
sociation  of  Secondary  School  Princi¬ 
pals,  NSPRA,  and  the  National  Con¬ 
gress  of  Parents  and  Teachers.  It  is 
an  attractive,  down-to-earth  di.scussion 
of  the  problems  which  face  every 
parent  of  a  teen-ager,  with  practical 
,  suggestions  of  “what  to  do.” 
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and  those  covered  by  outside  Social  Security  on  what  the  new 
retirement  plan  can  do  for  them. 
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The  annual  report  from  NJEA  Research  on  the  salaries  now 
being  paid  to  teachers  in  the  school  districts  of  New  Jersey. 

IC2nd  NJEA  Convention  Program  .  85 

The  complete  program  of  NJEA's  1955  gathering  for  all  teachers 
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How  Should  We  Teach  Reading? . Lynch  100 

A  New  Jersey  superintendent  sheds  some  light  on  the  current 
controversy  over  “letters  or  words”  in  the  teaching  of  reading. 

Goin'  Visitin' .  Frost  lOi 

A  few  timely  tips  on  spending  a  day  observing  other  teachers 
in  action,  by  one  who  has  been  watched. 
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We  just  couldn't  say  it  often  enough,  so  we're  saying  it  even 
on  this  month's  cover.  NJEA  is  so  convinced  that  the  new  re¬ 
tirement  plan  will  help  every  teacher  in  New  Jersey  that  it  wants 
everyone  of  them  to  he  sure  to  vote  on  October  26-27.  Re¬ 
member  vote,  and  vote  YES. 


PUBLICATION  AND  EOITOBIAL  OFFICES— the  NJEA  REVIEW  b  pubibhed  ten  times 
s  year  on  the  Ariit  of  each  month  from  September  to  June — by  the  New  Jersey  Eiduca- 
tion  Association.  The  Office  of  Publication  b  18  S.  Dean  Street.  Enalewood,  N.  J.  ‘^e 
Editorial  Office  b  at  ISt  W.  State  Street,  Trcaten,  N.  J.  Teiephone  EXport  8-5658,  En¬ 
tered  as  second  class  mail  matter  at  the  Post  Office  at  Dumont,  New  Jersey,  under  the 
Act  of  AuRuat  24,  1912.  Accepted  for  mailina  at  special  rate  of  postaae  provicM  in  Para. 
4,  See.  588,  Act  of  May  28.  1926.  Postmaster:  If  unclaimed  please  send  form  8578  to  Pub¬ 
lisher  at  180  W.  State  Street,  Trenton  8,  N.  J. 

ADVERTISING— State  Teachers  Mattaxines,  Inc.,  b  the  advertbinR  representative  for  the 
NJBA  REVIEW.  Addresses :  296  Madbon  Ave.,  New  York  17.  N.  Y. ;  807  N.  Michiaan  Ave.. 
Chicaao  1,  III. :  600  S.  New  Hampshire  Ave.,  Los  Anaeles  17,  Calif. :  582  Market  St.,  San 
Franebco  4,  Calif. 

MEMBERSHIP — The  payment  of  annual  dues  of  11.00,  82.00,  or  810.00  entitles  a  member 
to  receive  the  Review  for  one  year.  One  dollar  of  each  membership  fee  b  for  the  Review. 
SuLacriptions  to  non-members  are  82.00  per  year.  Sinale  copies  are  25  cents. 
TEACHER  WELFARE — Teachers  in  need  of  Association  advice  on  problems  involvina 
tenure  are  invited  to  communicate  with  the  Committee  on  Teacher  Welfare  throuah  the 
Executive  Secretary,  NJEA.  180  W.  State  St..  Trenton  8,  Telephone  EXport  6-5658. 
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TIZZ  by  ElUo  bialk 

For  those  who  hove  learned  to  read,  here 
is  their  first,  fine,  eontemporory  illustrated 
novel.  It  is  full  of  problems  common  to  7 
and  8  year  olds.  But  it  is  Tizz,  the  mischie¬ 
vous  pony,  that  helps  solve  os  many  prob¬ 
lems  os  she  creates.  Elisa  Biolk  tells  her 
story  against  a  background  of  worm  family 
relationships.  Reading  level  -  3rd  gr. 
Reinforced  edition,  net  $1.BS 


CITY  BOY,  COUNTRY  BOY 
by  Miriam  Schloin 

A  Junior  literary  Guild  Selection  that  points  ^ 
up  the  charm  of  living  in  either  city  or  coun-  | 
try.  Full  color.  Reading  level  •  2nd  gr. 
Reinforced  edition,  not  $2.10 


SKIING  WITH  RIR  AND  KARI 
by  Temm  Murttad 

An  entertaining  introduction  done  by  one  < 
of  Norway's  largest  ski  school  operators.  | 
A  Childrens  Press  edition  of  a  charming  | 
Norwegian  picture  book.  4  colors.  Reading 
level  •  2nd  gr.  J 

Reinforced  edition,  net  $2.10 


Rosirs  JOSH 

by  Richard  A  Irene  Willis  i 

A  gay,  amusing  story  of  Rosie's  car  Josie  ^ 
that  balked  on  the  middle  of  a  hill.  3  colors.  | 
Reinforced  edition,  net  $2.10 


foremost  among  books  that  oncouroge  i 
early,  independent  reeding,  gains  new  i 
stotwre  with  these  five  new  titles  for  Fall. 

4t  pages,  7 Vi  x  B%,  2  . 

colors.  Available  only  in 

Reinforced  EdiNons,  net  ■  eo#  W 
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Of  SOUNDS  WE  HEAR 

write  for  complete  catalog 


12  Childrens  Press 
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Gourmet's  Delight 

.My  September  issue  of  the  NJEA  Review 
was  chewed  up  by  a  stray  dog.  —  And  I  am 
very  eager  to  get  this  particular  copy.  Please 
send  me  another. 

Thank  you. 

Muriel  Ehren 

Sorry,  we  didn't  know  our  magazine 
was  so  tasty. 

Teacher's  Room  Rumor 

Dear  Mr.  Starkey: 

Today  the  letter  came  about  the  voting 
on  October  26th.  In  the  teacher’s  room  I 
mentioned  something  about  the  new  plan 
and  one  of  the  young  teachers  spoke  up  and 
said  she  was  not  going  to  vote  for  it  be¬ 
cause,  if  she  should  leave,  she  could  not 
get  her  money  out  and  with  the  present 
plan  she  would  be  able  to  get  it  all  out 
upon  leaving. 

I  am  so  much  in  favor  of  it  that,  when  1 
hear  remarks  like  those  quoted  above,  I 
feel  rather  dubious  about  it  for  we  have 
so  many  new  young  teachers  today  in  the 
schools. 

Is  this  a  fact  that  no  money  can  be  with¬ 
drawn  if  a  teacher  leaves? 

Anna  M.  Bartley 

Thanks  for  the  warning.  We  wish 
we  knew  how  such  fantastic  rumors 
get  started;  for  it's  just  such  miscon¬ 
ceptions  that  could  defeat  the  new 
plan.  Upon  leaving  New  Jersey  teach¬ 
ing,  a  teacher  can  and  would  still  be 
able  to  withdraw  his  contributions 
from  th?  pension  fund.  The  only  diff¬ 
erence  would  be  that  the  small  part  of 
his  contributions  which  go  into  Social 
Security  would  remain  in  his  account 
there. 

Since  almost  every  other  occupa¬ 
tion,  including  teaching  in  other 
states,  will  very  shortly  be  under  So¬ 
cial  Security,  this  amount  would  cer¬ 
tainly  not  be  lost.  It  will  always  be 
credited  to  him  no  matter  what  job 
he  goes  into. 

Wfiat  Happens  If? 

Executive  Secretary,  NJEA 

1  have  taught  nine  years  in  the  elementary 
schools.  I  am  an  older  teacher  with  no 
degree,  hut  with  a  temporary  limited  cer¬ 
tificate. 

•  I  shall  be  66  years  of  age,  a  few  days 
after  school  opens  and  have  not  many  more 
years  to  teach. 

My  question  is  this.  Now  that  the  teach¬ 
ers  will  vote  in  the  fall  on  whether  to  tie-in 
Social  Security  with  our  present  pension 
and  it  goes  through  what  would  my  status 
be?  In  case  the  teachers  of  the  State  vote 
for  it,  as  I  think  they  will,  would  I  have 
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. . . . . 

to  retire  from  teaching?  Would  I  get 
less  money  from  TP&.4F — if  the  new  plan 
goes  through? 

an  older  foacher 

The  proposed  retirement  plan  will 
in  no  way  hasten  your  retirement 
date.  You  will  continue  to  have  the 
privilege  of  teaching  until  your  list 
birthday. 

Any  person  who  is  now  over  65 
can  qualify  for  Social  Security  bene¬ 
fits  by  July  1956;  so  that  you  can  re¬ 
tire  anytime  after  1956  and  be  eligible 
for  full  Social  Security  allowance.  This 
alone  is  twice  as  much  as — with  your 
few  years  of  contributing — the  present 
pension  furid  would  provide.  However, 
the  new  plan  also  provides  that  your 
allowance  shall  not  be  less  than  the 
Social  Security  benefit  plus  an  annuity 
purchased  with  your  contribution. 
Your  Social  Security  cannot  be  used 
to  offset  the  amount  you  have  contri¬ 
buted  to  the  pension  fund.  Therefore, 
you  will  also  receive  an  allowance 
based  on  your  contributions  from  the 
pension  fund  in  addition  to  the  Social 
Security  benefit  mentioned  above. 

WESTern  Appreciation 

Wm.  D.  Hayward 

Regret  that  previous  commitments  will 
make  it  impossible  for  me  to  accept  your 
kind  invitation  to  attend  the  Radio  Appre¬ 
ciation  Dinner,  Monday,  Sept.  12.  1955.  I 
should  like  to  take  this  opportunity  to  com¬ 
mend  you  and  your  splendid  association 
for  the  valuable  contribution  you  have  made 
to  education  in  New  Jersey  thru  your 
“What’s  The  Answer”  radio  series  which 
we  were  happy  to  carry  for  the  benefit  of 
listeners  in  Warren  and  Hunterdon  count¬ 
ies.  Best  wishes  for  future  success. 

Tod  Pierce 
Manager  Station  WEST 
WEST  will  again  be  beaming 
NJEA's  “What's  the  Answer?"  up 
Hunterdon  and  Warren  way.  See 
page  66  for  this  year's  plans. 


Boy,  knowing  how  to  read  sure 
ooens  up  a  whole  world! 
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Are  your  seniors 
oriented  to  Military  Service? 


Today’s  seniors  sure  tomorrow’s  servicemen. 
Military  service  can  be  made  a  rewarding 
experience,  both  psychologically  and  voca¬ 
tionally,  if  students  are  aware  of  their  Army 
opportunities.  Knowledge  of  what  the  Army 
has  to  offer  is  one  of  the  keys  to  service  ad¬ 
justment.  You  owe  it  to  your  students  to 
acquaint  them  with  the  following  facts  of 
Army  life. 

Did  you  know  that: 

•  The  Army  wants  every  young  man  and  woman  at 
least  to  graduate  from  high  school  before  considering 
enlistment? 

•  High  school  graduates  may  enlist  directly  for  any  one 
of  over  100  technical  courses  for  which  they  may  be 
qualified? 

•  Army  service  offers  an  educational  and  productive 
career? 

•  Army  technical  training  provides  the  finest  education 
for  civilian  careers? 

•  The  Army  provides  excellent  environment  for:  psy¬ 
chological  maturation;  character  development;  edu¬ 
cational  development? 


AVAILABLE  FOR  YOUR  INSPECTION 

AND  CLASSROOM  USE  ARE  FREE  COPIES  OF— 

Th«  U.  S.  Army  Talks  to  Youth,  A  Unit  of  Study  for  High 
School  Students  (Available  for  classroom  use) 

The  Occupational  Handbook,  U.  S.  Army 
(Avoilob/e  for  teacher  and  library  use  only) 

High  School  Youth  and  Military  Guidance 
(Teachers'  booklet) 

Opportunities  Ahead  {Studant  booklet) 

The  Army  and  Your  Education  (Reference  booklet) 
Women's  Army  Corps  (Reference  booklet) 

Straight  Talk  About  Staying  in  School  (Student  booklet) 

Reserved  For  You  (Student  booklet  listing  over  100  Army 
technical  courses  for  which  high  school  graduates 
">oy  opply) 

AVAILABLE  FOR  SHOWING  TO  STUDENTS 
OR  SCHOOL  COMMUNITY  GROUPS— 

Prepare  Thru  Education  (16  minute  film  which  por¬ 
trays  problems  of  high  school  youth  about  to  enter 
service  and  advice  given  them  by  their  counselor). 
May  be  obtained  free  of  charge  by  contacting 
nearest  Army  Recruiting  Office  or  by  writing  to: 

The  Adjutant  General,  Department  of  the  Army, 
Washington  25,  D.  C.  Attn:  AOSN-P 


i 
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All  indicated  written  material  may  be  obtained  by  visiting  your  local 
Army  Recruiting  Station  or  mailing  this  coupon  today. 


The  Adjutant  General,  Department  of  the  Army 
Washington  25,  D.  C.  Attn:  AGSN-P 


Please  send  me  the  booklets  I  have  checked.  I  understand  that  I  also  can  get 
additional  booklets  lor  my  students  by  writing  to  the  above  address. 


il 
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I  [  The  U.  S.  Army  Talks  to  Youth 

□  The  Occupational  Handbook, 
U.  S.  Army 

[  [  Strai^^  Talk  About  Staying 
I  I  The  Army  and  Your  Education 


r~|  Women’s  Army  Corps 

□  High  School  Youth  and  Mili¬ 
tary  Guidance 

I  I  Opportunities  Ahead 
I  I  Reserved  For  You 
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SPECIALIZED  STUDENT 
AND  TEACHER 
INSURANCE  PROGRAMS 

rite  for  descriptive  information 
on: 

*  $1.25  Student  Accident  “All- 
Risk"  Plan 

*  Secondary  School  Interscho¬ 
lastic  Athletic  Injury  Insur¬ 
ance 

*  Boy  &  Girl  Scout  All  Activities 
$1.00  Plan 

*  Low  Cost  Youth  Group  Or¬ 
ganization  Plans 

*  Teachers  Liability 

*  Personal  and  Property  Insur¬ 
ance 

Professional  counsel  on  insurance  prob¬ 
lems  available  at  no  obligation 

Viftil  our  booth  #322  at  the 
NJEA  Convention 

cw.BOLLINGERco. 

17  William  St.  Newark,  N.  J. 

Telephone:  .Mitchell  3-2020 


HERE  THEY  ARE! 

1955  EDITIONS 

of  the 

SINGER  SCIENCE  SERIES 

• 

Frasier,  Docker,  MocCrocken 
Pre-Primer — Grade  6 

*  Centinueus  Proaram 

*  SpiraHing  Development 

*  Meoningful  IHustratioat 

*  Realictic  Activitiee 

*  Eom  of  Reading 

*  Attractive  Format 

TO.  Sinfen, 

Syracuse  2,  New  York 

Represented  by: 

T.  K.  ELLIS 

1 10  Woodsido  Ave.,  Trenton  0,  New  Jersey 
CONRAD  LANKEWICH 
8oi  1372,  Sperta,  New  Jersey 


Atlantic 

Domenick  Gerofelo  became  superinten¬ 
dent  in  Hammonton.  succeeding  Hubert 
Smith,  who  retired  on  June  30th.  In  Lin- 
wood,  Thomas  Jennarone  is  the  new  prin¬ 
cipal,  replacing  Kenneth  M.  Fritbie,  who 
became  superintendent  in  Freehold.  Roland 
Rogers  is  now  a  non-teaching  principal  in 
charge  of  four  of  the  five  schools  in  Gallo¬ 
way  Twp. 

Bergen 

Howard  Bradford  is  the  new  superintendent 
in  Ridgefield  Park.  Dr.  George  I.  Thomas 
has  taken  his  place  as  superintendent  in 
North  Arlington.  Joseph  H.  Vollmer  has  be¬ 
come  superintendent  in  Leonia.  He  replaces 
Harold  Hoffman,  who  is  now  superintendent 
in  Livingston.  Martin  J.  Toole  is  head  of  the 
schools  in  Demarest  as  is  Raymond  Lewin 
at  Alpine. 

Burlington 

M.  Alexander  Glesmire  has  been  elected 
superintendent  in  Riverside  replacing  Rob- 
•rt  C.  Shoff  who  is  now  superintendent  of 
the  new  Hunterdon  Central  Reg.  H.  S. 

Cumberland 

Frank  P.  Dee,  formerly  superintendent  of 
the  Flemington-Raritan  district  in  Hunter¬ 
don  county,  is  the  new  superintendent  in 
Bridgeton.  He  replaces  Dr.  Rowland  H.  Mul- 
ford,  who  retired.  Lawrence  Laub  is  now 
principal  of  the  Lawrence  Twp.  schools 
(Cedarville). 

I  Hudson 

I  Walter  A.  Miller,  Jr.  replaced  the  late 
Robert  W.  Madden  as  superintendent  in 
I  North  Bergen  last  January.  The  new  super¬ 
intendent  in  Weehawken  is  A.  Wallace 
I  Gendron. 

Hunterdon 

The  superintendent  of  the  new  Hunter¬ 
don  Central  Reg.  H.  S.  is  Robert  C.  Shoff, 
former  superintendent  in  Riverside,  Bur- 
!  lington  county.  Royal  H.  Hintxe,  who  was 
Flemington  H.  S.  principal,  has  replaced 
Frank  P.  Dae  as  superintendent  of  the  Flem¬ 
ington-Raritan  district.  Mr.  Dee  became 
superintendent  in  Bridgeton. 

Mercer 

Ewing  Twp.’s  new  junior  high  school 
will  have  John  H.  Bird  as  principal  and 
John  Gusz  as  assistant  principal  for  the 
elementary  division.  Harold  Bills  has  been 
named  assistant  superintendent  in  Hamil¬ 
ton  Twp.  Two  new  assistants  to  the  ele¬ 
mentary  supervisor  in  Hamilton  Twp.  are 
Ruth  Parker  and  Margaret  Lyons.  William  J. 
Collis  is  now  principal  of  the  Farmingdale 
i  and  Greenwood  schools  in  that  district. 

I  In  Lawrence  Twp.,  Mrs.  Alice  B.  Sailey 
has  become  elementary  supervisor  and  prin¬ 
cipal  of  School  No.  4;  Mrs.  Esther  K.  Updike 
is  principal  of  the  Slackwood  School;  and 
Frances  M.  Ottobre  is  the  new  principal  of 
the  Lawrenceville  Elementary  School. 


Middlesex 

George  A.  Guensch  has  left  the  superin¬ 
tendency  in  Kcansburg  to  become  superin¬ 
tendent  in  Monroe  Twp.  He  is  replacing 
Jack  Lipsy,  who  became  assistant  to  the 
superintendent  in  Pilesgrove  Twp.,  Salem 
county. 

E.  Perley  Eaton  is  the  new  superintendent 
in  South  Plainfield.  Edward  Gibbs,  III  ha- 
become  principal  of  the  high  school  there. 
Both  Mr.  Elaton  and  Mr.  Gibbs  came  to 
New  Jersey  from  .Massachusetts. 

Monmouth 

Harry  A.  Titcomb  has  replaced  the  late 
Dr.  Onsvillo  J.  Moulton  as  superintendent  in 
Neptune  Twp.  Kannath  M.  Frisbia  is  the 
new  superintendent  in  Freehold,  replacing 
Domanick  Garofalo  who  became  superintend- 
dent  in  Hammonton.  Granville  Magee  re¬ 
placed  the  late  Richard  H.  Woolson  as 
superintendent  in  Wall  Twp.  Thomas  Garri¬ 
son  is  the  new  principal  of  the  Keansburg 
public  school.  He  replaced  George  Guensch 
who  became  superintendent  in  Monroe 
Twp.,  Middlesex  county. 

Salem 

Russell  L.  Kressler  has  been  named  super¬ 
intendent  in  Lower  Penns  Neck  Twp.  He 
was  formerly  principal  of  the  Memorial 
School  and  acting  superintendent  in  that 
district. 

Jack  Lipsy,  former  superintendent  in 
Monroe  Twp.,  Middlesex  county,  is  now 
assistant  to  the  superintendent  in  Pilesgrove 
Township  (Woodstown). 

Somerset 

Dr.  A.  Gordon  Pafarkin  has  been  named 
principal  of  the  new  Passaic,  Warren,  and 
Watchung  Regional  H.S.  The  new  principal 
at  Bound  Brook  H.S.  is  Henry  C.  Jensen. 
Malcolm  B.  MacEwan  is  the  principal  for 
Montgomery  Twp.  Schools.  Robert  Hahnien 
is  now  principal  of  the  Green  Brook  School, 
Dunellen. 

Sussex 

John  H.  Holliday,  former  superintendent 
in  Lambertville,  is  the  new  superintendent 
at  Sparta.  J.  Harold  Conner  is  the  super¬ 
intendent  in  .Sussex.  He  was  superintendent 
in  Wildwood,  Cape  .May  county. 

David  O'Grady  is  the  new  principal  of 
.  River  Styx  School,  Hopatcong.  Edward  Trud* 
geon  has  replaced  him  as  principal  of  the 
Green  Twp.  School.  Robert  Williams  has  been 
appointed  assistant  principal  of  Newton 
Elementary  School. 

Warren 

Mario  P.  Grippi  is  the  new  superintendent 
of  Belvidere  schools.  He  replaces  Dr.  William 
H.  West  who  became  county  superinten¬ 
dent  in  Union  county.  Fred  J.  Vowinkel  took 
Mr.  Grippi’s  former  position  as  principal 
of  Belvidere  H.  S. 


NJEA  REVIEW 


Morrell  High  School  in  Irvington 
Proves  Efficiency  of  Gas 
Kitchen  Equipment 

2,000  meals  turned  out  daily! 

Just  one  look  at  the  efficient  cafeteria  operation  of  Morrell 
High  School  in  Irvington  proves  Oas  fuel  is  best  for  per¬ 
formance,  cleanliness,  speed  and  economy.  More  than 
2,000  hot,  tasty  meals  are  turned  out  every  day  in  a  stream¬ 
lined  operation  utilizing  modern  gas  cooking  equipment. 
From  deep  frying  to  baking  .  .  .  and  cooking  —  Oas  is  the 
fuel  used  and  preferred. 

If  you  want  sound  advice  or  counsel  in  planning  your 

A  school  kitchen,  call  your  Public  Service  Commercial  Sales 

Representative.  He  will  be  happy  to  work  with  you  in  plan¬ 
ning  your  school  kitchen  operation  to  fit  your  needs  and 


your  budget. 
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ASSOCIATION 


:#!  ACTIVITIES 


On*  of  tti*  fint  auignmonH  for  NJEA't  now 
fi*ld  r*pr*Mnt*tiv*,  Arnold  Gund*rMn,  was 
9*Hin9  anrollmant  mafarialt  to  th*  various 
county  collactors.  Th*  thousands  of  mambar- 
ship  cards,  fliars,  postars,  ate.  war*  this  yaar 
^  distributad  by  th*  mambars  of  th*  NJEA  staff 
in  a  marathon  dalivary  oparation  to  all  of  th* 
anrollmant  committa*  mambars. 


NJEA  Enrollment  Drive 
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NJElA’s  1955-56  enrollment  cam¬ 
paign  has  gotten  into  full-swing  with 
all  county  and  building  collectors  bus¬ 
ily  collecting  association  and  NEA 
dues.  NJEA  staff  members  personally 
delivered  materials  to  the  80  enroll¬ 
ment  and  coordinating  committee 
members  on  September  8  and  9;  and 
drives  got  under  way  immediately. 

This  year  NJEA  hopes  to  increase 
its  membership  by  2,500  to  an  all- 
time  high  of  33,000  members.  Last 
year’s  membership  reached  a  new  high 
of  30,  502.  “This  is  really  a  conserva¬ 
tive  goal,”  NJEA’s  enrollment  com¬ 
mittee  chairman  Florence  Price  has 
said.  “With  its  ever-increasing  serv¬ 
ices  so  dramatically  affecting  the  wel¬ 
fare  of  every  New  Jersey  teacher,  there 
is  no  reason  why  every  school  in  the 
State  can’t  be  100%  this  year.” 

Flier  Points  to  Gains 

The  theme  of  this  year’s'  campaign 
is  “Keep  Moving  Forward”.  A  color¬ 
ful  flier  has  been  sent  to  all  teachers 
pointing  out  the  many  achievements 
of  the  past  five  years  which  resulted 
OCTOIER.  ItSS 


Teachers  Set  for  Oct.  26-27  Vote 
On  Accepting  New  Retirement  Plan 

Ballot  boxes  and  elections  officials  to  be  in  almost  every  school, 
according  to  election  procedures  set  up  by  State  Department. 


New  Jersey’s  teachers  will  go  to 
polling  places  in  their  own  schools  on 
October  26  and  27  to  decide  the  fu¬ 
ture  of  their  retirement  system.  If  a 
majority  of  all  those  eligible  to  vote 
cast  a  “Yes”  ballot  for  Social  Secur¬ 
ity  integration  the  new  NJElA-backed 
retirement  plan  will  become  effective 
on  January  1,  1956.  The  provisions 
of  the  law,  however,  will  be  retroac¬ 
tive  to  January  1,  1955. 

If  a  majority  of  those  eligible  do 
not  show  up  at  the  ballot  boxes  or 
vote  “No”,  the  present  retirement 
system  will  continue  without  any 
changes. 

Since  the  liberalization  of  benefits 
in  the  new  plan  is  achieved  partly 
through  integration  with  Social  Se- 

Launched  for  1955-56 

from  their  increased  support  of  their 
State  association.  In  asking  “What 
Lies  Ahead?”  the  flier  points  to  acti¬ 
vation  of  the  new  retirement  plan  and 
campaigning  for  State  aid  for  school 
construction  as  two  of  the  big  issues 
of  the  coming  year  that  will  demand 
teacher  cooperation. 

NEA  Goal  Boosted 

New  Jersey  collectors  will  also  be 
campaigning  for  a  similar  2,500  mem¬ 
ber  increase  for  the  National  Elduca- 
tion  Association.  Last  year  15,346 
New  Jersey  teachers  joined  NEA  for 
an  all-time  State  record.  It  is  hoped 
that  this  year’s  18,000  goal  will  also 
prove  to  be  conservative.  Lena 
Porreca,  NEA  State  Director,  said  in 
launching  the  drive,  “The  improving 
status  of  teaching  as  a  profession  is 
in  large  part  the  result  of  professional 
organization.  Increased  advancement 
must  come  on  every  level — local, 
state,  and  national.  Elach  association 
should  have  the  100%  support  of  the 
teachers  of  the  nation  and  New  Jer- 


curity,  a  majority  of  all  members  of 
the  present  system  must,  in  accord¬ 
ance  with  federal  law,  approve  this 
change.  The  referendum  will  ask: 
"Shall  service  by  teachers  and  jan¬ 
itors  in  positions  covered  by  the 
Teachers'  Pension  and  Annuity  Fund 
under  the  provisions  of  Chapter  13 
of  Title  18  of  the  Revised  statutes 
as  amended,  be  included  in  the 
present  Stat^Federal  Old  Age  & 
Survivors  Insurance  Agreement,  ef¬ 
fective  January  I,  19557" 

(  )  Yes 

(  )  No 

The  office  of  Dr.  Frederick  M.  Rau- 
binger.  State  commissioner  of  educa¬ 
tion,  has  issued  a  series  of  general  in¬ 
structions  for  the  voting  on  the  pen¬ 
sion  changes.  Polls  will  be  open  from 
9:00  ajn.  until  5:00  p.m.  on  both  Octo¬ 
ber  26  and  27  with  voting  in  virtually 
every  school  in  the  State.  Each  vot¬ 
ing  place  will  have  a  list  of  eligible 
voters  and  each  teacher  who  votes 
will  sign  a  poll-list  indicating  that  he 
has  cast  his  ballot. 

In  each  county  the  county  superin¬ 
tendent  of  schools  will  designate  a 
chief  election  official  for  each  school 
district  and  there  will  be  as  many 
election  officials  as  are  needed  to 
carry  out  the  voting  in  each  school 
building  in  the  district. 

Must  Be  Member  Both  Dates 

Under  the  Federal  law  only  teach¬ 
ers  may  vote  who  were  contributing 
members  of  the  Teachers’  Pension 
and  Annuity  Fund  on  June  6,  1955 
(date  of  proclamation  of  election) 
and  who  are  still  employed  in  the  pub¬ 
lic  schools  on  October  26.  Teachers 
who  are  still  employed  in  the  same 
district  this  year  as  last  will,  of 
course,  be  on  the  eigible  list  of  voters 
automatically.  Those  who  have  shift¬ 
ed  positions  since  last  June  will  vote 
in  their  present  school  districts,  with 
(Continued  on  petge  65) 
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Installation  of  New  NJEA  Officers 
Planned  for  November  Convention 

Election  of  Beck,  Scanlon,  and  Scribner  at  annual  meeting 
assured  as  deadline  for  additional  nominations  passes. 


Dr.  Richard  T.  Beck,  superintendent 
of  the  Freehold  Regional  high  school, 
will  become  the  new  president  of 
NJEA  at  the  November  convention. 
His  election,  and  the  election  of  Mazie 
V.  Scanlan  of  Atlantic  City  as  vice- 
president,  and  of  Freda  Scribner  of 
Vineland  as  treasurer,  became  auto¬ 
matic  when  the  deadline  passed  for 
filing  petition  nominations.  Dr.  Beck. 
Miss  banian,  and  Miss  Scribner  were 
nominated  by  the  elected  State  nomi¬ 
nating  committee. 

Dr.  Beck  has  been  serving  as  vice- 
president  of  NJEA  for  the  past  two 
years.  His  professional  career  has  in¬ 
cluded  experience  as  a  teacher,  princi¬ 
pal,  supervising  principal  and  until 


Maxi*  V.  Scanlan,  pratant  Atlantic  county 
rapratantativa  on  tha  axacutiva  committaa, 
will  bacoma  NJEA't  naw  vica-pratidant. 


NJEA  Films  Shown  to  17,000, 
Museum  Film  Library  Reports 

Nearly  17,000  people  saw  NJEA 
films  in  the  first  six  months  of  1955. 
These  are  the  nine  films  made  avail 
able  by  NJEA  through  the  film  librar> 
in  the  State  Museum.  Most  popular 
was  Skippy  and  the  3  R’s,  which  had 
102  showings  before  a  total  audience 
of  4.185.  Other  leaders  were  School- 
board  in  Action,  Life  with  Junior  and 
Freedom  to  Learn.  Also  available 
through  the  Museum  are  The  Busiest 
Place  in  Town,  Make  Way  for  Youth, 
The  Sixth  Choir,  and  What  Greater 
Gift.  All  of  these  are  suitable  for 
showing  to  citizen  groups.  Requests 
for  showings  should  be  sent  to  Sally 
Clark,  State  Museum,  State  House 
Annex,  Trenton  7. 


1954,  the  position  of  assistant  super¬ 
intendent  in  Jersey  City.  Dr.  Beck  has 
been  active  in  many  aspects  of  teacher 
organization.  In  NJEA  he  served  as  a 
member  of  the  -Delegate  Assembly  and 
chairman  of  the  enrollment  com¬ 
mittee  before  his  election  as  vice-pres¬ 
ident.  He  has  also  served  as  president 
of  the  New  Jersey  Elementary  Princi¬ 
pals  Association.  He  is  known  for  his 
interest  in  the  teaching  of  moral  and 
spiritual  values  in  the  schools. 

Headed  Dues  Committee 

Miss  Scanlan,  the  newly  elected 
vice-president,  is  supervisor  of  physi¬ 
cal  education  in  the  Atlantic  City 
schools.  She  has  been  a  member  of  the 
NJEA  Executive  Committee  from  At¬ 
lantic  County  since  1946.  In  1953  she 
headed  the  association’s  Committee 
on  Dues  and  Services  which  recom¬ 
mended  the  expanded  program  of 
dues  and  services  now  in  operation. 
She  has  also  headed  several  associa¬ 
tion  committees  on  teacher  and  pupil 
health. 

Miss  Scribner,  who  will  become 
treasurer,  is  a  graduate  of  Rutgers,  and 
is  the  newly  appointed  curriculum  co¬ 
ordinator  for  the  Vineland  schools. 
For  the  past  two  years  Miss  Scribner 
has  been  chairman  of  NJEA’s  Com¬ 
mittee  on  Teacher  Education  and  Pro¬ 
fessional  Standards.  She  has  served 
at  various  times  as  president  of  the 
Vineland  Teachers  Council,  the  Cum¬ 
berland  County  Elducation  Associa¬ 
tion.  and  the  New  Jersey  Elementary 
Classroom  Teachers  Association. 

In  a  contested  election  in  Bergen 
county  last  spring  Barbara  A.  Wolf, 
running  on  petition,  was  reelected  to 
represent  Bergen  county  on  the  NJEA 
executive  committee.  Amie  M.  Day, 
nominated  by  the  county  nominating 
committee,  lost  the  election  by  a  nar¬ 
row  margin. 

Others  Elected 

Other  reelected  members  of  the 
executive  committee  are  J.  Britton 
Davis.  Burlington;  Russell  Knight. 
Camden;  Everett  C.  Curry,  Leonardo; 
Louis  Cronholm.  Morris;  and  Ida 
Francis,  Somerville.  Samuel  Gilling¬ 
ham  of  Atlantic  City  is  the  new  mem¬ 
ber  of  the  executive  committee  from 
Atlantic  county;  M.  Gillingham  has 
been  appointed  to  replace  Miss  Scan¬ 
lan  until  the  next  county  election. 

Elected  to  the  Delegate  Assembly 
are:  Atlantic,  Harold  Yehl;  Bergen, 


Dr.  Richard  T.  lack  will  succeed  Mrs.  May  C. 
Smith  as  president  of  the  NJEA  followin9 
the  convention  in  November. 


Ara  Boyan.  George  Hance*,  Stephen 
B.  Sims,  Kathryn  Stilwell,  and  Mrs. 
Sarah  Tarvin;  Burlington,  Charles  A. 
Lehman*,  and  Margaret  Crispin; 
Camden,  Clara  1.  Fowles  and  Harrietts 
R.  Johnson;  Cape  May,  Kathryn 
Wilks;  Essex,  William  E.  Young,  Fred 
J.  Bioren*,  Anthony  Paluch*,  Herbert 
R.  Andlauer,  and  William  J.  Large*; 
Gloucester,  Thomas  Montgomery  and 
Howard  M.  Phifer* ;  Hudson,  Jean¬ 
nette  Waters,  Grace  Sharkey,  Anna 
Van  Twisk.  and  Dorothy  Browne*. 

Hunterdon,  Frances  Peterman*; 
Mercer,  Isabel  Hill*;  Middlesex, 'Wil¬ 
liam  Jelin*;  Monmouth,  Mrs.  Erma 
Dorrer*  and  William  Pazicky*;  Mor¬ 
ris,  T.  Elarl  Moran*  and  Catherine  A. 
Phelan;  Ocean,  Paul  Bridenbaugh; 
Passaic,  E.  Millicent  Geoghegan*. 
Harriet  Burchell*,  and  Beatrice  Ruth- 
koff * ;  Salem,  Sarah  Lounsbury* ; 
Sussex,  Mildred  Harden;  and  Union. 
Leroy  Albert*,  Marie  Demarest*,  Alda 
Haines*,  and  Charles  Longacre*. 

*  Reelected 


Frada  Scribner  will  bacoma  traaturar  of  tha 
asMciation.  Sha  if  pratantly  chairman  of  tha 
NJEA  TEPS  committaa. 
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Case  Studies  Prove  Effect  of  Pension  Plan 


By  the  time  the  vote  on  the  retire¬ 
ment  referendum  takes  place  on  Octo¬ 
ber  26  and  27,  the  NJEA  research 
division  will  have  completed  close  to 
4U0  individual  pension  case  studies. 
In  an  attempt  to  determine  just  how- 
much  New  Jersey  teachers  will  benefit, 
the  research  staff  has  been  sampling 
actual  teacher  cases  in  various  school 
districts  throughout  the  State. 

Director  of  Research  S.  Herbert 
Starkey,  Jr.  notes  “that  on  the  basis 
of  the  studies  we’ve  completed,  the 
new  plan  is  even  far  better  for  teachers 
than  we  originally  hoped.”  Actual 
figures  show  that  under  the  new  plan 
the  fixed  retirement  allowances  aver¬ 
age  25%  to  30%  above  the  allowances 
teachers  would  receive  under  the  pres 
ent  plan. 

The  division  could  find  no  group 
of  teachers  and  very  very  few  individ¬ 
uals  who  do  not  show  an  immediate 
financial  gain  under  the  new  plan. 
Only  where  a  teacher  insists  on  re- 


Several  Changes  Made 
On  NJEA  Committees 

The  start  of  school  with  its  inevit¬ 
able  moving  of  people  to  different 
districts,  has  brought  a  number  of 
changes  in  NJEA  committees. 

Two  new  faces  have  been  added  to 
the  NJEA  executive  committee.  Mrs. 
Alice  Kuser,  director  of  public  rela¬ 
tions  for  the  Trenton  schoob,  has 
been  appointed  as  representative  from 
Mercer  county.  Dr.  Richard  R.  Robin¬ 
son  resigned  due  to  the  pressure  of  his 
new  duties  as  superintendent  in  Tren¬ 
ton.  Samuel  Gillingham  will  be  Atlan¬ 
tic  county’s  representative  when  Mazie 
Scanlan  becomes  vice-president  at  the 
November  convention.  He  is  principal 
of  Atlantic  City  high  school. 

Nancy  C.  Johnson,  a  teacher  in 
Ventnor,  has  been  appointed  to  the 
Atlantic  county  Delegate  Assemblv 
seat  formerly  held  by  Kenneth  M.  Fris- 
bee.  Mr.  Frisbee  has  become  superin¬ 
tendent  in  Freehold. 

Gladys  Francis,  a  teacher  at  Dwight 
Morrow  H.  S.  in  Englewood,  will  re¬ 
place  Harold  Hoffman  as  one  of  Ber¬ 
gen  county’s  members  on  the  enroll¬ 
ment  and  coordinating  committees. 
Mr.  Hoffman  left  the  county  to  become 
superintendent  in  Livingston. 

Frank  J.  Smith,  superintendent  in 
East  Hanover  Twp.,  will  become  Mor¬ 
ris  county’s  representative  on  the 
elections  committee.  Fred  H.  Combs. 
Jr.,  principal  of  Lawrence  Twp.  Jr. 
H.  S.,  Mercer  county,  has  been  named 
an  NJEA  staff  pension  trustee. 
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tiring  at  a  time  that  would  be  disad¬ 
vantageous  under  either  plan  is  there 
no  gain  in  retirement  allowance.  How¬ 
ever,  these  few  teachers  will  find  that 
new  benefits,  not  in  the  present  plan, 
such  as  vesting,  death  benefit  protec¬ 
tion,  etc.,  provide  additional  advan¬ 
tages  that  cannot  be  monetarily  cal¬ 
culated. 

Give  Statistical  Support 

The  results  of  these  studies  of  actual 
cases  have  proved  invaluable  to  NJEA 
pension  speakers  in  giving  statistical 
support  to  the  explanations  they  have 
been  making  around  the  State.  They 
provide  much  detailed  information  on 
the  actual  extent  of  the  many  benefits 
in  the  new  plan.  These  have  already 
been  used  to  correct  any  misconcep¬ 
tions  that  were  held  by  certain  groups 
in  the  State.  Comparative  samples  of 
these  cases  appear  on  pages  68-71. 

The  research  staff  has  worked  (»n 
these  cases  ever  since  last  June  when 
the  enabling  legislation  was  passed. 

Each  case  takes  between  one-  half  to 
one  and  one-half  hours  to  complete. 

Questionnaires  were  sent  to  the 
superintendents  who  were  asked  to 
limit  all  requests  for  pension  analyses 
to  3%  of  their  staff.  The  research  staff 
then  computed  the  retirement  allow¬ 
ances  under  both  plans  and  outlined 
the  increased  benefits  of  the  proposed 
plan. 

Representative  Number  Studied 

“Unfortunately,  lack  of  time  and 
staff  personnel  prohibited  the  NJEA 
office  from  making  these  case  analyses 
available  on  a  personal  request  basis”, 
Mr.  Starkey  said.  “It  would  have  been 
ideal  if  we  could  have  done  one  for 
every  teacher  in  the  State;  but  that 
would  have  been  impossible.  However, 
we  feel  that  we  have  examined  a  suffi¬ 
ciently  representative  number  to  indi¬ 
cate  that  the  new  retirement  plan  will 
greatly  benefit  New  Jersey  teachers.” 


Paterson  Board  Grants  Teachers 
New  Salary  Schedule  for  1955-56 

Paterson  teachers  were  granted  a 
new  salary  schedule  for  1955-56  by 
their  board  of  education  on  Septem¬ 
ber  8.  The  new  guide,  which  marks 
the  second  big  jump  for  Paterson 
within  a  year,  gives  the  city  one  of 
the  top  salary  guides  in  the  State. 
The  schedule,  with  increments  of 
$200  a  year,  is  as  follows: 

B.S.  or  equiv . $3500  -  $6300 

M.S.  equivalency  ....  3700  -  6500 

M.S.  earned  .  3‘)00  -  6700 

6th  yr.  level  .  4100  -  6900 

Dr.’s  degree  .  4300  -  7100 
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Teachers  Set  for  Vote 

(Continued  from  page  63) 

election  officials  noting  the  transfer 
on  the  list  of  eligible  voters. 

If  you  are  not  teaching  this 
year  in  the  same  school  or  school 
district  where  you  were  employed 
last  year,  you  probably  should 
remind  your  local  election  official 
of  your  transfer  before  the  day 
of  the  voting. 

The  election  rules  provide  for  ab¬ 
sentee  voting.  This  is  important  since 
the  Federal  officials  have  held  that 
teachers  on  leave  from  a  school  dis¬ 
trict  are,  in  general,  entitled  to  vote 
in  the  election.  Election  officials  are 
permitted  to  get  ballots  to  people 
absent  from  the  voting  places.  Such 
ballots  must  be  postmarked  not  later 
than  October  26  or  handed  to  the 
election  official.  It  is  hoped  that 
teachers  on  military  leave,  sick  leave, 
maternity  leave,  etc.  and  teachers  on 
sabbatical  leaves  will  manage  to  vote 
in  the  election. 

Ballots  in  each  district  will  be 
counted  locally  and  the  results  certi¬ 
fied  to  the  county  superintendent  of 
schools  who,  in  turn,  will  summarize 
the  results  for  the  county  and  certify 
them  to  the  commissioner  of  educa¬ 
tion.  Local  officials  will  also  be  re¬ 
sponsible  for  certifying  the  total  num¬ 
ber  of  eligible  voters. 


Fr«d«rick  H.  Hauser,  Assemblyman  from  Hud¬ 
son  County,  chats  with  Governor  Meynar 
about  prospects  for  tho  teacher  Social  Se¬ 
curity  referendum.  Reason  for  "Fred's"  deep 
concern  is  two-fold.  He  has  lon9  been  a  mem¬ 
ber  of  the  General  Assembly's  education  com¬ 
mittee  and  a  constant  spokesman  for  teachers. 
Also,  as  assistant  to  the  superintendent  in 
Hoboken,  he  finds  that  the  new  plan  will 
greatly  benefit  his  own  retirement. 
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NJEA  To  Join  With  PSEA  for  New  TV  Series 


As  another  first  in  education,  the 
NJEA  and  the  Pennsylvania  State 
Elducation  Association  will  join  forces 
to  produce  a  weekly  television  pro¬ 
gram  over  Station  WPTZ,  NBC  in 
Philadelphia.  A  new  documentary 
series  on  current  problems  in  educa¬ 
tion  will  be  seen  each  Saturday  after¬ 
noon  on  Channel  3  from  12:30  to  1:00 
p.  m. 

The  first  program  will  appear  on 
October  8,  with  school  buildings  to  be 
the  first  subject  for  investigation. 
Following  weeks  will  present  the 
teacher  shortage  on  Oct.  15,  high 
school  football  on  Oct.  22,  and  read¬ 
ing  on  October  29. 

The  half-hour  will  be  done  as  a 
documentary  with  part  film  and  part 
live  telecasting.  An  outstanding  expert 

"What's  the  Answer?" 
Starts  Again  on  Radio 

Two  teachers  and  two  parents  are 
again  popping  the  tough  educational 
qui'stions  at  a  guest  expert  on  NJEA’s 
weekly  radio  show  “What’s  the  Ans¬ 
wer?”  Starting  its  second  full  year 
as  a  state-wide  service,  the  program 
is  being  heard  for  26  weeks  over  nine 
different  radio  stations. 

Following  much  the  same  format  as 
last  year,  two  parents  from  the  co¬ 
sponsoring  New  Jersey  Congress  of 
Parents  and  Teachers  and  two  New 
Jersey  educators  take  part  in  a  round¬ 
table  discussion  with  some  authority 
on  an  important  problem  in  education. 
Many  teachers,  principals,  and  super¬ 
intendents  will  again  be  invited  this 
year  to  take  part  in  the  recording 
sessions  in  the  third  floor  radio  studio 
at  NJEIA  headquarters  in  Trenton. 

During  the  summer  a  number  of 
additional  pieces  of  recording  equip¬ 
ment  were  added  to  make  the  NJEA 
studio  a  complete  and  versatile  record¬ 
ing  station.  Duplicating  equipment 
has  been  obtained  to  speed  the  pro¬ 
cessing  of  the  weekly  tape  recordings 
to  the  nine  stations  carrying  the  pro¬ 
gram. 

The  nine  stations  cooperating  this 
year  include  WAAT,  Newark;  WCTC. 
New  Brunswick;  WEST,  Easton,  Pa.; 
WFPG,  Atlantic  City;  WjLK,  Asbury 
Park;  WKDN,  Camden;  WMTR, 
Morristown;  and  WTTM,  Trenton. 

Program  managers  from  the  nine 
stations  were  honor^  at  a  special 
NJEA  appreciation  dinner  at  NJEA 
headquarters  on  September  12.  Mrs. 
May  C.  Smith,  NJEIA  president,  award¬ 
ed  each  station  a  plaque  expressing 
NJEA’s  recognition  of  the  fine  service 
they  were  performing  in  broadcasting 
“What’s  the  Answer?”  As  part  of 
r  «  q  •  n 


will  appear  on  each  of  the  programs. 

The  program  is  an  outgrowth  of 
the  special  NJEA  presentation  entitled 
“Not  All  Flunk  Out”  which  appeared 
on  the  stations  regular  “Teierama” 
documentary  show  last  June.  “Tele- 
rama’s”  regular  director.  Jack  Bitus 
will  also  be  director  of  the  new  series. 

In  bringing  NJEA  in  joint  coopera¬ 
tion  with  the  Pennsylvania  association, 
the  program  will  obtain  the  backing 
of  over  100,000  teachers  of  the  bi¬ 
state  area.  Martha  Gable,  director  of 
the  division  of  radio  and  television,  in 
the  Philadelphia  public  schools,  will 
represent  the  Pennsylvania  State 
Teachers  Association.  William  Hay¬ 
ward.  assistant  director  for  radio  and 
TV,  will  represent  NJEA.  In  produc¬ 
ing  the  program  both  groups  will  be 
active  in  gathering  material,  securing 
experts,  planning  film  sequences,  and 
writing  scripts.  The  National  Educa¬ 
tion  Association  will  also  be  coopera¬ 
ting  in  obtaining  national  authorities 
on  school  problems  for  the  program. 


week  of 

Sept.  25 — “How  Is  Radio  Serving 
Education  in  New  Jersey?” 

Oct.  2 — “Why  Johnny  Can  Read!” 
Oct.  9 — “Out-of-School  Athletic 
Programs” 

Oct.  16 — “Should  Your  Child  Watch 
TV?” 

Oct.  23 — “How  Dead  Is  Latin?” 

Oct.  30 — “Children  and  Strangers” 

the  dinner  the  managers  took  part  in 
the  recording  of  the  first  program  for 
the  series.  With  each  reporting  on  their 
own  activities,  they  discussed  “How¬ 
ls  Radio  Serving  Education  in  New 
Jersey?”  The  program  was  heard 
during  the  week  of  ^ptember  25. 


NJEA  Again  Presenting  Awards 
For  "Junior  Town  Meeting" 

“Junior  Town  Meeting”  is  back  on 
station  WATV  with  NJEA  again  pro¬ 
viding  scholarship  awards  to  the  final¬ 
ists  and  presenting  its  weekly  teacher 
recruitment  commercials.  Heard  each 
Saturday  afternoon  from  12:30  to 
1:30  p.m.  on  Channel  13,  the  program 
is  again  being  moderated  by  NJEA’s 
•'xecutive  secretary  Dr.  Frederick  L. 
Hipp. 

Edch  week  students  from  four  high 
schools  in  the  Metropolitan  area  ap¬ 
pear  in  a  lively  TV  debate  on  a  topic 
of  current  public  interest.  Leading 
educators  and  professional  people 
serve  as  judges  and  each  week  pick  a 
winner.  A  series  of  semi-finals  and 
finals  narrows  down  the  field  of  top 
notch  debaters  to  select  the  winners 
of  the  $1000  and  $500  NJEIA  scholar¬ 
ship  awards. 

High  schools  interested  in  having 
their  students  participate  in  the  broad¬ 
casts  should  write  to  Robert  B.  Mac- 
dougall,  educational  director.  Station 
WATV,  Newark. 


When  to  Turn  on  Your  Radio 

To  Hear  "What's  the  Answer?" 

WAAT,  Newark 

Tuesday,  8:30  p.m. 

WCTC,  New  Brimswick 

Friday,  8:30  p.m. 

WELST,  Easton,  Pa. 

Thursday,  9:30  p.m. 

WFPG,  Atlantic  City 

Monday,  10:00  p.m. 

WJLK,  Asbury  Park 

lliursday,  9:30  p.m. 

WKDN,  Camden 

Sunday,  4:30  p.m. 

WMTR.  Morristown 

Thursday,  2:30  p.m. 

WSNJ,  Bridgeton 

Wednesday,  4:30  p.m. 

WTTM.  Trenton 

Sunday,  6:00  p.m. 


Sii  station  fflana9ars  from  radio  stations  in  Now  Jarsay  discussad  what  oducational  contribu¬ 
tions  their  stations  waio  making  on  the  first  of  tha  I9SS-S6  series  of  "What's  the  Answer?" 
Programs.  Recording  the  program  at  NJEA  headquarters  were  Ken  Croy,  WMTR;  Robert 
Macdougall,  WAAT;  Charles  Hill,  WJLK;  Fred  Bernstein,  WTTM;  Bill  Hayward,  NJEA  as¬ 
sistant  director  for  radio-TV;  Jack  Potts,  WCTC;  Paul  Alger,  WSNJ;  and  Larry  Johnson, 
NJEA  auistant  eiecutive  secretary. 

**What*g  the  Anttcer?** 
schedule 
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More  Teacher  Leaders  Endorse 
Proposed  New  Retirement  Plan 

Urge  teachers  of  New  Jersey  to  vote  YES 
when  they  cast  their  ballots  on  October  26-27. 


With  the  vote  on  the  new  retirement 
plan  little  less  than  a  month  away, 
many  more  teacher  leaders  in  the  State 
have  expressed  their  endorsement  of 
the  new  plan. 

Here  are  a  few  of  the  typical  re¬ 
marks  of  what  teachers  in  the  State  are 
raying  about  the  new  plan: 

To  Be  Among  the  Best 

This  neiv  pension  system  should 
place  New  Jersey  among  the  best  in 
the  hation  as  far  as  teacher- protection 
is  concerned. 

A  feature  which  appeals  particular¬ 
ly  to  those  who  have  dependents  is 
the  life  insurance  provision  of 
times  the  annual  salary  with  the  privi¬ 
lege  of  buying  another  times  the 
annual  salary  in  term  insurance  at 
low  cost. 

Certainly  all  teachers  who  study 
and  understand  the  new  law  will  see 
that  it  is  to  their  advantage  to  vote 
for  its  installation. 

JACK  B.  TWICHELL 

Mercer  County  Superintendent 


As  a  Typical  Case 

YES  is  my  vole  for  the  new  retire- 
iiient  plan. 

Over  the  years  I  have  consistently 
made  voluntary  contributions  to  the 
Pension  and  Annuity  Fund  in  order  to 
assure  me  maximum  benefits  at  retire¬ 
ment.  My  original  rate  was  increased 
5.43%. 

Under  the  new  plan  I  find  that  Class 
R  will  specifically  do  the  following  for 
me: 

1.  I  will  receive  a  substantial  cash 
refund  (the  extra  contributions). 

2.  My  extra  contributions  more  than 
rover  cost  of  the  Qass  B  credit. 

3.  Future  contributions  based  on  a 
lower  rale  will  result  in  cash  savings. 

4.  Retirement  allowance  $1400  per 
year  larger  at  age  60 — $1,000  per  year 
larger  at  age  65. 

Every  teacher  should  vole  YES  as  1 
plan  to  do  since  my  case  is  typical  of 
many  with  similar  experience,  date  of 
retirement  and  final  average,  salary. 

Fay  the  E.  Stern 

viee-principal,  Paterson 
.NJEA  editorial  committee 


More,  For  Less 

1  strongly  recommend  the  new  re¬ 
tirement  plan.  Personally,  it  will  mean 
a  smaller  contribution  and  a  larger  re¬ 
tirement  allowance  than  the  present 
plan.  Best  of  all,  that  Damocles'  sword 
of  periodic  annuity  deficiencies  will  be 
removed!  After  reading  the  NJEA  RE¬ 
VIEW  articles  which  allay  the  fears  of 
teachers  desiring  early  retirement  and 
show  how  married  women  teachers  can 
actually  benefit  in  excess  of  half  their 
husband's  Social  Security  allowances, 
there  seems  to  be  no  reason  for  a  mem¬ 
ber  to  refrain  from  voting  YES  on 
Ch-tober  26th. 

Anne  E.  Yarrington 

teaching-principal,  Moorestown 
member  of  the 
.State  Board  of  Examiners 


Greater  Security 

/  am  going  to  vote  YES  for  the  new 
pension  plan.  As  the  head  of  a  house, 
a  widow  with  a  dependent  child,  I  am 
particularly  interested  in  the  death 
benefits,  as  a  security  for  my  son. 

I  could  not  afford  to  purchase  in- 
dependently  the  insurance  this  plan 
offers  me,  in  its  very  liberal  death  ben¬ 
efits. 

Everyone  with  dependents  will  real¬ 
ize  after  careful  study  that  we  cannot 
miss  this  opportunity  to  vote  YES  for 
the  plan. 

BERNADINE  L.  DEVUIN 
teacher,  Hasbrouck  Heights 
NJEA  pension  committee 


End  Increasing  Rates 

The  new  retirement  plan  will  be  a 
blessing  for  those  teachers  who  have 
made  frequent  increases  in  contribu¬ 
tory  rates  in  order  to  adjust  their  an¬ 
nuities  in  the  TP&A  Fund.  Annual  con¬ 
tributions  will  be  less;  there  will  be 
more  take-home  pay;  and  the  full  re¬ 
tirement  allowance,  between  CO-65, 
would  normally  be  substantially  more 
than  the  pension-plus-annuity  under  the 
present  plan. 

For  these  reasons  and  other  bene¬ 
fits  to  be  derived,  /  urge  an  affirmative 
vote  on  the  new  retirement  plan. 

DOROTHY  E.  LAWRIE 
teacher,  Dunellen 
NJEA  legislative  committee 


All  Turning  to  Social  Security 

/  am  very  much  in  favor  of  the 
New  Retirement  law,  because  it  com¬ 
bines  the  present  advantages  we  have 
in  our  Pension  and  Retirement  System 
with  the  very  desirable  provisions  of 
the  Social  Security  Act, 

Several  years  ago,  I  would  not  have 
been  so  enthusiastic  about  combining 
our  Pension  and  Retirement  System 
with  Social  Security,  but  now  that 
almost  all  large  pension  systems  do 
use  Social  Security  as  a  base  and 
build  further  benefits  upon  that,  I 
think  the  New  Retirement  law  is  a 
desired  step  forward  for  all  of  us. 

EUGENE  C.  WILKINS 
President,  Newark  STC 
(NJEA  Salary  Chairman) 


Many  Added  Benefits 

I  urge  my  teacher-friends  to  be  sure 
to  vote  yes  for  Chap.  37  for  many 
reasons.  You  realise  the  value  of  this 
bill  when  yon  think  unselfishly  that 
your  dependents  would  receive  one  and 
one  half  times  your  salary  free  and  an 
equal  amount  for  a  little  extra  contri¬ 
bution.  This  is  in  addition  to  the 
present  plan.  Other  substantial  bene¬ 
fits  for  death  or  disability  that  are  not 
in  the  present  law  will  be  available  for 
your  dependents. 

Early  retirement  will  now  permit  a 
good  start  in  your  retirement  career. 
You  will  be  able  to  make  a  change 
while  you  are  still  young  enongh  to 
be  able  to  adjust.  You  will  be  able  to 
establish  more  easily  in  a  new  way  of 
life.  This  release  from  a  life  of  routine 
will  give  yon  a  good  chance  to  follow 
your  varied  interests.  Before  that  time 
your  rate  will  be  low  enough  so  that 
you  will  have  a  larger  take-home  pay 
than  now. 

Lawrence  R.  Winchell 

Cumberland  County  Superintendent 


Retirement  Plus  Protection 

The  two  advantages  of  the  New 
Retirement  law  which  appeal  to  me 
most  are: 

1.  The  better  protection  afforded 
teachers  while  in  service. 

2.  Improved  benefits  at  the  time  of 
retirement. 

Let  me  give  you  just  one  personal 
example  of  the  first.  The  fact  that  I 
have  not  been  able  to  provide  more 
adequate  life  insurance  coxcrage  for 
my  family  has  been  a  constant  worry 
to  me.  The  provision  of  the  new  bill 
on  death  benefits  alone  will  give  many 
teachers  a  peace  of  mind  not  here-to- 
fore  known.  /  shall  urge  all  Wayne 
teachers  to  vote  yes. 

KENNETH  A.  WOOl^ 

Superintendent,  Wayne  Township 
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this  letter  is  for  you 


Case  Studies  of  Married  Women 
Under  Both  Retirement  Systems 

These  comparisons  are  taken  from  In¬ 
dividual  case  analyses  made  by  the 
NJEA  Research  division,  with  every 
effort  to  select  typical  examples.  Varia¬ 
tions  among  them  are  due  to  differing 
salar>'  experience,  years  of  service,  etc. 
of  the  individual  teachers. 
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Dear  Fellow-Teacher: 

I  understand  you  are  concerned  about  die  effect  of  the  new  pension  plan 
on  married  women  teachers,  especially  those  whose  husbands  are  already 
covered  by  Social  Security.  I  wish  we  could  do  a  complete  individual  analysis 
of  your  case,  but  there  simply  isn’t  time  between  now  and  October  26  to  do 
that  for  all  the  married  women  teachers  in  New  Jersey.  However,  our  experience 
with  the  cases  we  have  analyzed  in  detail  should  set  your  personal  fears  at 
rest  and  enable  you  to  vote  for  the  new  plan  with  an  easy  mind. 

You  are  worried  because,  under  the  new  plan,  you  may  not  be  eligible  for 
the  "half-benefit”’  you  are  expecting  at  age  65  as  a  result  of  your  husband’s 
Social  Security  status.  That  is  quite  reasonable  if  you  look  at  it  all  by  itself. 
But  when  you  look  at  the  whole  program,  you  will  almost  certainly  find  that 
you  are  better  off  under  the  new  plan,  despite  any  apparent  “loss”  on  one  item. 
That,  at  least,  has  been  the  experience  of  many  women  whose  cases  we  have 
analyzed  in  detail. 

In  most  cases  any  apparent  “loss”  is  more  than  offset  by  the  higher 
retirement  allowance  which  the  new  plan  provides. 

Many  teachers  have  very  mistaken  ideas  about  their  retirement  allowance 
under  our  present  law.  It  does  NOT  call  for  anything  like  half-pay  after  35 
years,  while  under  the  new  plan,  your  retirement  allowance  actually  is  half,  pay 
at  age  60,  with  35  years  of  service  credit.  It  can  be  more  if  you  choose  Class  B. 
For  most  of  the  married  women  cases  we  have  studied,  the  retirement  allow¬ 
ance  under  the  new  plan  is  nearly  one-third  greater  than  under  the  present  one. 
Their  gain  as  a  result  is  much  more  than  the  amount  they  would  eventually 
get  from  their  husband’s  Social  Security  (never  more  than  $651  a  year). 

Not  only  does  this  gain  directly  outweigh  any  possible  loss  for  most 
married  women,  but  they  are  entitled  to  the  larger  payments  from  age  60  on, 
whereas  their  Social  Security  payments  cannot  start  until  both  husband  and 
wife  are  65  and  the  husband  has  retired.  Even  if  your  retirement  allowance 
is  increased  only  $600  as  a  result  of  the  new  plan,  you  have  a  clear  net  gain 
of  $3000  for  the  years  between  60  and  65  before  you  could  possibly  start  to 
collect  any  Social  Security  payments,  ' 

That  is  why  virtually  every  married  woman  with  whom  we  have  had  an 
opportunity  to  go  over  the  plan  in  detail  is  now  an  enthusiastic  supporter  of  it. 

Very  truly  yours. 

C.  Sn,ilk 

NJEA  President 

P.S.  Many  married  women  over  50  have  discovered  that  they  can  profit  both 
ways  under  the  new  plan,  by  retiring  just  before  they  are  covered  by  Social 
Security  as  teachers.  A  table  showing  when  they  must  retire  to  do  this  was 
in  the  September  REVIEW,  (p.  28).  These  women  get  the  full  advantage  of 
the  new  plan  PLUS  the  Social  Security  payments  based  on  their  husbands’ 
coverage. 

P.P.S.  The  new  plan  also  offers  several  other  advantages  to  married  women. 
One  of  the  most  important  is  the  right  to  vest.  Many  teachers  do  not  under¬ 
stand  this  because  it  is  so  new.  Under  it,  a  married  woman  who  has  taught 
for  more  than  20  years  can  stop  teaching,  leave  her  money  in  the  retirement 
system,  and  receive  a  full  retirement  allowance  when  she  reaches  60.  In  a 
typical  case,  a  woman  who  has  taught  for  30  years  and  is  now  50  is  planning 
to  vest  after  the  new  plan  is  adopted.'  When  she  is  60  and  her  husband  is 
nearing  retirement,  she  will  be  entitled  to  a  half-pay  allowance  if  she  has 
established  Class  B  member^ip  credit. 

Of  special  significance  too  is  the  death  benefit  which  the  new  plan  offers. 
This  is  one  and  one-half  times  your  salary  while  you  are  teaching.  Thus  a 
teacher  with  a  salary  of  $5000  has  “insurance”  of  $7,500  to  protect  her  hus¬ 
band  or  children.  In  addition,  if  she  has  children  they  would  also  be  protected 
by  the  Social  Security  “dependency”  benefits. 
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NJEA  REVIEW 


If  you  are: 

Planning  Early  Retirement 


Dear  Teacher: 

I  know  you  have  planned  for  many  years  to  retire  as  soon  as  you  completed 
35  years  of  teaching.  Naturally  you  wonder  how  the  new  retirement  proposal 
will  affect  your  plans.  I  can  only  tell  you  about  our  experience  with  other 
teachers  like  yourself  whose  cases  we  have  analyzed  in  detail. 

Some  of  them — I  hope  you  are  not  one — have  not  been  very  realistic  about 
their  retirement  plans.  They  expect  to  retire  at  54  or  55,  but  have  never  fig¬ 
ured  out  what  their  retirement  allowances  would  be  if  they  do  that.  They  have 
never  made  any  voluntary  increases  in  their  contribution  rates  or  done  any¬ 
thing  else  to  provide  a  larger  annuity. 

But  all  the  State  promises  such  teachers  under  our  present  plan  is  a 
quarter-pay  pension  PLUS  whatever  annuity  their  own  contributions  to  our 
Fund  will  buy.  Yet  a  quarter-pay  pension,  even  on  a  final  average  salary  of 
$6000,  is  only  $1500.  Even  without  “deficiencies”,  the  teachers’  own  contribu¬ 
tions  to  the  Fund  will  not  give  an  annuity  anywhere  equal  to  that  at  the  lower 
ages,  since  their  original  contribution  rates  were  predicated  on  retirement 
at  62.  This  makes  a  vast  difference,  and  such  teachers  often  face,  if  they  want 
to  retire  early,  total  retirement  allowances  of  less  than  $2000  a  year.  That  makes 
early  retirement  seem  pretty  unattractive,  and  they  usually  decide  to  teach  a 
few  years  longer. 

Our  analysis  of  individual  cases  indicates  that  most  teachers  who  com¬ 
plete  35  years  of  service  at  the  lower  ages  (e.g.  55)  are  about  equally  well 
off  under  either  the  old  or  the  new  plan,  with  neither  plan  offering  a  retire¬ 
ment  income  which  the  teacher  considers  adequate  under  current  conditions. 
Above  those  ages  the  new  plan  offers  substantially  larger  retirement  allowances 
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Case  Studies  of  Early  Retirement 
Under  Both  Retirement  Systems 

These  comparisons  are  taken  from  in¬ 
dividual  case  analyses  made  by  the 
NJEA  Research  division,  with  every 
effort  to  select  typical  examples.  Varia¬ 
tions  among  them  are  due  to  differing 
salary  experience,  years  of  service,  etc. 
of  the  individual  teachers. 


for  virtually  all  teachers,  and  most  teachers  who  face  these  facts  decide  they 
would  rather  teach  a  year  or  two  longer  to  be  assured  of  an  adequate  retire¬ 
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ment  income. 
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58 

$2203 

$2653 

There  are  also  many  teachers,  of  course,  who  have  raised  their  contribution 

B 

58 

1713 

2360 

rates  or  deposited  large  lump  sums  with  the  retirement  system  so  that  their 

C 

57 

2173 

2790 

retirement  allowances  would  be  more  adequate  if  they  retire  early.  This  group 

D 

57 

1966 

2357 

also  finds  that  the  new  plan  is  more  satisfactory  than  the  present  one.  Such 

E 

57 

2716 

3410 

teachers  have  several  choices.  They  can,  if  they  wish,  recover  the  extra  money 

F 

57 

3135 

3077* 

they  have  contributed  to  the  Fund;  or  they  can  leave  it  with  the  Fund  to 

G 

56 

2428 

3048 

provide  an  “extra”  annuity;  or  they  can  use  part  of  it  to  obtain  “Class  B” 

H 

56 

2268 

2606 

credit  for  their  teaching  service.  The  latter,  which  boosts  their  allowance  by 

I 

56 

1799 

2061 

one-sixth,  is  usually  more  attractive.  These  teachers  can  if  they  wish  to  retire 

J 

.56 

2746 

3283 

at  an  earlier  age,  get  a  larger  allowance  than  originally  anticipated. 

K 

56 

2616 

2893 

The  few  fortunate  teachers  who  are  not  wholly  dependent  on  their 

L 

55 

2004 

2149 

retirement  income  if  they  retire  early  find  that  the  “vesting”  privilege  under 

M 

55 

2887 

3070 

the  new  law  can  be  more  attractive  than  the  low  annuity  payments  available 

N 

55 

2435 

2425* 

now.  Also  we  meet  quite  a  few  teachers  who  merely  want  the  comforting 

0 

55 

3032 

32.50 

assurance  that  they  can  retire  if  they  wish  to;  for  these  the  new  plan  is  much 

P 

55 

2757 

2775 

better,  since  retirement  is  available  after  25  years,  rather  than  35  as  at  present. 

Q 

54 

2205 

2273 

These  are  the  reasons  why  the  teachers  who  have  been  planning  early 

R 

54 

2201 

2280 

retirement  have,  when  they  examined  all  the  facts.  Irecome  strong  supporters 

S 

54 

2893 

2924 

of  the  new  plan. 

T 

54 

2053 

2049 

Very  truly  yours. 

U 

53 

2735 

2629 

(JC. 

NJEA  Executive  Secretary 


*  Plus  substantial  saving  in  future  con¬ 
tributions. 
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Case  Studies  of  Women  Teachers 
Under  Both  Retirement  Systems 

rhese  comparisons  are  taken  from  In- 
lUvldual  case  analyses  made  by  the 
NJEA  Research  division,  with  every 
effort  to  select  typical  examples.  Varia¬ 
tions  among  them  are  due  to  differing 
salary  experience,  years  of  service,  etc. 
of  the  individual  teachers. 
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Dear  Young  Teacher: 

So  the  other  young  teachers  in  your  school  are  wondering  what  the  new 
retirement  plan  holds  for  them!  Here  is  the  best  brief  answer  I  can  give  you: 

It  offers  as  large,  or  a  larger,  retirement  allowance  for  less  money. 

Teachers  who  began  teaching  in  New  Jersey  after  July,  1946  will  have 
their  pension  contribution  rates  reduced  more  than  one-and  one-half  percent 
when  this  new  plan  takes  effect.  This  is  an  immediate  saving  (or  more  take- 
home  pay)  for  the  average  young  teacher  of  S50-75  a  year.  Along  with  this 
reduction  goes  the  State’s  promise  that  you  will  never  develop  the  “annuity 
deficiencies”  which  have  plagued  the  older  teachers;  this  could  mean  a  great 
deal  to  you  if  our  economic  picture  changes  again.  Under  the  new  plan  it  is 
also  comparatively  easy  for  younger  teachers  to  establish  Class  B  credit  for 
all  their  teaching  service  (with  lower  rates  than  at  present  for  teachers  starting 
after  1946).  Class  B  credit  can  mean  a  retirement  allowance  one-sixth  larger 
than  you  can  possibly  look  forward  to  now. 

The  new  plan  offers  very  valuable  insurance  protection. 

While  you  may  not  feel  any  great  need  for  life  insurance  at  this  moment, 
the  death  benefit  in  the  new  plan  has  special  value  to  the  younger  teacher. 
You  can  build  your  whole  insurance  program  around  the  fact  that,  if  you 
should  die,  your  family  is  already  protected  to  the  extent  of  one  and  one- 
half  times  your  salary. 

You  will  be  covered  by  Social  Security. 

Social  Security  is  much  more  than  old-age  payments.  Young  teachers 
who  have  children  are  vitally  interested  in  the  protection  it  offers  those 
children;  this  benefit  is  available  to  both  men  and  women.  Also,  if  you 
should  leave  teaching  for  any  other  employment,  the  Social  Security  credit 
you  have  established  as  a  teacher  goes  with  you;  it  cannot  be  taken  away 
from  you.  That  is  far  more  important  than  the  fact  that,  if  you  resign  your 
teaching  position,  you  will  not  recover  from  the  retirement  system  the  few 
dollars  paid  on  our  account  in  to  Social  Security.  Social  Security  coverage 
is  especially  important  to  young  teachers,  since  it  is  quite  apparent  that,  in 
the  not-too-distant  future,  almost  every  employed  individual  will  be  covered 
by  Social  Security,  and  Social  Security  benefits  are  based  on  life-time  con¬ 
tributions. 

But  the  most  important  reason  young  teachers  should  vigorously  support 
this  program  is  that  it  represents  a  substantial  over-all  improvement  in 
teacher  retirement  in  New  Jersey.  Every  step  forward  is  the  basis  for  an¬ 
other  advance.  That  is  the  whole  history  of  teacher-retirement  in  our  State. 
If  this  program  is  adopted,  it  lays  the  groundwork  for  further  progress  long 
before  you  can  possibly  come  up  for  retirement. 

I  know  that,  at  your  age,  retirement  seems  very  far  off  indeed.  You 
probably  doubt  whether  you  will  be  a  New  Jersey  teacher  20  or  25  years 
hence.  Remember,  however,  that  the  teachers  now  retired  and  nearing  retire¬ 
ment  felt  exactly  the  same  way  a  quarter-century  ago.  It  will  always  pay  you 
to,  do  everything  you  can  for  the  security  and  improvement  of  your  profession. 
Voting  for  this  new  retirement  program  is  the  thing  you  can  do  now;  it  will 
repay  you  many  times. 

Very  truly  yours. 


*S!  ^J4trLerl  ^r. 


NJEA  Research  Director 


f  4  q  c  7  0 


NJEA  REVIEW 


Dear  Friend: 

You  say  you  are  worried  because  you  already  have  Social  Security 
credit  for  work  outside  of  teaching  and  you  fear  that  the  new  retirement 
plan  will  not  benefit  you.  I  think  you  will  find  that  it  does,  once  you  examine 
your  case  carefully.  That  has  certainly  been  true  of  virtually  all  the  in¬ 
dividuals  for  whom  we  have  been  able  to  do  detailed  case  studies. 


If  you  have: 


Most  New  Jersey  teachers  gain  much  more  under  this  plan  than  the 
amount  of  Social  Security  to  which  they  can  possibly  be  entitled  as  a  result 
of  out-of  school  work.  The  making  up  of  all  their  deficiencies  by  the  State — 
as  this  plan  provides — assures  them  of  a  retirement  allowance  as  teachers 
far  greater  than  they  can  get  under  the  present  plan.  At  age  60 — in  case  after 
case  we  have  studied — the  retirement  allowance  is  from  one-fourth  to  one- 
third  larger  than  under  our  present  plan. 

At  the  same  time  we  found  that  many  teachers  have  mistaken  ideas 
about  the  income  they  can  expect  from  their  outside  Social  Security.  All 
except  a  few  older  teachers  must  have  outside  Social  Gtcurity  coverage  for 
ten  years  (40  quarters)  in  order  to  get  old-age  payments  at  all.  Many  teachers 
simply  do  not  have  the  necessary  coverage  for  this.  To  be  covered  for  these 
old-age  payments,  many  would  have  to  continue  their  outside  employment  for 
many  years — not  just  in  the  summertime,  hut  throughout  the.  year. 

Even  teachers  who  have  the  necessary  “quarters  of  coverage”  for  Social 
Security  are  not  always  clear  on  the  amounts  they  will  receive  from  it.  Social 
Security  old-age  payments  are  based  on  average  wages  for  which  Social  Security 
contributions  were  made.  To  obtain  the  maximum  payments,  a  teacher  will 
have  to  contribute  from  now  until  he  is  65  on  wages  of  S4200  a  year.  Very  few 
teachers  earn  that  much  in  out-of-teaching  work.  Most  teachers  find  they  will 
receive  only  the  old-age  minimum  payments  of  $360  a  year  from  Social  Se¬ 
curity.  Their  gains  under  the  new  retirement  plan  are  usually  far  more  than 
that. 

The  fact  that  as  a  teacher  you  will  be  covered  for  maximum  Social 
Security  is  important  to  those  interested  in  the  family  protection  which  Social 
Security  offers.  The  size  of  these  benefits  depends  on  the  annual  wages  for 
which  Social  Security  contributions  are  being  made.  One  teacher  figured  out 
his  maximum  coverage  under  the  new  plan  would  make  his  wife’s  half-benefit, 
(if  he  should  die  or  when  they  are  both  65)  nearly  double  his  own  minimum 
benefit  for  non-teaching  work.  It  is  also  worth  noting  that  a  teacher  can  draw 
his  increased  retirement  allowance  under  the  new  plan  from  the  time  he  is  60 
until  he  is  65  before  the  Social  Security  offset  begins.  During  those  five  years 
any  gain  from  the  new  plan  over  the  present  one  is  clear  profit. 

Teachers  who  are  now  over  50  can  also,  by  timing  their  retirement 
carefully  (See  Sept.  REVIEW,  p.  28),  get  BOTH  the  benefits  of  the  new  plan 
and  their  Social  Security.  As  a  matter  of  fact  their  Social  Security  payments 
are  usually  larger  than  they  would  have  been  otherwise,  because  the  time 
they  teach  under  S«)cial  Security  counts  toward  the  maximum  Federal  credit, 
but  does  not  affect  their  State  retirement  status  if  they  retire  in  time.  Others 
with  only  partial  coverage  now  find  that  their  Social  Security  as  teachers  will 
bring  them  to  full  coverage. 

I  hope  this  letter  makes  clear  that  teachers  with  outside  Social  Security 
have  nothing  to  fear  and  much  to  gain  under  this  new  plan.  Those  over  50 
can  get  its  full  benefits  plus  their  Social  Security;  those  under  50  would  have 
to  continue  fairly  well-paid  outside  work  until  they  are  65  in  order  to  get 
more  than  the  minimum  Social  Security  payments,  which  the  other  gains 
under  the  new  plan  far  outweigh. 

Very  truly  yours. 


D.  JJJiomt. 


Chairman.  NJEA  Pension  Policy  Committee 


Outside 

Social 

Security 

Coverage 


this  letter  is  for  you 


Case  Studies  of  Men  Teachers 
Under  Both  Retirement  Systems 

These  comparisons  are  taken  from  In¬ 
dividual  case  analyses  made  by  the 
NJEA  Research  division,  with  every 
effort  to  select  typical  examples.  Varia¬ 
tions  among  them  are  due  to  differing 
salary  experience,  years  of  service,  etc. 
of  the  individual  teachers. 


Teacher 

Present  Plan 

New  Plan 

A 

$1361 

$1852 

B 

1561 

1942 

C 

1749 

2160 

D 

2374 

3410 

E 

2851 

3012 

F 

2861 

3140 

G 

2881 

3298 

H 

3043 

3900 

1 

3196 

3840 

J 

3399 

4867 

K 

3433 

4178 

L 

3683 

5074 

M 

4030 

5082 

N 

4088 

5275 

0 

4206 

5486 

P 

4381 

5912 

Q 

.4440 

6130 

R 

5603 

6286 
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Carlo*  P.  Romulo,  Philippina  ambassador  to 
fha  Unitod  Stafos,  will  ba  tha  faafurad  spaakar 
at  tha  Thursday  avanin9  9anaral  sassion  of 
tha  NJEA  Convantion. 


Romulo  To  Speak  at  Convention 


Philippine  Leader,  Governor  Meyner  Added 
As  Featured  Speakers  at  November  Meeting 


General  Carlos  F.  Kumulo  will  be 
the  featured  speaker  for  the  Friday 
evening  general  session  at  NJEA’s 
1955  convention  in  Atlantic  City. 
General  Romulo.  who  has  been  leader 
of  the  Philippine  delegation  to  the 
United  Nations  since  1946,  and  was 
president  of  the  U.N.’s  Fourth  General 
Assembly,  will  speak  on  “America’s 
Stake  in  Asia”. 

Also  added  to  the  crmvenlion  pro¬ 
gram  is  New  Jersey’s  Governor  Rob¬ 
ert  B.  Meyner,  who  will  lake  part  in 
the  Thursday  night  meeting.  Teachers 
who  attended  last  year’s  convention 
will  remember  that  the  Governor  took 
that  opportunity  to  make  a  major  ad¬ 
dress  on  the  status  of  education  in  the 
State.  It  is  expected  that  he  will  make 
a  similar  report  again  this  year. 

NEA  President  To  Speak 

The  general  sessions  will  b«*  held 
in  the  Ballroom  on  the  second  floor  of 
Atlantic  City’s  Convention  Hall  during 
the  three-day  m«“eting  which  lasts  from 


Thursday.  November  10  through  Sat¬ 
urday.  November  12. 

On  Thursday  night.  Dr.  J.  Lester 
Buford.  NEA’s  newly  elected  presi¬ 
dent.  will  bring  greetings  from  the 
national  association.  Part  of  that  pro¬ 
gram  w  ill  be  a  special  salute  to 
teacher  education  and  its  100  years 
in  New  jersey,  featuring  Commissioner 
of  Education  Frederick  M.  Raubinger. 
Dr.  Ralph  G.  McDonald,  president  of 
Bowling  Green  University  will  give 
the  main  address  on  Thursday  even¬ 
ing.  The  program  is  being  presented 
by  the  New  Jersey  Elementary  Class¬ 
room  Teachers  Association. 

The  Friday  afternoon  session  will 
feature  Donald  R.  Wilson  past-com¬ 
mander  of  the  American  Legion,  as 
part  of  a  special  Veterans  Day  tribute, 
sponsored  by  the  New  Jersey  Teacher 
Veterans  and  the  Ass«K'iation  of  Sec¬ 
ondary  School  Teachers.  Mrs.  May 
C.  Smith  will  give  her  final  president’s 
message  at  this  meeting. 

On  Friday  evening  Indore  General 


Romulo’s  address,  the  association  will 
present  its  annual  award  for  distin¬ 
guished  service  and  will  induct  its  new 
officers  for  1955-57. 

The  General’s  address  on  American- 
Asian  relations  comes  at  a  time  when 
this  part  of  the  world  is  very  much  in 
the  world  spotlight.  It  is  a  time  when 
many  teachers  are  planning  increased 
emphasis  on  this  part  of  the  globe  in 
their  various  curriculums. 

Served  as  U.S.  Envoy 

Besides  his  duties  in  the  U.N., 
General  Romulo  has  served  as  am¬ 
bassador  and  special  envoy  to  the 
United  States.  He  was  secretary  of 
foreign  affairs  in  the  Philippines  from 
1950  to  1952.  Last  April  he  repre¬ 
sented  that  nation  at  the  Afro-Asian 
Conference  in  Bandung. 

In  addition  to  the  Pulitzer  Prize  in 
Journalism,  which  he  won  in  1942, 
he  has  received  numerous  »)ther  awards 
and  decorations  for  his  distinguished 
performance  as  a  national  leader  dur¬ 
ing  World  W'ar  11  and  as  a  famed 
international  spokesman  in  recent 
years.  He  has  twice  been  nominated 
for  the  Nobel  Peace  Prize. 

His  most  popular  books  include  “I 
Saw  the  Fall  of  the  Philippines”,  “I 
See  the  Philippines  Rise”  and  his  most 
recent  “Crusade  in  Asia”. 
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Science  Teachers'  Meeting  To  Mark  50th  Year 


New  Jersey’s  Science  Teachers  As¬ 
sociation  will  be  celebrating  its  50th 
anniversary  with  a  special  anniversary 
luncheon  during  the  November  con¬ 
vention.  The  banquet  will  be  held  in 
the  Renaissance  Room  of  the  Ambass¬ 
ador  Hotel  at  12:30  p.  m.  on  Thurs¬ 
day,  November  10th. 

Governor  Robert  B.  Meyner  will  be 
present  to  bring  greetings  from  the 


Meeting  On  "Three  F's" 
Can  Get  You  Overseas 

Are  you  interested  in  spending  a 
year  overseas  either  studying  or  teach¬ 
ing?  NJEA  has  arranged  in  its  1955 
convention  program  just  the  informa¬ 
tion  session  you  need. 

A  panel  on  ‘“Fulbrights.  Fellowships 
and  Foreign  Exchanges”  will  be  part 
of  the  NJEA  group  meetings  planned 
for  the  annual  convention.  The  session 
will  be  held  on  Thursday,  November 
10,  from  2:00  to  4:00  p.  m.  in  room 
5  of  Convention  Hall. 

To  Present  Three  Experts 

The  first  half  of  the  program  will 
present  three  authorities  on  such  op¬ 
portunities  available  for  teachers. 
Melvin  J.  Fox,  executive  associate  in 
charge  of  international  programs  for 
the  Ford  Foundation,  will  talk  on  the 
foundation’s  fellowship  and  exchange 
programs.  The  Fulbright  program  and 
its  foreign  study  fellowships  will  be 
outlined  by  David  B.  Wodlinger,  di¬ 
rector  of  the  U.  S.  student  department 
of  the  Institute  of  International  Edu¬ 
cation.  Cornelius  R.  McLaughlin,  act¬ 
ing  chief  of  the  teacher  exchange  sec¬ 
tion  for  the  U.  S.  Department  of  Edu¬ 
cation  will  discuss  exchange  and  one¬ 
way  teaching  assignments  to  other 
countries. 

Important  Questions  Answered 

The  panelists  will  answer  such  ques¬ 
tions  as:  “what  opportunities  are 
available  for  study  and  teaching,  both 
here  and  abroad?”:  "‘how,  where, 
when  do  I  apply?”;  and  "what  quali¬ 
fications  are  necessary  for  applica¬ 
tion?” 

The  meeting  has  l)een  arranged  by 
Elizabeth  A.  Wright,  NJEA’s  assistant 
director  of  research,  who  has  spent  a 
year  teaching  in  Germany. 

Following  the  presentations,  teach¬ 
ers  will  have  an  opportunity  to  speak 
individually  with  the  representatives. 
Teachers  who  have  participated  in  any 
of  the  above  activities  are  invited  to 
attend  the  meeting,  and  share  their 
exjjeriences  with  the  group. 


State  and  to  present  the  Science  Teach¬ 
ers  annual  scroll  for  contributions  to 
science  education  to  the  13  living 
past-presidents  of  the  organization. 

Dr.  Blough  Featured 

Featured  speaker  for  the  luncheon 
will  be  Dr.  Glenn  O.  Blough,  former 
specialist  in  science  education  in  the 
U.  S.  Office  of  Education  and  presentiv 
associate  professor  of  education  at  the 
University  of  Maryland. 

Past-presidents  of  the  association 
who  will  be  honored  include  Mrs. 
Pauline  McDowell  Atkins,  Walter  J. 
Dumm,  Dr.  Rufus  D.  Reed,  Merwin 
M.  Peake,  Alfred  J.  Ensminger,  Lester 
R.  Williard,  Dr.  Victor  L.  Crowell, 
Lee  R.  Yothers,  Dr.  Abraham  M. 
Weckstein,  Mary  E.  Lutz,  Stuart 
Faber,  and  Maitland  P.  Simmons. 

All  teachers  attending  the  conven¬ 
tion  have  been  invited  to  join  with  the 
science  teachers  in  their  celebration. 
Reservations  for  the  luncheon  at  $3.00 
should  b<‘  made  with  Hugh  Allen.  Jr., 
Montclair  Stale  Teachers  College  on  or 
before  November  5.  A  reunion  of 
science  teachers  and  friends  will  be 
held  prior  to  the  luncheon  at  11:30 
a.  m. 

Number  of  Sections  Planned 

Other  highlights  of  the  science  as¬ 
sociation’s  program  include  a  number 
of  sectional  meetings  in  the  various 
science  subjects.  Various  demonstra¬ 
tions  and  talks  for  improving  science 
teaching  will  be  presented.  Several  of 
the  films,  that  were  added  to  the  film 
library  of  the  N.  J.  State  Museum  this 
summer  on  the  recommendation  of  the 
association,  will  be  previewed  in  the 
various  sections. 


Scianca  taachari  will  find  tha  fablas  turnad 
on  tham  whan  thay  faka  a  lasson  from  a 
sophomora  ifudanf  from  Irvington  H.  S. 
Charlai  Lacafiald,  a  winnar  in  tha  Nawark 
icianca  fair,  will  pratant  his  damonstration  of 
an  atomic  tubmarina  at  tha  physics  section 
meeting  on  Friday  morning. 


Governor  Robert  B.  Maynar,  will  again  ad¬ 
dress  tha  Thursday  evening  ganaral  session 
at  tha  convention.  Ha  will  also  be  guest  of 
henor  at  tha  Science  Teachers  50th  anniver¬ 
sary  banquet. 

Exhibitors  To  Be  at  Convention 
With  Record  Number  of  Displays 

Exhibits  at  this  year’s  NJEA  Con¬ 
vention  will  again  be  one  of  the  high¬ 
lights  of  the  three-day  gathering.  Al¬ 
ready  as  many  booths  as  were  used  last 
year  have  been  reserved  and  it  is  ex¬ 
pected  that  more  are  still  to  come. 

Representatives  from  over  150  com¬ 
panies  will  be  present  to  display  the 
latest  in  hooks,  supplies,  school  furni¬ 
ture  and  audio-visual  aids.  Greatly  en¬ 
larged  this  year  will  be  the  number 
of  audio-visual  suppliers  who  will  be 
demonstrating  their  newest  films, 
film-strips,  recordings,  and  A-V  equip¬ 
ment. 

Largest  of  the  displays  will  be  that 
of  Robert  Bros,  of  Pennsauken,  who 
will  take  an  entire  half  aisle  of  the 
giant  convention  hall  auditorium  to 
display  their  school  furnishings  and 
equipment. 

A  numl)er  of  professional  organiza¬ 
tions  will  have  booths  adjacent  to  the 
registration  desk  at  the  end  of  the 
hall.  The  New  Jersey  Congress  of 
Parents  and  Teachers,  the  Teachers 
Pension  and  Annuity  Fund,  plus  a 
number  of  teacher  agencies  and  school 
architects  will  be  present  to  answer 
teacher  inquiries. 

The  non-commercial  exhibits  will  be 
in  the  upstairs  ballroom  corridor.  All 
of  the  college  alumni  associations  will 
have  gathering  spots  here.  NJEA  will 
also  have  its  own  exhibit  at  the  top 
of  the  ramps,  where  teachers  can  stop 
to  ask  questions  about  NJEA  services. 

The  exhibits  will  be  open  from  9:00 
a.m.  to  5:00  p.m.  on  Thursday  and 
Friday  and  from  9:00  a.m.  to  1:00 
p.m,  on  Saturday. 
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Biggest  gains  ever  as  a  result  of  the  nett 


State  minimum  schedule  and  increased  State  aid 


but  still  much  work  to  be  done  are  the  findings  of  NJEA's 


1955-56  Survey  of  Teacher  Salaries 


by  S.  Herbert  Starkey,  Jr. 

director  of  research 

Sew  Jersey  Education  Association 


M  UCH  girater  gains  than  in  any 
previous  years,  are  the  heartening  re¬ 
sults  of  NJEA  research  division’s 
l‘>55-56  survey  of  teacher  salaries  in 
New  Jersey.  As  estimated  in  its  latest 
research  bulletin.  #55-8.  the  average 
salary  for  the  New  Jersey  teacher  is 
S4.655 — a  record  increase  of  $295 
over  last  year. 

Most  of  this  increase  can  he  attrn>- 
uted  to  the  new  State  minimum  salary 
schedule  law  and  the  increase  in  State 
aid.  For  the  first  lime,  all  teachers 
with  either  standard  or  provisional 
certificates  are  covered  by  a  salarv 
guide — either  the  new  State  minimum 
schedule  or  higher  locallv  adopted 
guides. 

An  increase  of  approximately  $20.- 


000,000  in  school  budgets  for  1955- 
50  was  needed  to  pay  for  increased 
salaries.  This  included  the  increases 
for  the  teachers  employed  last  year 
and  for  2,100  new  teaching  positions 
created  this  fall. 

Average  increases  in  many  districts 
exceeded  $500,  and  in  several  dis¬ 
tricts  were  as  high  as  $1,000.  A  num- 
l)er  of  boards  of  education  used  the 
additional  State  aid  to  make  these  in¬ 
creases. 

A  year  ago,  one  district  in  three 
had  no  local  salary  guide.  With  the 
enactment  of  the  State  minimum  sal¬ 
ary  schedule,  all  districts  must  use 
the  State  guide  except  where  their 
hoards  of  education  adopt  higher  lo¬ 
cal  guides.  For  the  current  year.  261 
of  the  456  districts,  or  three  out  of 


Distribution  of  State  and  Local  Salary  Guides 


Classified 

by  Size  of  District 

Districts 

Districts 

Number  of  Teachers 

No.  of 

Districts  Included 

With  Local 

Using  State 

Employed  in  District 

Teachers 

in  NJEA  Survey 

Guide 

Guide 

200  or  more 

14,672 

34 

34 

0 

100-199 

7,1 12 

53 

46 

7 

50  99 

5.616 

79 

64 

15 

1-49 

5.798 

290 

117 

173 

Total 

33,198 

“456 

26? 

five  districts  included  in  the  NJEA 
survey  have  a  local  guide.  In  some 
cases,  however,  it  differs  from  the 
State  schedule  only  in  pr<)viding  a 
higher  minimum  at  the  five  year 
training  level.  Of  the  195  districts 
reporting  no  local  guide  this  y«‘ar. 
173  or  almost  90  per  cent  employ  less 
than  50  teachers. 

Adoption  of  the  State  schedule 
caused  the  number  of  local  guides  to 
decrease  from  329  last  year  to  261 
this  year.  Many  local  guides  were 
abandoned  only  because  they  had 
minimums  and  maximums  well  below 
the  new  State  schedule.  Present  indi¬ 
cations  are  that  these  districts  plan 
to  adjust  their  teachers  to  the  Stale 
schedule  before  deciding  to  adopt 
higher  local  guides. 

Minimums  and  Maximums  Increase 

Increases  in  the  medians  of  salary 
guide  minimums  on  all  training  levels 
ranged  from  $2(X)  to  $400  this  year. 
Median  maximums  were  from  $3(K)- 
$6(K)  higher. 

The  four-year  training  level 
minimum  increased  to  $3,200  ex¬ 
cept  in  “large”  districts  where  it  is 
now  $3.4(X).  Beginning  salaries  paid 
to  the  teachers  in  New  Jersey  continue 
to  lag  far  behind  those  paid  college 
graduates  in  general.  Graduates  in 
NJEA  REVIEW 
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the  class  of  1955  were  reported  aver¬ 
aging  about  $4,000  a  year  to  start. 
With  such  salary  competition  it  would 
appear  impossible  to  attract  many 
more  top-flight  young  people  to  teach 
in  New  Jersey  classrooms.  Even  as 
late  as  .August  when  the  1955-56  sal¬ 
ary  survey  was  completed,  there  were 
still  270  unfilled  teaching  positions  in 
the  districts  reporting. 

All  But  Rfty  Above  Minimum 

One  year  ago  almost  1,000  teachers 
Mere  paid  less  than  $3,000.  Now  few¬ 
er  than  50  teachers  (emergency  cer¬ 
tificated)  are  in  this  category,  as  a 
result  of  the  new  State  minimum. 

In  1954-55,  approximately  2,500 
teachers  received  salaries  of  at  least 
$6,000.  Today,  there  are  almost  twice 
as  many,  with  salaries  this  high.  In 
1955-56,  890  teachers  are  being  paid 
salaries  of  $7,000  or  more.  This  is 
about  200  above  last  year's  figure. 

Computing  county  averages  this 
year  produced  few  changes  in  rank. 
Gloucester,  which  had  been  20th  for 
several  years,  just  ah.>ad  of  Hunter¬ 
don,  climbed  to  a  tie  with  Burlington 
for  the  17th  spot.  This  left  the  north¬ 
western  counties  of  Hunderdon,  Sus¬ 
sex,  and  Warren  in  undisputed  pos¬ 
session  of  the  last  three  places.  Essex, 
although  in  first  place,  had  the  small¬ 
est  increase  in  county  average.  Pas¬ 
saic  showed  the  largest  increase,  as 
a  result  of  gains  in  the  cities  of  Pas¬ 
saic  and  Paterson. 

Still  Much  To  Do 

I  he  salary  picture  is  improving  in 
New  Jersey.  However,  there  is  still 
much  work  to  be  done  to  improve  lii 
economic  status  of  the  New  Jers.;y 
teacher.  The  State  schedule  was  in¬ 
tended  to  be  only  a  minimum  require¬ 
ment  and  many  more  districts  will 
want  to  adopt  higher  local  guides  of 
their  own.  If  the  50%  increase  in 
school  enrollments  expected  by  1963 
is  to  be  met  with  adequate  teaching 
staffs,  minimum  and  maximum  sal¬ 
ary  levels  will  have  to  become  more 
attractive. 

NE.A  has  set  as  a  national  goal  for 
teacher  salaries  a  minimum  of  $4,200 
for  a  teacher  with  a  bachelor’s  degre 
including  specific  preparation  for 
teaching,  and  at  bast  $9,500  for  a 
teacher  with  a  master’s  degree  and  15 
years  of  teaching  experience.  The 
1955-56  NJEA  salary  study  shows 
that  New  Jersey  is  advancing  toward 
this  goal;  but  still  has  a  long  way  to 
go. 


Highlights  of  the  1955-56  Survey 

1953-54 

1954-55 

1955-56 

Districts 

With  schools 

527 

529 

531 

Districts 

Supplying  data 

440 

452 

456 

Estimated  number 

Of  classroom  teachers 

30.900 

32.400 

34.500 

Number  of  teachers 
Included  in  survey 

29.122 

30.340 

33.198 

Estimated  average 

Teacher  salary 

$4,170 

1 

$4,360 

j 

$4,655 

Increase  in  average 

Over  preceding  year 

$174 

1  $190 

$295 

Districts  reporting 

Bonus  payments 

23 

13 

15 

Average  years 

Experience  in  district 

— 

13.7 

1 

13.4 

Average  years 

Experience  in  teaching 

— 

17.1 

16.8 

1 

. . . . . . . 

Median  of  Salary  Guide  Minimums* 

In  Districts  Employin9 


200  or  more 
Teachers 


100-199 

Teachers 


50-99 

Teachers 


Trainin9  Laval 

1954 

1955 

1954 

1955 

1954 

1955 

4  year 

$3100 

$3400 

$3000 

$3200 

$3000 

$3200 

5  year 

3200 

3600 

3200 

3400 

3100 

3300 

6  year 

3400 

3700 

3350 

3700 

3250 

3600 

Median  of  Salary  Guide  Maximums* 
In  Districts  Employin9 


200  or  more 
Teachers 


100-199 

Teachers 


50-99 

Teachers 


Tra!nin9  Laval 

1954 

1955 

1954 

1955 

1954 

1955 

4  year 

$5400 

$6000 

$5100 

$5450 

$5000 

$5300 

5  year 

5800 

6400 

5500 

5800 

5300 

5600 

6  year 

6200 

6700 

5950 

6300 

5800 

6100 

•No  state-wide  comparisons  between  this  year  and  last  year  could  be  made  of 
minimum  and  maximum  medians.  With  183  districts  that  last  year  had  no  guides 
suddenly  acquiring  a  schedule  by  State  law,  accurate  comparison  became  impossible. 
However,  since  all  but  three  of  these  183  districts  employed  less  than  50  teachers, 
comparable  medians  could  be  found  for  these  three  classifications  of  districts. 
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Figures  in  parentheses  represent  steps 


4  Yr*.  5  Yrs. 

Training  Training 


Attanfic 


Absecon  . 

Atlantic  City  . 

. 312 

12.1 

21.7 

$5020 

$444 

$3000-6500 

$3500-5500  (21) 

$3700-5700 

(21) 

Brigantine  . 

.  17 

14.8 

3721 

300 

3000-4300 

• 

0 

Buena-Buena  Vista  Twp. 

.  34 

16.4 

4026 

280 

3000-4900 

Corbin  City  . 

.  1 

23.5 

31E0 

300 

3100 

Egg  Harbor  . 

.  34 

14.7 

3594 

494 

3000-4000 

Egg  Harbor  Twp . 

.  31 

13.1 

3579 

300  - 

3000-4100 

• 

0 

Estell  Manor  . 

.  3 

25.5 

3517 

300 

3400-3700 

• 

• 

Folsom  . 

.  2 

25.5 

3500 

300 

3400-3500 

• 

Galloway  Twp . 

.  25 

6.0 

3322 

300 

3000-3800 

0 

0 

Hamilton  Twp . 

.  24 

17.3 

3317 

300 

3000-3600 

Hammonton  . 

.  57 

19.6 

3889 

300 

3200-4600 

0 

Linwood  . 

.  18 

173 

3572 

300 

3000-3900 

0 

Longport  . 

.  1 

25.5 

4850 

1,400 

4800 

0 

0 

Margate  . 

.  41 

14.1 

4055 

300 

3200-5000 

3200-5300  (15) 

3400-5600 

(16) 

Mullica  Twp . 

.  12 

17.6 

3608 

300— 

3300-4400 

0 

0 

Northfleld  . 

.  21 

113 

3569 

318 

3000-4200 

0 

* 

Pleasantville  . 

.  118 

18.0 

3949 

310 

3000-4900 

0 

* 

Port  Republic  . 

.  3 

15.8 

3583 

300 

3500-3800 

0 

0 

Somers  Point  . 

.  21 

14.7 

3436 

290 

3000-4100 

• 

0 

Ventnor  . 

.  33 

24.9 

4429 

350 

3100-5000 

0 

• 

Weymouth  Twp . 

.  6 

16.4 

3467 

333 

3300-3800 

0 

• 

County 

Average 

18.5 

$4221 

Bergen 


Allendale  . 

.  23 

13.0 

$4367 

$451 

$3400-5300 

$3250-5350  (15) 

$3350-5750 

(17) 

Alpine  . 

.  4 

16.8 

4625 

366 

3600-6000 

• 

Bergenfleld  . 

.  173 

9.6 

4561 

567 

3500-6600 

3500-5900  (17) 

3700-6250 

(18) 

Bogota  . 

.  65 

18.0 

4616 

512 

3000-5700 

3000-5200  (14) 

3200-5500 

(15) 

Carlstadt  . 

18.8 

Cliffside  Park  . 

18S 

Closter  . 

9.9 

Cresskill  . 

.  40 

11.9 

4005 

545 

3400-5500 

3400-5500  (15) 

3600-5700 

(15) 

Demarest  . 

.  23 

9.5 

4476 

546 

3200-5400 

3200-5800  (14) 

3400-6000 

(14) 

Dumont  . 

. 119 

11.6 

4308 

350 

3000-6600 

3200-5450  (16) 

3300-5850 

(18) 

East  Paterson  . 

.  80 

9.5 

4339 

400 

3500-5800 

3400-5100  (13) 

3600-6100 

(17) 

East  Rutherford  . 

.  73 

173 

4561 

498 

3200-6300 

3200-5100  (15) 

3300-5400 

(15) 

Edgewater  . 

.  24 

163 

4650 

400 

3400-6100 

3400-5600  (12) 

3600-5800 

(12) 

Emerson  . 

.  19 

13.4 

3850 

450 

3200-4800 

3200-5300  (15) 

3350-5600 

(16) 

Englewood  . 

.  173 

18.9 

5166 

270 

3600-6100 

3600-5800  (17) 

3800-6100 

(17) 

Englewood  Cliffs  . 

9.7 

Pair  Lawn  . 

.  260 

10.1 

4638 

535 

3600-6800 

3400-5800  (13) 

3600-6400 

(15) 

Pairview  . . 

.  39 

18.8 

4576 

832 

3000-5400 

0 

0 

Fort  Lee  . 

.  80 

153 

4422 

418 

3000-6400 

3009-5400  (17) 

3200-5600 

(17) 

Franklin  Lakes  . 

.  20 

9.9 

4055 

400 

3300-4700 

0 

• 

Garfield  . 

.  165 

20.9 

4385 

280 

3100-5400 

3400-5500  (15) 

3600-5800 

(16) 

Glen  Rock  . 

.  86 

123 

4743 

535 

3400-6500 

3400-6000  (17) 

3600-6300 

(18) 

Hackensack  . . 

. 240 

20.4 

5111 

490 

3700-6000 

3700-6250  (12) 

3900-6450 

(12) 

Harrington  Park  . . 

133 

Hasbrouck  Heights  . 

.  75 

15.7 

4550 

349 

3300-6000 

3325-5275  (14) 

3425-5675 

(16) 

Haworth  . 

.  21 

9.6 

4595 

775 

3500-5800 

3400-5800  (13) 

3700-6100 

(13) 

Hillsdale  . 

.  41 

11.7 

4628 

395 

3200-5800 

3125-5475  (15) 

3350-5850 

(15) 

Hohokus  . 

.  23 

8.8 

4415 

400 

3200-5800 

3200-5600  (14) 

3400-6100 

(16) 

Leonia  . 

.  67 

17.7 

4825 

450 

3500-6300 

3500-5900  (13) 

3700-6300 

(14) 

Little  Perry  . 

.  24 

203 

3875 

438 

3100-4800 

0 

• 

Lodi  . 

.  146 

15.4 

4498 

512 

3200-5500 

3200-5300  (15) 

3200-5500 

(17) 

Lyndhurst  . 

.  136 

17.5 

4480 

633 

3100-5800 

3100-5100  (15) 

3200-5400 

(16) 

Mahwah  . 

.  36 

133 

4164 

265 

3200-5300 

3200-5200  (14) 

3400-5600 

(16) 

Maywood  . 

.  46 

103 

4702 

574 

3500-6400 

3350-5600  (15) 

3500-6200 

(15) 

Midland  Park  . 

.  46 

11.7 

4172 

455 

3200-5400 

• 

• 

Montvale  . 

11.9 

Moonachie  . 

.  12 

12.8 

4000 

500 

31CO-5700 

• 

• 

New  Milford  . 

.  84 

63 

4107 

600 

3400-6600 

3400-5600  (12) 

3600-5800 

(12) 

North  Arlington  . 

.  82 

123 

4423 

447 

3100-5500 

3100-5500  (13) 

3300-5700 

(13) 

Northern  Valley  Reg . 

.  31 

4831 

3500-6800 

3500-6150  (13) 

3700-6350 

(13) 

Northvale  . 

.  15 

93 

3870 

3300-4800 

3300-5400  (15) 

3500-5600 

(15) 

Norwood  . 

.  15 

13.7 

3810 

325 

3300-4500 

• 

• 

Oakland  . 

.  21 

12.8 

4255 

400 

3200-5000 

3200-5300  (15) 

3300-5400 

(15) 

Old  Tappan  . 

.  10 

16.0 

4090 

670 

3300-4700 

3300-5900  (16) 

3500-6100 

(14) 

Oradell  . 

.  36 

143 

4975 

403 

3400-6200 

3400-5650  (16) 

3600-5850 

(16) 

Palisades  Park  . 

.  50 

10.4 

3876 

263 

3000-5400 

• 

• 

* — see  explanation  at  end  of  tabulation 
I — see  explanation  at  end  of  tabulation 


to  ma«Innum 


6  Yr*. 
Training 


$3900-5900  (21) 


$3900-6450  (18) 


3600-6200  (14) 
3400-6100  (19) 


3400-5800  (17) 


3800-7000  (17) 
3400-5800  (17) 


4100-6650  (12) 

3525-6075  (18) 

3425-5^  (iS) 
3600-6600  (18) 


3300-5800  (18) 
4600a-5800  (11) 
3700-6400  (15) 


3800-6000  (12) 


3950-6600  (13) 


3800-6200  (17) 
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Paramus  . 

.  90 

6.8 

4039 

Park  Ridge  . 

.  38 

10.6 

4524 

Pascack  Valley  Reg . 

.  33 

— 

3775 

Ramsey  . 

.  99 

11.4 

4339 

Ridgefield  . 

.  49 

12.8 

4423 

Ridgefield  Park  . 

.  91 

20.3 

5105 

Ridgewood  . 

.  228 

15.5 

5063 

River  Edge  . 

.  72 

10.9 

4288 

River  Vale  . 

.  18 

6.7 

3750 

Rochelle  Park  . . 

8.8 

Rutherford  . 

.  Ill 

18.2 

4494 

Saddle  River  . 

13.7 

Saddle  River  Twp . 

.  48 

10.2 

3827 

South  Hackensack  . 

.  8 

12.6 

4138 

Teaneck  . 

.  269 

17.7 

4931 

Tenafly  . 

.  127 

13.9 

4885 

Upper  Saddle  River  _ 

9.4 

Waldwick  . 

.  43 

9.4 

4283 

Wallington  . 

.  53 

12.3 

3975 

Westwood  Cons . 

.  92 

15.5 

5011 

Woodcliff  Lake  . 

103 

Wood-Ridge  . 

.  48 

13.8 

4681 

Wyckoff  . 

.  46 

12.7 

4337 

Bergen  County  Voc . 

.  33 

4.0 

4474 

County 

Avaraga 

14.4 

$4531 

a  step  6  b  Doctor’s  Degree — $4200-6800  (14) 
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Figures  in  parentheses  represent  steps 

”  S 

9  lA 

t;  ^ 

4Yrf. 

5Yr». 

<.e2 

<2 

Training 

Training 

520 

3300-5600 

3350-5400  (15) 

3550-5600  (15) 

501 

3000-5400 

3000-5200  (14) 

3000-5400  (15) 

3200-6600 

3250-6000  (14) 

3500-6300  (14) 

195 

3200-5700 

3200-5900  (19) 

3400-6100  (19) 

369 

3100-5400 

3000-5250  (16) 

3150-5400  (16) 

904 

3400-6000 

3400-5500  (15) 

3600-6000  (17) 

400 

3400-6600 

3400-6000  (14) 

3600-6600  (16) 

456 

3300-5500 

3340-5550  (14) 

3460-5980  (15) 

433 

3200-4500 

• 

• 

537 

3100-5500 

3300-5400  (15) 

3400-5800  (17) 

500 

3200-5100 

3200-5100  (13) 

3300-5770  (15) 

306 

3300-5100 

• 

• 

575 

3700-6700 

3700-5700  (15) 

3800-6200  (17) 

300+ 

3400-7300 

3400-6200  (15) 

3600-6800  (17) 

385 

3100-5300 

3150-5250  (15) 

3350-6000  (14) 

400 

3200-5000 

• 

• 

500 

3400-6400 

3400-6000  (14) 

3700-6300  (14) 

400 

3200-5300 

3300-5800  (15) 

3400-6000  (15) 

350 

3100-5700 

3100-5550  (15) 

3200-5825  (16) 

400 

3200-6000 

3200-6000  (15) 

3400-6200  (15) 

Burlington 


Bass  River  . 

15.2 

Beverly  . 

.  21 

175 

$3969 

Bordentown  . 

.  44 

14.1 

3736 

Bordentown  Twp . 

.  15 

7.1 

3877 

Burlington  . 

.  109 

16.7 

4520 

Burlington  Twp . 

.  25 

145 

4318 

Chesterfield  . 

.  7 

125 

3536 

Cinnaminson  . 

.  19 

8.4 

3545 

Delanco  Twp . 

.  21 

18.7 

3940 

Delran  . . . . . . 

Eastampton  . 

.  13 

12.4 

3350 

.  5 

17.8 

3410 

Edgewater  Park  . 

.  10 

16.0 

3760 

Evesham  . 

.  12 

13.1 

3567 

Fieldsboro  . 

.  4 

10.7 

3375 

Florence  . 

.  56 

21.6 

4400 

Hainesport  . 

.  14 

9.5 

3357 

Lumberton  . 

.  13 

135 

3473 

Mansfield  . 

.  9 

15.9 

3994 

Maple  Shade  . 

.  53 

13.9 

3469 

Medford  Twp . 

.  20 

11.2 

3465 

Moorestown  . 

.  102 

18.4 

4368 

Mount  Holly  . 

.  64 

16.2 

3922 

Mt.  Laurel  . 

.  20 

11.0 

3475 

New  Hanover  . 

5.9 

North  Hanover  . 

.  9 

13.8 

3328 

Palmyra  . . 

. . .  74 

16.4 

4161 

Pemberton  . . 

.  39 

105 

3796 

Pemberton  Twp . 

8.6 

Rancocas  Valley  Reg.  ... 

.  43 

14.4 

4424 

Riverside  . . 

.  53 

155 

4254 

Riverton  . 

.  18 

16.4 

3611 

Shamong  Twp . . 

.  5 

14.0 

3330 

Southampton  . 

.  14 

11.9 

3193 

Springfield  . 

14.1 

Tabernacle  . 

.  8 

13.6 

3412 

Washington  Twp . 

12.7 

Willingboro  . 

.  5 

12.6 

3470 

Woodland  . 

10.0 

County 

Avaraga 

14.9 

$3925 

a  $300  additional  after  20  yrs‘  service 


$480 

$3100-4600 

$3300-5400  (12) 

$3400-5900 

(12) 

300 

3100-4200 

• 

• 

382 

3400-4100 

3300-5325  (16) 

3450-5625 

(17) 

326 

3100-5900 

3100-5100a(15) 

3300-5400a(10) 

448 

3300-5000 

3200-5300  (15) 

3200-5600 

(17) 

355 

3100-3900 

• 

300 

3000-4100 

• 

343 

3300-4500 

3300-5400  (12) 

3500-5600 

(12) 

175 

3000-3800 

• 

• 

300 

3000-3800 

• 

• 

300 

3300-4200 

• 

245 

3100-4200 

• 

300 

3000-3700 

• 

395 

3000-5000 

3000-5100  (12) 

3300-5400 

(12) 

450 

3200-3600 

• 

327 

3000-4000 

• 

330 

3500-4200 

• 

300 

3000-4500 

• 

• 

280 

3100-3800 

3000-5250  (16) 

3000-5700 

(19) 

340 

3000-5900 

3000-5400  (17) 

3350-5800 

(15) 

426 

3200-4500 

3000-5100  (15) 

3300-5400 

(15) 

296 

3100-4000 

• 

• 

300 

3100-3800 

• 

• 

436 

3000-6000 

• 

• 

400 

3000-5400 

# 

• 

300 

3300-6100 

3300-5900  (17) 

3500-6200 

(18) 

450 

3300-4800 

3300-5400  (15) 

3700-5800 

(15) 

392 

3100-4000 

• 

9 

300 

3100-3500 

• 

300 

3000-3400 

• 

200 

3200-4000 

• 

• 

300 

3200-3800 

• 

• 

*— see  explanation  at  end  of  tabulation 
!— see  explanation  at  end  of  tabulation 
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to  maximum 

6  Yr$. 
Training 


3750-6500  (14) 


4800a-7200  (13) 


3500-5900  (17) 

3400-6350  (16) 

3900-6700  (20) 
3800-7400  (19) 


4000-6600(14)6 

M’is-sioO  (16) 


$3300-5600a(ll) 


3700-6300  (14) 
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Camden 

Audubon  . 

74 

17.8 

$4177 

Audubon  Park  . 

6.5 

Barrington  . 

36 

8.5 

3547 

42 

9.5 

3264 

17 

17.7 

3474 

Berlin  Twt) . 

18 

8.7 

3200 

15 

17.8 

3923 

Camden  . 

646 

20.1 

4322 

Clementon  . 

20 

16.6 

3460 

CoUingswood  . 

109 

20.2 

4120 

Delaware  Twp . 

75 

11.8 

3767 

Oibbsboro  . 

11.2 

Gloucester  City  . 

80 

19.4 

4871 

Gloucester  Twp . 

42 

17.6 

3748 

Haddon  Heights  . 

89 

15.4 

4125 

75 

12.6 

4087 

Haddonheld  . 

105 

18.9 

4370 

Laurel  Springs  . 

12.1 

Lawnside  . 

12 

11.4 

3633 

Lindenwold  . 

10.7 

Lower  Camden  Countv  Reg.  . . 

57 

12 

3964 

Magnolia  . 

17 

7.3 

3321 

59 

13.9 

4269 

Mt.  Ephraim  . 

22 

17.8 

3609 

Oakh-n  . 

27 

16.4 

3991 

Pennsauken  Tut . 

131 

17.6 

3960 

Pine  Hill  . 

.  16 

7.6 

3312 

Runnemede  . 

.  28 

133 

3643 

Somerdale  . 

.  16 

73 

3400 

Stratford  . 

.  16 

10.0 

3350 

Voorhees  Twp . 

21.8 

Waterford  Twp . 

.  17 

15.1 

3668 

Winslow  Twp . 

17.6 

Woodlynne  . 

15.4 

15.9 

County  Average 

16.9 

$4039 

a  Doctor’s  Degree — $3300-5700  (17) 


S  • 

• 

SALARY  GUIDE 

i  E 

O' 

c 

S  • 

C 

« 

OC  tK 
•O 
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3  to 

4  Yrs. 

5  Yrs. 

<M- 

<2: 

Training 

Training 

$335 

$3300-5100 

$3300-5100  (13) 

$3300-5400  (15) 

260 

3100-4200 

* 

• 

350 

3000-4100 

* 

» 

300 

3000-3700 

• 

* 

400 

2700-4400 

* 

600 

3300-4400 

« 

* 

372 

3200-5800 

3200-5100  (11) 

3200-5400  (12) 

400 

3000-4000 

• 

• 

341 

3000-5600 

3000-5100  (15) 

3200-5400  (16) 

500 

3000-4700 

3300-5400  (15) 

3500-5700  (16) 

808 

3000-5400 

0 

* 

516 

3200-4200 

3200-5300  (15) 

3300-5700  (17) 

333 

3000-5300 

3000-5400  (13) 

3200-5800  (14) 

414 

3200-5800 

3200-5100  (13) 

3300-5400  (12) 

450 

3000-5700 

3000-5400  (17) 

3000-5700  (19) 

650 

3000-4100 

* 

365 

3300-4900 

3300-5400  (14) 

3500-5600  (14) 

255 

2800-4000 

* 

* 

290 

3300-5600 

« 

« 

500 

3000-4100 

380 

3100-4600 

* 

* 

300 

3000-4800 

* 

« 

350 

3000-3900 

« 

* 

300 

3200-4500 

3200-5100  (14) 

3200-5400  (16) 

240 

3100-3800 

e 

e 

300 

3000-3900 

• 

481 

3200-5300 

• 

* 

Cape  May 


Avalon  . 

.  2 

9.0 

$4150 

Cape  May  . 

.  28 

18.1 

4107 

Dennis  Twp.  . . . 

19.2 

Lower  Twp . 

9.7 

Middle  Twp-  •  •  • 

.  52 

13.6 

3652 

North  Wildwood 

.  15 

13.3 

3823 

Ocean  City  . 

.  57 

18.7 

4899 

Sea  Isle  City  ... 

27.6 

Stone  Harbor  . . 

25.9 

Upper  Twp . 

.  10 

20.8 

3620 

West  Cape  May 

.  6 

10.6 

3583 

Wildwood  . 

.  40 

212 

4230 

Wildwood  Crest 

.  13 

17.9 

3865 

Woodbine  . 

.  8 

20.0 

3625 

County  Average 

17.4 

$4027 

Cumberland 


Bridgeton  . 

.  172 

18.2 

$4189 

Commercial  Tut . 

13.7 

Deerfield  Tut . 

.  12 

15j2 

3675 

Downe  Twp . 

14.0 

Fairfield  Twp . 

16.1 

Greenwich  Twp . 

.  7 

11.5 

3607 

Hopewell  Twp . 

14.0 

Lawrence  Tut . 

.  15 

17.6 

3563 

Maurice  River  Twp . 

16.4 

Millville  . 

.  121 

18.5 

4059 

ShUoh  . 

.  6 

8.4 

3667 

Stow  Creek  Twp . 

.  6 

13.0 

3500 

' — see  explanation  at  end  of 

tabulation 

i — see  explanation  at  end  of 

tabulation 

$700 

$4000-4200 

♦ 

♦ 

280 

3200-4800 

• 

287 

3100-4000 

* 

0 

300 

3000-4300 

0 

380 

3500-5900 

3000-4200 

$3500-5450  (14) 

0 

$3800-5750 

• 

(14) 

300 

3000-4400 

0 

0 

291 

3300-4900 

3000-5100  (15) 

3200-5400 

(16) 

300 

3300-4500 

0 

* 

300 

3000-4400 

0 

0 

$297 

$2800-5300 

• 

0 

500 

3100-4400 

0 

0 

200 

3300-4000 

0 

0 

300 

3200-4500 

0 

0 

400 

3000-5100 

0 

0 

300 

3300-4000 

0 

0 

300 

3300-3500 

0 

0 

to  ma«lmum 

6  Yri. 
Tra!nin9 

$3300-5550 (16) a 

3200-5603  (13) 
3400-5600  (16) 


3000-6200  (23) 

3700-5800  (14) 
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Q. 

S  S 

• 

SALARY  GUIDE 

lu  oi 

a  E 

C 

-  Item  not  reported 

o 

e 

z  • 

a  u 

m 

CCm 

Figures  in  parentheses  represent  steps 

to  maximum 

^  s 

a2 

lA 

-sS 

lA 

3  lA 

4Yn. 

5Yr». 

6  Yr*. 

<.E 

<2 

<.£i 

Training 

Training 

Training 

Upper  Deerfield  ’Twp . 

.  41 

15.2 

3755 

300 

3200-4200 

• 

e 

Vineland  . 

.  176 

16.8 

4357 

385 

3200-5700 

$3200-5400  (12) 

$3400-5700  (13) 

County  , 

Avor«9« 

17.0 

$4036 

Essex 

Belleville  . 

.  230 

15.7 

$5043 

$437 

$3200-6500 

$3200-6200  (16) 

$3400-6600  (17) 

$3600-7000  (18) 

Bloomfield  . 

.  349 

18.0 

5112 

460 

3400-6800 

3400-6000  (14) 

3600-6400  (15) 

3800-6800  (16) 

Caldwell  . 

.  129 

16.1 

5033 

550 

3300-7200 

3300-5700  (17) 

3500-6200  (19) 

3700-6700(21)a 

Caldwell  Twp . 

.  12 

11.8 

4458 

350 

3400-6100 

3400-5700  (16) 

3600-6100  (16) 

Cedar  Grove  . 

.  52 

11.0 

4513 

400 

3300-6200 

3300-5700  (16) 

3500-6050  (17) 

3700-6400  (18) 

East  Orange  . 

.  382 

15.6 

5505 

500 

3600-7800 

3600-6400  (15) 

3800-6800  (16) 

4000-7200  (17) 

Essex  Fells  . 

.  18 

163 

5572 

571 

4000-6500 

3600-6400  (15) 

3800-6800  (16) 

4000-7200  (17) 

Glen  Ridge  . 

.  70 

19.8 

5181 

389 

3300-6400 

3300-5200  (14) 

3500-5800  (17) 

3700-6400  (19) 

Irvington  . 

.  362 

183 

5222 

319 

3500-7100 

3500-6200  (15) 

3600-6500  (16) 

3700-6800  (17) 

Livingston  . 

.  136 

8.7 

4402 

400 

3000-6200 

3400-5700  (15) 

3500-6200  (16) 

3600-6500  (16) 

Millburn  . 

.  144 

153 

5499 

700- 

3500-7100 

3L0O-630O  (15) 

3700-6700  (16) 

3900-7200  (17) 

Montclair  . 

.  298 

19.2 

5545 

364 

3800-7000 

3800-6300  (16) 

4000-6700  (17) 

4200-7100  (18) 

Newark  . 

. 2388 

21.8 

6084 

— 

3700-7300 

3700-6700  (10) 

3700-7000  (11) 

3700-7300  (12) 

North  Caldwell  . 

73 

Nutley  . 

. 207 

17.0 

4677 

350 

3300-6200 

3300-5800  (15) 

3400-6200  (16) 

3500-6700  (18) 

Orange  . 

.  199 

21.6 

5317 

300 

3500-6600 

3500-6200  (16) 

3500-6600  (16) 

3500-7000  (16) 

Roseland  . 

.  16 

153 

4956 

512 

3200-6100 

3300-5700  (16) 

3500-6100  (17) 

3700-6500  (18) 

South  Orange-Maplewood 

. 291 

193 

5530 

245 

3500-6800 

3500-5850  (16) 

3700-6350  (19) 

3700-6850  (22) 

Verona  . 

.  100 

15.6 

4713 

350 

3400-6100 

3400-5700  (18) 

3500-6100  (18) 

3600-6500  (18) 

West  Orange  . 

. 241 

153 

4949 

307 

3500-6900 

3500-6000  (18) 

3650-6400  (19) 

3800-6800  (21) 

Essex  County  Voc . 

.  127 

16.3 

6044 

158 

3700-7000 

3400-6500  (17) 

3600-7000  (18) 

County 

Avorago 

18.9 

$5530 

a  Doctor’s  Degree — $4000-7000  (21) 

Gloucester 

.  50 

10.0 

$3730 

$286 

$3200-4700 

$3200-5200  (15) 

$3400-5400  (15) 

Deptford  Twp . 

123 

East  Greenwich  Twp . 

.  14 

16.6 

4579 

385 

3900-5400 

3300-5100  (13) 

3300-5400  (15) 

Elk  Twp . 

.  13 

143 

3373 

353 

3000-4100 

* 

Franklin  Twp . 

.  36 

163 

3611 

300- 

3200-4600 

• 

Olassboro  . 

.  66 

18.0 

4539 

297 

3000-5000 

• 

• 

Greenwich  Twp . 

.  26 

21.5 

4446 

560 

3100-5400 

3150-5100  (14) 

3300-5400  (15) 

Harrison  Twp . 

.  13 

113 

3642 

339 

3300-4100 

* 

e 

.  15 

16.8 

3870 

300 

3300-4300 

3150-5100  (14) 

3300-5400  (15) 

Mantua  . . 

16.1 

Monroe  Twp . 

.  49 

13.6 

3599 

495 

3100-4300 

3200-5300  (15) 

3500-5600  (15) 

National  Park  . 

. .  18 

12.4 

3467 

500 

3100-4300 

* 

« 

Newfleld  . 

.  6 

5.1 

3783 

— 

3400-4300 

• 

Paulsboro  . 

.  85 

173 

4118 

294 

3000-4800 

♦ 

* 

.  75 

12.4 

4055 

400 

3100-4800 

3100-5200  (15) 

3200-5600  (17) 

South  Harrison  Twp.  _ 

.  5 

163 

3570 

375 

3300-4000 

• 

* 

Swedesboro  . 

.  35 

17.4 

3901 

150+ 

3200-4900 

• 

Washington  ’Twp . 

.  17 

9.4 

3679 

600 

3200-4300 

• 

* 

Wenonah  . 

20.0 

West  Deptford  ’Twp . 

.  44 

15.4 

4341 

700 

3100-5400 

3150-5100  (14) 

3300-5400  (15) 

Westville  . 

.  23 

23.1 

4207 

520 

3300-4500 

• 

Woodbury  . 

.  114 

15.7 

4135 

347 

3000-5000 

• 

• 

Woodbury  Heights  . 

.  11 

6.7 

3650 

400 

3100-4600 

• 

e 

County 

Avaraga 

15.2 

$3926 

Hudson 

Bayonne  . 

.  421 

22.4 

$5054 

$312 

$3300-6400 

$3400-6350  (16) 

$3400-6650  (18) 

$3400-68001 18)a 

East  Newark  . 

21.0 

Guttenberg  . 

.  23 

25.1 

4128 

342 

3200-4900 

3000-5800  (15) 

3000-6200  (17) 

Harrison  . 

.  70 

223 

5251 

315 

3400-6200 

3000-5600  (10) 

3000-5900  (10) 

3000-6200  (10) 

Hoboken  . 

. 286 

23.4 

5046 

350 

3100-6200 

3300-5900  (11) 

3400-6200  (11) 

3500-6500  (11) 

Jersey  City  . 

. 1327 

22.6 

5327 

355 

3000-7300 

3600-6200  (14) 

3600-6600  (15) 

3600-7000  (16) 

Kearny  . 

. 214 

203 

5187 

450 

3300-6700 

3300-6000  (16) 

3600-6300  (16) 

3900-6600  (16) 

.  176 

24.0 

4546 

_ 

3000-5400 

3000-5200  (16) 

3000-5400  (17) 

Secaucus  . 

.  36 

233 

4272 

350- 

3000-5400 

• 

e 

Union  City  . 

.  333 

19.9 

4640 

300 

3000-6400 

3000-5300  ( 9 ) 

3000-5800  (11) 

3000-6000  (11) 

Weehawken  . 

.  108 

16.7 

5049 

— 

2800-7300 

3200-5200  (11) 

3600-5600  (11) 

4000-6200  (12) 

West  New  York  . 

.  268 

21.7 

4954 

.  300 

3200-7400 

3000-53005  (  9  ) 

3200-57505(10) 

3300-60505(11) 

County 

■  Avaraga 

22.1 

$5050 

a  7  yr.  level— $3400-6950  (19);  Doctor’s  Degree— $3400-7100  (20) 

bMax.  effective  In  ’58-59  for  the  4-yr.,  5-yr.  and  6-yr,  levels-  $6050,  6500  and  6800  respectively 


*— see  explanation  at  end  of  tabulation 
) — see  explanation  at  end  of  tabulation 


w 


OCTOIER,  MSS 


Paa*  7t 


1955-56  NJEA  SALARY  SURVEY 


Item  does  not  apply 
Item  not  reported 


Hunterdon 


Calif  on 


Delaware  Twp.  . . 
East  Amwell  Twp. 
Plemington-Rarita: 
PranUln  Twp.  . . 

Prenchtown  . 

Glen  Gardner  ... 


Lebanon  _ 

Lebanon  Twp. 


Readlngton  . 

Stockton  . 

Tewksbury  Twp.  .. 

Union  Twp . 

West  Amwell  Twp. 


County  Avoraq* 


Mercer 


Hopewell  Twp. 
Lawrence  Twp. 


County  Avarage 


Middlesex 

Carteret 


Highland  Park 
Jamesburg  . . . 
Madison  Ta-p- 


Plainsboro  . 

Sayreville  . 

South  Amboy  . 

South  Brunswick  Twp. 


County  Avaraga 
a  Effective  max. — $5700  and  $6000  respectively 

* — see  explanation  at  end  of  tabulation 
! — see  explanation  at  end  of  tabulation 
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c 
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• 

C 
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F'qures  in  parentheses  represent  steps 

>-  • 

lA 
A  lA 

.  a 
cnt- 

T'o 

a  lA 

t; 

4Yr$. 

5Yr*. 

is: 

> 

<.£ 

<2: 

<M- 

Training 

Training 

7 

14.1 

$3464 

$300 

$3000-4000 

• 

* 

6 

21.6 

3467 

300 

3200-4200 

« 

4 

26.9 

3525 

— 

3400-3700 

0 

• 

4 

11.4 

3775 

600 

3600-4000 

0 

* 

11 

15.6 

3777 

400 

3300-4000 

« 

* 

9 

21.1 

3528 

300 

3300-4000 

« 

• 

16.7 

10 

15.4 

3660 

250 

3400-4000 

« 

• 

69 

14.5 

4131 

350— 

3100-5000 

$3100-5200  (15) 

$3300-5700  (17) 

8 

6.8 

3350 

300 

3200-3800 

• 

• 

22 

17.8 

3918 

300 

3200-4800 

« 

• 

5 

5.8 

3390 

300  + 

3100-3700 

0 

* 

7 

21.2 

3f64 

300 

3200-4300 

0 

• 

23 

13.1 

3780 

285 

3300-4300 

3300-5250  (14) 

3450-5550  (15) 

13 

14.0 

3873 

375 

3100-4800 

a 

• 

8 

15.4 

3550 

300 

3400-3800 

* 

* 

34 

16.3 

3856 

325 

3100-4400 

« 

• 

4 

16.5 

3475 

300 

3300-3800 

* 

« 

17.0 

10 

17.4 

3980 

295 

3400-4700 

• 

* 

33 

6.1 

4095 

500 

3200-4900 

3100-5500  (13) 

3300-5700  (13) 

10.7 

133 

10 

15.6 

3610 

300  + 

3200-4400 

• 

* 

7 

13.6 

3436 

300 

3300-3900 

• 

• 

10.7 

14.1 

$3755 

62 

13.6 

$4239 

$300 

$3200-5500 

$3200-5700  (14) 

$3400-6200  (15) 

147 

9.4 

4161 

375 

3200-6400 

3200-5350  (12) 

3400-5750  (13) 

290 

14.8 

4663 

400 

3200-6000 

3200-5400  (12) 

3400-5600  (12) 

14 

8.5 

4000 

407 

3200-5200 

3200-5100  (— ) 

3200-5400  (— ) 

66 

14.8 

4447 

300 

3100-5800 

3100-5300  (12) 

3300-5500  (12) 

67 

12.8 

4180 

317 

3200-5400 

3200-5100  (11) 

3400-5400  (11) 

102 

19.0 

5241 

260 

3200-6200 

3200-5525  (13) 

3500-5825  (13) 

36 

13.8 

4664 

539 

3300-6000 

3300-5500  (12) 

3600-6000  (12) 

601 

213 

5200 

250 

3300-6900 

3350-6000  (12) 

3450-6300  (13) 

10 

10.6 

3340 

325 

3000-3600 

• 

• 

21 

11.0 

3931 

200 

3100-4800 

3000-5550  (18) 

3200-5750  (18) 

17.0 

$4769 

20.8 

14 

19.5 

$4707 

$330 

$3200-5100 

$3200-5600  (13) 

$3400-6000  (14) 

60 

173 

4970 

300 

3200-6300 

3200-5300  (15) 

3350-5750  (17) 

71 

8.7 

3833 

400 

3100-5200 

3400-5400  (14) 

3500-5600  (15) 

169 

83 

3929 

339 

3000-5400 

3250-5600  (15) 

3450-6000  (17) 

3 

173 

3983 

300 

3300-4500 

• 

• 

86 

16.6 

4577 

385 

3000-6000 

3000-6000  (16) 

3200-6400  (17) 

34 

13.0 

4035 

325 

2800-4900 

• 

* 

70 

13.7 

3630 

259 

3000-4800 

• 

* 

117 

56 

9.9 

10.5 

4129 

4120 

450 

300 

3200-6000 

3200-5200 

3200-  It 

3400 _ g 

3200-5100  (14) 

3400-5400  (15) 

24 

17.5 

4429 

452 

3300-5200 

3150-5100  (14) 

3300-5400  (15) 

35 

13.4 

3813 

400 

3400-4700 

3400-5400  (10) 

3600-6000  (12) 

252 

19.7 

4717 

356 

3300-6500 

3300-6000  (13) 

3400-6400  (13) 

46 

133 

4363 

250 

3300-5700 

3200-5200  (11) 

3400-5600  (12) 

250 

22.0 

5022 

500 

3000-6400 

3250-6150  (13) 

3400-6400  (13) 

77 

10.1 

4198 

400- 

3500-5700 

3500-6000  (14) 

3600-6400  (15) 

5 

15.8 

4210 

300- 

3400-5000 

• 

• 

88 

12.8 

4231 

450 

3000-5600 

3400-6000  (13) 

3800-6400  (13) 

25 

253 

4866 

300 

3800-5600 

3200-5100  (14) 

3200-5400  (16) 

28 

163 

3921 

275 

2700-4700 

3000-5100  (15) 

3300-5400  (IS) 

93 

113 

4270 

150 

3300-5600 

3500-5150  (12) 

3700-5625  (12) 

88 

20.4 

4459 

300 

3300-5600 

3300-5800  (14) 

3400-6000  (14) 

23 

14.8 

3785 

350 

3000-4600 

3200-5100  (11) 

3300-5400  (12) 

329 

153 

4569 

371 

3000-6500 

3000-6500  (13) 

3200-6700  (13) 

47 

IIS 

4961 

328 

3600-6200 

3300-5800  (12) 

3500-6000  (12) 

15.7 

$4401 

6  Yr$. 

Training 


$3800-6125  (13) 
35M^6^  (i4) 


$3500-6200  (19> 


3800-6200  (12> 

3^6066  03  > 


3600-6800  (17) 


- 6800  (13> 

3700-5500  (13) 


P  a  q  a  8  0 
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. Item  does  not  appli 

-  Item  not  reported 
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Figures  in  parentheses  represent  steps  to  maximum 


Monmouth 

Asbury  Park  . 

Atlantic  Highlands  . . 

Atlantic  Twp . 

Avon  . 

Belmar  . 

Bradley  Beach  . 

Brielle  . 

Deal  . 

Eatontown  . 

Fair  Haven  . 

Farmlngdale  . 

Freehold  . 

Freehold  Reg . 

Freehold  Twp . 

Highlands  . 

Holmdel  . 

Howell  Twp . . 

Keansburg  . 

Keyport  . 

Little  Silver  . 

Long  Branch  . 

Manalapan  . 

Manasquan  . 

Marlboro  . 

Matawan  . 

Middletown  Twp . 

Millstone  Twp . 

Monmouth  Beach  . . . 

Neptune  City  . 

Neptune  Twp . 

Ocean  Twp . 

Oceanport  . 

Raritan  Twp . 

Red  Bank  . 

Roosevelt  . 

Rumson  . 

Sea  Bright  . 

Shrewsbury  . 

Shrewsbury  Twp . 

Spring  Lake  . 

Spring  Lake  Heights 

Union  Beach  . 

Upper  Freehold  Twp. 

Wall  Twp . 

West  Long  Branch  .. 


•c 

(L 

di  u. 

S  % 

•  1 

• 

OK 

c 

H- 

a*. 

s 

lA 

<0  - 

.  ^ 

> 

<.£ 

<2: 

Avg. 

incl. 

1955 

9  lA 

123 

21.2 

$4398 

$300 

$3100-5300 

11.9 

12 

9.4 

3592 

294 

3200-3900 

8 

20.3 

3550 

314 

3100-3800 

29 

21.5 

4205 

370 

3200-5300 

22 

22.0 

4309 

368 

3600-5000 

9 

13.5 

3594 

300 

3000-4400 

10 

3.6 

3640 

344 

3000-4300 

48 

128 

3867 

400 

3200-4500 

32 

13.7 

4091 

500 

3000-5100 

5 

21.6 

4530 

400 

4200-5000 

39 

18.0 

4191 

300 

3200-5000 

61 

17.0 

4643 

495 

3400-6900 

15.1 

23.4 

8 

13.4 

3438 

300+ 

3000-3800 

45 

13.0 

3806 

350 

3000-4600 

14.7 

59 

168 

4170 

365 

3000-5400 

28 

16.6 

4071 

396 

3300-4800 

178 

16.9 

4826 

388 

3100-6200 

30 

12.4 

3717 

500 

3300-4100 

63 

108 

4337 

450 

3000-5400 

18 

158 

3911 

550 

3400-4400 

78 

13.6 

4038 

300 

3000-5000 

162 

16.5 

4336 

390 

3000-5600 

18 

118 

3589 

300 

2800-4300 

6 

148 

3750 

300 

3200-4500 

.  21 

9.5 

3593 

300 

3000-4300 

113 

18.0 

4193 

300 

3200-5000 

55 
.  14 
.  24 

9.4 

9.5 
12.8 

3806 

3921 

3771 

426 

3000-4900 

3000-4500 

3300-4700 

353 

.  Ill 

16.3 

4878 

398 

3300-6200 

8 

5.6 

3662 

300 

3100-4500 

.  40 

12.4 

4522 

300 

3300-5600 

5 

20.6 

4330 

300 

3800-4700 

.  18 

14.4 

4272 

728 

3300-5700 

.  25 

128 

4370 

700 

3300-5200 

.  11 

23.6 

4641 

372 

4400-4800 

.  12 

8.4 

3350 

300 

3000-3700 

128 

!  41 

11.5 

3909 

278 

3000-4900 

.  64 

10.5 

3848 

400 

3100-4700 

.  24 

14.7 

4083 

200 

3200-5100 

4Yr$. 

Traininq 


^000-5200  (12) 


3000-5100  (13) 
3200-5300  (15) 


3200-5300  (15) 

• 

3200-5400  (12) 
3450-5250  (13) 
3400-5‘i00  (15) 


3200-5100  (14) 

3000-5400  (13) 
3200-5200  (14) 
3150-5800(24)0 
3200-5800  (16) 
3000-5300  (17) 


3200-5400  (16) 


3200-5150  (14) 

• 

- 5100(— )6 

3300-5400  (14) 
3300-5375c(16) 

• 

3000-5100  (15) 

• 

3300-5500  (11) 
3300-5400  (15) 


3000-5200  (12) 


5Yr». 

Training 


$3000-5400  (13) 


3000-5400  (13) 
3200-5600  (17) 


3300-5400  (15) 

• 

3200-5600  (13) 
3450-5550  (15) 
3550-5800  (16) 


3400-5400  (15) 

3000-5700  (15) 
3400-5400  (14) 
3350-6000(24)a 
3400-6000  (16) 
3100-5400  (15) 


3200-5600  (15) 


3200-5400  (16) 

* 

- 5400(— )l) 

3500-5600  (14) 
3600-5675c(16) 

• 

3200-5400  (16) 

• 

3500-5700  (11) 
3600-5700  (15) 


3100-5300  (12) 


County  Avaraga  15.3  $4172 

o  Effective  ’57-’58,  4  yr.  level— $3500-6200  (20);  5  yr.  level— $3700-6400  (  20);  6  yr.  level— $3900-6600  (  20) 
b  Min.  Increment^lSO.  max. — $250 
c  Max.,  effective  ’60-’61— $6000  and  $6300  respectively 


Morris 


Boonton  . 

.  80 

15.6 

$4831 

$428 

$3400-6600 

$3400-5200a(13) 

$3500-5600a(16) 

Boonton  Twp . 

.  8 

7.0 

3825 

450 

3200-4500 

3100-5200  (15) 

3300-5700  (17) 

Butler  . 

90 

11.8 

4488 

422 

3400-6100 

3400-5550  (18) 

3600-5850  (19) 

Chatham  . 

.  93 

128 

4653 

438 

3400-6400 

3400-6000  (15) 

3600-6000  (14) 

Chatham  Twp . 

8.8 

Chester  . 

128 

Denville  . . 

.  52 

10.6 

4225 

400 

3200-5400 

3200-5600  (17) 

3400-5800  (17) 

Dover  . 

.  112 

17.8 

4975 

603 

3500-6000 

3500-5500  (16) 

3800-6000  (17) 

East  Hanover  Twp . . 

.  26 

10.7 

4319 

400 

3300-5000 

3300-5300  (11) 

3500-5500  (11) 

Florham  Park  . 

.  35 

10.2 

4241 

650 

3200-5600 

3200-5400  (16) 

3400-5600  (16) 

Hanover  Park  Reg . 

Hanover  Twp . 

.  48 

11.1 

4442 

700 

3400-5500 

3400-5500  (15) 

3600-5850  (16) 

Harding  Twp . 

.  15 

8.7 

4163 

340 

3400-5000 

3400-5200  (13) 

3600-5400  (13) 

Jefferson  Tvn? . 

.  28 

14.8 

4721 

948 

3400-5600 

3400-5500  (15) 

3700-6100  (17) 

Kinnelon  . 

.  18 

78 

3544 

300 

3000-4300 

• 

Lincoln  Park  . 

.  25 

128 

3894 

443 

3000-5100 

• 

Madison  . 

.  104 

15.0 

4956 

500 

3400-6600 

3400-5800  (151 

3600-6200  (16) 

Mendham  . 

8.8 

Mendham  Twp . 

.  10 

12.0 

4290 

350+ 

3000-5100 

3200-5600  (13) 

3400-5800  (13) 

* — see  explanation  at  end  of  tabulation 
?— see  explanation  at  end  of  tabulation 


6  Yrs. 
Training 


$3700-6100  (17) 


3550-6200(24)0 


3700-5800  (14) 


3200-5600  (17) 


$3600-59000(18) 
3500-5900  (17) 


3800-6000  (13) 


4100-6300  (17) 


3800-6050  (16) 


OCTOIEK,  MSS 


f  a  g  a  8  1 


o 


1955-56  NJEA  SALARY 

SURVEY 

r 

KHMWmiHDIIMIII 

[ 

d. 

si 

• 

SALARY  GUIDE 

. Item  does  not  apply 

JC 

UJ  Ot 

s  E 

C 

- . -  Iteni  not  ♦'epo'^ed 

u 

c 

a  u 

« 

Figures  m  parentheses  represent  steps 

to  maximum 

o  ^ 

lA 

—  e  ^ 

••  lA 

<0 _ 

.  ^ 

d>:s 

a  lA 

4Yr*. 

5Yn. 

6  Yr$. 

z2: 

<.E 
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<2 

Training 

Training 

Training 

Mine  Hill  Twp . 

.  16 

123 

3794 

282 

3100-4200 

• 

• 

Montville  Twp . 

.  28 

12.6 

3989 

372 

3000-5100 

3200-5600  (13) 

3400-6000  (14) 

Morris  Hills  Reg . 

.  48 

83 

4502 

605 

3400-5700 

3400-e000{)(14) 

3600-63005(14) 

3800-66005(14) 

Morris  Plains  . 

.  19 

10.6 

4103 

409 

3400-4900 

3400-5750  (17) 

3550-5950  (17) 

Morris  Twp . 

.  74 

133 

4477 

300 

3500-6400 

3500-6000  (10) 

3900-6700  (11) 

42()b-700()  (11) 

Morristown  . 

.  152 

19.6 

5261 

457 

3400-6900 

3400-6000  (13) 

3600-6450  (14) 

3800-6900  (15) 

Mountain  Lakes  . 

.  45 

16.1 

4677 

412 

3300-5900 

3300-5400  (17) 

3300-5550  (17) 

3300-5700  (17) 

Mt.  Arlington  . 

.  7 

15.5 

4007 

400 

3100-4800 

0 

0 

Mt.  Olive  Twp . 

.  20 

13.8 

3655 

350 

3300-4600 

0 

0 

Netcong  . 

.  25 

12.5 

3702 

300 

3100-4100 

3000-5400  (17) 

3200-5600  (17) 

1  Parsippany-Trov  Hills  Twp .  73 

11.1 

4227 

542 

3300-5700 

3300-5250  (14) 

3450-5700  (16) 

3600-6150  (18) 

Passaic  Twp . 

.  28 

12.5 

3961 

365 

3200-5000 

3200-5600  (13) 

3400-5800  (13) 

Pequannock  . 

.  53 

7.8 

3963 

— 

3300-5100 

3300-5100  (13) 

3300-5400  (15) 

Randolph  Twp . 

11.4 

Riverdale  . 

.  11 

53 

3686 

450 

3300-4500 

3300-5400  (15) 

3500-5600  (15) 

Rockaway  . 

.  30 

17.9 

4107 

450- 

2900-4900 

3200-5300  (15) 

3500-5600  (15) 

Rockaway  Twp . 

.  34 

133 

3800 

400 

3200-4600 

• 

• 

Roxbury  Twp . 

.  84 

16.1 

4442 

500 

3200-5400 

3200-5100  (15) 

3200-5400  (16) 

3200-5600  (17) 

Washington  Twp . 

.  15 

123 

3577 

200 

3300-3900 

0 

• 

Wharton  . 

.  22 

11.1 

4050 

435 

3300-4700 

3400-5400  (16) 

3600-5600  (16) 

County 

Averaqe 

13.5 

$4424 

1  a  Two  additional  $150  increments  for  meeting  professional  study  requirement 

1  5  Two  additional  $200  increments  for  superior  service 

Ocean 

Bay  Head  . 

.  5 

173 

$3830 

$300 

$3300-4400 

0 

* 

Beach  Haven  . 

.  8 

22.4 

3875 

300 

3400-5500 

0 

• 

Berkeley  Twp . 

233 

Brick  Twp . 

.  34 

10.6 

4029 

240 

3200-5300 

$3200-5200  (  9) 

$3200-5400  (10) 

Eagleswood  Twp . 

19.0 

1  ' 

Island  Heights  . 

.  6 

6.1 

3917 

260 

3400-4700 

3100-5100  (15) 

3100-5400  (17) 

Jackson  Twp . 

13.6 

Lacey  Twp . 

6.0 

1 

Lakehurst  . 

103 

Lakewood  . 

.  101 

15.5 

4420 

375 

3100-5300 

3200-5300  (15) 

3500-5600  (15) 

Lavallette  . 

.  4 

163 

3800 

300 

3400-4300 

• 

0 

Little  Egg  Harbor  Twp.  . 

27.0 

i 

Long  Beach  Island  . 

9.9 

t! 

Manchester  Twp . 

63 

!. . 

Ocean  Gate  . 

.  3 

18.8 

3350 

300 

3000-3700 

• 

0 

Ocean  Twp . 

.  2 

22.9 

3400 

450 

3300-3400 

* 

• 

Plumsted  Twp . 

.  15 

83 

3490 

225 

3000-4000 

0 

0 

1 

Point  Pleasant  . 

.  35 

13.4 

3876 

350 

3200-4500 

3200-5400  (16) 

3350-5600  (16) 

.  I 

Point  Pleasant  Beach  . . 

.  53 

13.6 

4567 

402 

3200-5800 

3200-5400  (16) 

3400-5600  (16) 

$3600-5800  (16) 

Seaside  Heights  . 

.  5 

12.6 

3590 

150 -f 

3200-4400 

0 

0 

Seaside  Park  . 

.  6 

183 

3917 

250 

3600-4500 

0 

• 

Stafford  Twp . 

16.7 

Toms  River  . 

.  114 

12.5 

4276 

275 

3000-5400 

3000-5250  (16)a 

3200-5450  (16)0 

.  i] 

Tuckerton  . 

.  20 

73 

3180 

300 

3000-3600 

• 

0 

Union  Twp . 

.  18 

133 

3417 

300 

3100-4000 

0 

0 

County 

Average 

13.7 

$4004 

f: 

a  Guide  effective  ’56- ’57 — 4 

yrs.— $3200-5450  (16);  5  yr.— $3400-5650  (16);  6 

>T.— $4300  (Step  5)— 5950  (12) 

Passaic 

Bloomingdale  . 

.  19 

14.7 

$3955 

$350 

$3300-4700 

$3200-5100  (14) 

$3400-5400  (15) 

.  i  ■ 

Clifton  . 

. 440 

15.8 

4733 

600 

3300-6700 

3500-6000  (14) 

3800-6400  (14) 

$4100-6800  (15> 

Haledon  . 

18.4 

Hawthorne  . 

.  102 

14.7 

4376 

447 

3300-5800 

3300-5500  (12) 

3400-5800  (13) 

LitUe  Palls  . 

.  46 

153 

4011 

450 

3200-4800 

3200-5600  (17) 

3400-5800  (17) 

North  Haledon  . 

.  22 

193 

4477 

850 

3200-5800 

3200-5300  (15) 

3400-5800  (17) 

Passaic  . 

. 331 

21.7 

5303 

500 

3400-6300 

3400-6000  (14) 

3600-6400  (15) 

3800-6^  (16) 

Passaic  County  Reg . 

.  40 

9.6 

4195 

300 

3100-5600 

3000-51COa(15) 

3200-54500(16) 

3400-5800a(17) 

Paterson  . 

. 863 

223 

4929 

450-1- 

3100-6600 

3100-5500  (17) 

3400-5800  (17) 

3700-6100  (17) 

Pompton  Lakes  . 

.  72 

11.7 

4378 

167 

3000-5500 

3000-5100  (15) 

3150-5400  (16) 

3300-5700  (17) 

Prospect  Park  . 

.  15 

23.5 

3943 

300- 

3000-4600 

3300-5100  (13) 

3300-5400  (15) 

.  ; 

Ringwood  . 

.  16 

14.9 

4044 

300 

3000-5203 

• 

0 

Totowa  . 

.  41 

123 

3784 

788 

3000-5200 

3000-5250  (16) 

3150-5400  (16) 

. . 

Wanaque  . 

10.1 

H  * — see  explanation  at  end  of  tabulation 

p 

H  t — see  explanation  at  end  of  tabulation 
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Wayne  Twp . . 

.  152 

7.9 

4348 

505 

3400-6200 

West  MUford  . 

.  23 

15.6 

4015 

350 

3500-4600 

West  Paterson  . . 

.  25 

14.7 

4106 

325 

3200-5100 

County 

Average 

18.4 

$4704 

a  Super  max.— 45700,  6050  and  6400  respectively  for  each  training  level 
5  Doctor’s  Degree — $4000-6450  (16) 
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Figures  in  perentheses  represent  steps  to  maximum 


5Yr».  6Yrf. 

Trainin9  Training 


4Yr». 

Training 


3400-5100  (16) 
3200-5100  (14) 
3200-5600  (17) 


3600-6050  (16) 
3200-5400  (16) 


3800-6250(16)0 


Salem 


Alloway  Twp . 

11 

14.0 

$3405 

$300 

$3300-3900 

• 

Elmer  . 

16.9 

Elslnboro  Twp . 

6 

15.3 

3467 

600 

3400-3500 

• 

Lower  AUoways  CreA  Twp . 

9 

13.9 

3428 

285 

3100-3600 

« 

Lower  Penns  Neck  Twp . 

73 

13.6 

4521 

457 

3100-5500 

$3200-5750  (21) 

$3300-5850  (21) 

$3500-6050 

(21) 

Mannlngton  Twp . 

12 

10.5 

3550 

454 

3000-4000 

3200-5100  (14) 

3300-5400  (15) 

Oldmans  Twp . 

13 

18.8 

3296 

300 

3000-3500 

Penns  Grove — 

Upper  Penns  Neck  Twp . 107 

17.4 

4379 

300 

3100-5400 

3150-5100  (14) 

3300-5400  (15) 

3450-5700 

(16) 

Pllesgrove  Twp . 

52 

13.9 

4092 

450 

3300-5100 

3150-5100  (14) 

3150-5400  (16) 

Plttsgrove  Twp . 

16 

15.8 

3669 

300 

3500-4100 

Quinton  Twp . 

20.4 

94 

14.5 

3855 

330 

3000-4900 

3150-5100  (14) 

3250-5400  (16) 

Upper  Plttsgrove  Twp . 

17 

15.4 

3497 

300 

3000-3900 

• 

County  Average 

15.3 

$4003 

Somerset 

Bedmlnster  . 

10 

6.2 

$4570 

$420 

$3700-5100 

$3300-5900  (14) 

$3400-6300  (14) 

$3500-6700 

(14) 

Bernards  Twp . 

41 

10.0 

4506 

600- 

3400-6000 

3400-5650  (15) 

3600-6250  (16) 

Bemardsville  . 

55 

16.8 

5186 

395 

3400-7300 

3400-5650  (18) 

3600-6400  (18) 

Bound  Brook  . 

99 

11.4 

4604 

463 

3300-6200 

3300-5400  (12) 

3500-5800  (13) 

3700-6200 

(14) 

Branchburg  Twp . 

17 

10.7 

4397 

300 

3500-5100 

3200-5300  (11) 

3500-6000  (13) 

3600-6400 

(16) 

Bridgewater  Twp . 

95 

9.5 

4368 

252 

3000-5800 

3100-5500  (12) 

3300-5900  (13) 

3500-6300 

(14) 

Far  Hills  . 

4 

12.5 

4025 

175 

3300-5000 

• 

• 

Franklin  Twp . 

65 

12.0 

3953 

345 

3000-5600 

3300-5100  (13) 

3450-5400  (14) 

Green  Brook  Tw'p . 

15 

12.2 

4257 

300 

3100-5500 

3100-5100  (11) 

3200-5400  (12) 

Hillsborough  Twp . 

32 

11.9 

4284 

400 

3000-6203 

3200-5650  (13) 

3400-6050  (15) 

3700-6600 

(16) 

Manville  . 

42 

14.4 

4126 

376 

3200-5100 

3200-5400  (12) 

3400-6000  (14) 

Montgomery  Twp . 

11 

15.0 

3959 

384 

3200-4800 

3200-5200  (11) 

3400-5400  (11) 

North  Plainfield  . 

132 

16.2 

4961 

471 

3400-6100 

3400-5700  (17) 

3600-6000  (18) 

Peapack-Gladstone  . 

9 

9.2 

4261 

535 

3200-5100 

3200-5500  (11) 

3300-5800  (12) 

3400-5900 

(12) 

Rocky  HIU  . 

2 

7.2 

3350 

150 -f- 

3200-3450 

• 

• 

Somerville  . 

128 

15.2 

4933 

391 

3400-6200 

3400-5800  (13) 

3600-6200  (14) 

3800-6600 

(15) 

South  Bound  Brook  . 

20 

12.3 

3865 

290 

3000-4500 

3000-5250  (15) 

3200-5450  (15) 

Warren  Twp . 

29 

10.2 

4278 

479 

3200-4900 

3200-5100  (14) 

3400-5400  (15) 

Watchung  . 

18 

10.7 

4150 

346 

3200-5100 

• 

• 

County  Averaga 

13.0 

$4529 

Sussex 

Andover  Cons . 

18.8 

Branchville  . 

15.7 

Byram  Twp . 

6 

14.8 

$3617 

$300 

$3100-4000 

Frankford  Twp . 

13 

15.8 

3442 

287 

3000-3500 

$3150-5100  (14) 

$3300-5400  (15) 

Franklin  . 

43 

19.6 

4120 

289 

2800-4600 

• 

Fredon  Twp . 

5 

19.1 

3490 

238 

3200-3800 

• 

Green  Twp . 

4 

16.9 

3775 

— 

3500-4000 

• 

Hamburg  . 

18 

10.0 

3422 

— 

3100-3800 

• 

• 

Hardyston  Twp . 

163 

Hopatcong  . 

13 

12.7 

3458 

300 

2600-4500 

• 

• 

Lafayette  Twp . 

9 

12.1 

3506 

510 

3000-3900 

• 

Montague  Twp . 

12.0 

Newton  . 

87 

18.1 

4161 

325 

3300-6000 

3300-5300  (15) 

3300-5600  (17) 

$3300-5900 

(19) 

Ogdensburg  . 

10 

183 

3680 

— 

3100-4200 

• 

• 

Sandvston-Walpack  . 

8 

21.4 

3562 

400 

3100-3900 

« 

• 

Sparta  Twp . 

31 

12.0 

3892 

300 

3100-4600 

« 

Stanhope  . 

17.9 

Stillwater  Twp . 

6 

17.8 

3483 

300 

3300-3700 

# 

• 

26 

15.8 

4173 

310 

3200-5300 

3000-5100  (15) 

3200-5400  (16) 

Vernon  Twp . •. . 

11 

19.1 

3541 

300 

3100-3800 

• 

9 

Wantage  Twp . 

15.7 

County  Average 

16.6 

$3811 

*— see  explanation  at  end  of  tabulation 
1 — see  explanation  at  end  of  tabulation 


OCTOIER,  MSS 


P  a  g  a  IS 


1955-56  NJEA  SALARY  SURVEY 


CL 

si 

• 

SALARY  GUIDE 

Ul  o< 

:  E 

c 

-  Item  no»  reporTeo 

O 

^  c 

S  • 

m 

ocm 

rigu'es  m  parentheses  represent  steps 

*0“? 

>■  • 

— — s 

M  ^ 

9  U> 

4Yr». 

5Yri. 

2? 

<.E 

Av 

inc 

19 

Training 

Training 

Union 

Berkeley  Heights  . 

.  32 

9.6 

$4372 

$410 

$3400-5300 

a 

e 

Clark  ’Twp . 

.  49 

8.8 

4095 

500 

3300-5400 

$3300-5400  (14) 

$3500-5600  (14) 

Cranford  . 

.  168 

13.9 

4728 

400 

3400-6700 

3400-5800  (13) 

3600-6500  (16) 

Elizabeth  . 

. 626 

20.4 

5187 

461 

3300-6200 

3300-5800  (14) 

3400-6000  (14) 

Garwood  . 

.  25 

202 

4826 

300 

3900-5200 

3300-5400  (15) 

3600-5700  (15) 

Hillside  . 

.  161 

152 

5274 

422 

3500-7000 

3500-6200  (15) 

3700-6500  (15) 

Kenilworth  . 

.  36 

9.4 

4164 

425 

3300-5800 

3300-5600  (16) 

3500-5800  (16) 

Linden  . 

. 284 

162 

5083 

437 

3400-6400 

3450-56505(12) 

3600-60505(14) 

Mountainside  . 

.  30 

9.1 

4667 

485 

3400-6400 

3400-5900  (15) 

3600-6400  (15) 

New  Providence  . 

.  37 

112 

4318 

413 

3100-6000 

3100-5400  (16) 

3200-5600  (17) 

Plainfield  . 

.  326 

142 

5037 

300 

3300-7300 

3300-6300  (16) 

3500-6500  (16) 

Rahway  . 

16.4 

350 

3000-5800  (15) 

3400-6100  (15) 

Roselle  . 

.  126 

132 

4540 

425 

3300-6100 

3300-5700  (12) 

3500-6100  (14) 

Roselle  Park  . 

.  100 

15.6 

4692 

648 

3300-6200 

3300-5800  (18) 

3500-6200  (19) 

Scotch  Plains  . 

.  142 

11.6 

4532 

508 

3300-6000 

3300-5700  (17) 

3550-5950  (17) 

Springfield  . 

.  65 

13.0 

4722 

450 

3400-6100 

3400-5800  (15) 

3600-6150  (16) 

Summit  . 

.  155 

17.5 

5383 

453 

3500-7000 

Union  . 

. 313 

12.0 

4963 

555 

3400-6600 

3500-5600  (13) 

3700-6100  (15) 

Union  County  Reg . 

.  83 

6.8 

4720 

518 

3300-6600 

3300-5700  (15) 

3600-6000  (15) 

Westfield  . 

. 215 

17.4 

5332 

696 

3400-6700 

3400-6100  (19) 

3600-6400  (20) 

Winfield  ’Twp . 

.  25 

8.6 

4042 

241 

3300-4900 

3100-5100  (11) 

3200-5400  (12) 

County 

Average 

15.4 

$4915 

a  Doctor’s  degree — $3900-7000 

(17) 

bMax.  effective  ’56- ’57 — $5800,  6200  and  6500  respectively 
c  Doctor’s  degree — $3900-6350  (14);  ’56-'57  max. — $6600 
<f  Doctor’s  degree — $4000-7000  (23) 


Warren 


AUamuchy  . 

.  5 

25.1 

$3670 

$300 

$3500-4000 

a 

e 

Alpha  . 

.  9 

19.9 

3528 

300 

3300-4500 

e 

e 

Belvidere  . 

.  35 

11.1 

3839 

354 

3100-5200 

$3200-5100  (14) 

$3200-5400  (IS) 

Blairstown  . 

.  20 

11.8 

3850 

300 -t- 

3100-4500 

• 

0 

Franklin  ’Twp . 

.  10 

17.8 

3370 

300 

3300-3400 

• 

0 

Frelinghuysen  ’Twp . 

.  3 

12.0 

3250 

250 

3000-3300 

• 

* 

Greenwich  ’Twp . 

.  9 

13.0 

3628 

300 

3000-5000 

* 

0 

Hackettstown  . 

.  54 

17.8 

3852 

300 

3000-4900 

• 

• 

Harmony  . 

20.6 

Hope  . 

20.2 

Independence  Twp . 

.  10 

14.9 

3630 

450 

3400-4200 

e 

0 

Knowlton  ’Twp . 

.  7 

13.9 

3364 

300 

3100-3400 

e 

0 

Lopatcong  ’Twp . 

.  10 

162 

3680 

300 

3400-3900 

e 

• 

Oxford  . 

.  14 

12.8 

3457 

300 

3000-4000 

e 

0 

PhilUpsburg  . 

.  134 

19.8 

4131 

300 

3000-5900 

3000-5100  (15) 

3150-5400  (16) 

Pohatcong  Twp . 

.  20 

17.1 

3510 

300 

2900-4200 

0 

0 

Washington  . 

.  55 

12.6 

3954 

337 

3000-5400 

3000-5100  (15) 

3175-5450  (14) 

Washington  ’Twp . 

.  15 

17.6 

3730 

300 

3400-4000 

3000-5100  (15) 

3175-5975  (17) 

White  TNep . 

.  10 

13.0 

3460 

— 

3000-3900 

# 

• 

County 

> 

< 

• 

5 

• 

16.6 

$3819 

State  Average  16.8  $4655 


*  For  8impli6cation,  an  asterisk  has  been  used  to  indicate  State  guide  minimums  and  maxi- 
mums  on  the  four  and  five-year  training  levels.  These  apply  to  districts  which  have 
either  (1)  no  local  guide,  (2)  a  local  guide  which  is  the  same  as  the  State  guide,  or 
(3)  a  local  guide  which  has  not  yet  been  brought  into  line  with  the  State  guide.  The  State 
guide  is  as  follows:  4-yr.  level  •  $3000-5100  (15),  5-yr.  level  •  $3000-5400  (17).  Due  to 
space  limitations,  the  minimums  and  maximums  for  the  less  than  four-year  level  have 
been  omitted.  A  complete  summary  of  all  training  levels  with  specific  increments, 
number  and  sixe,  is  available  in  NJEA  Research  Bulletin  No.  55-8. 

i  Teachers’  salaries  were  collected  by  frequency  distribution  tables  with  intervals  of  $100. 
The  range  figures  quoted  represent  only  the  beginning  of  the  $100  intervals  in  which  the 
minimums  and  maximums  are  located.  (i.e.-a  range  of  $3000-5100  means  that  the  minimum 
is  in  the  interval  $3000-3099  and  the  maximum,  in  the  interval  $5100-5199. 


to  maximum 


6  Yn. 
Training 


$3700-5800  (14) 
3800-7000(17)a 
3500-6200  (15) 


3900-7250  (17) 
3700-6000  (16) 
3750-62501)  (14)  c 
3800-6600  (15) 


3750-6150  (17) 
3800-6350  (16) 

3900-6600  (17) 
3700-6300  (17) 
3800-6700(22) d 


^  a  9  a  (4 


NJEA  REVIEW 


November  10,  11,  12,  1955 
Atlantic  City,  New  Jersey 


102nd  NJEA  Convention 


DELEGATE  ASSEMBLY 

Surf  Room 
Ambassador  Hotel 
Thursday,  10:00  a.m.  &  2:00  p.m. 

General  Meeting 

Presiding'.  Mrs.  May  C.  Smith,  president,  NJEA 
Subject  to  the  rules  adopted  by  the  Delegate  Assembly  for 
the  conduct  of  its  business,  any  member  of  the  association 
will  be  granted  the  privilege  of  the  floor  to  participate  in 
the  discussions  and  to  propose  policies  to  the  Delegate  As¬ 
sembly. 

FIRST  GENERAL  SESSION 

Ballroom 

Thursday,  8:00  p.m.  Convention  Hall 

This  program  is  made  available  through  the  generosity  and 
cooperation  of  the  New  Jersey  Elementary  Classroom  Teach¬ 
ers  Association. 

Presiding:  Mrs.  May  C.  Smith,  president,  NJEA 
Organ  prelude  (7:30  -  8:00  p.m.) 

Dr.  Orland  L.  Keyburtz,  Audubon 
Invocation  (8:00  p.m.) 

Rabbi  Harry  Jolt,  Congregation  Beth  Judah,  Ventnor 
Pledge  of  Allegience 
Singing  of  the  "Star  Spangled  Banner" 

Conductor:  Albert  W.  Wassell,  director  of  music, 
Trenton 

Accompanist:  William  D.  Hayward,  assistant  direc¬ 
tor  for  radio-TV,  NJEA 

"One  Hundred  Years  of  Teacher  Education  in  New  Jer¬ 
sey"  (8:10  p.m.) 

Dr.  Frederick  M.  Raubinger,  Commissioner  of  Edu¬ 
cation  of  New  Jersey 

Introduction  of  presidents  of  the  New  Jersey  Stale 
teachers  colleges 

Dr.  Roscoe  L.  West,  president.  State  Teachers 
College  at  Trenton 

Dr.  E.  DeAlton  Partridge,  president.  State  Teach¬ 
ers  College  at  Montclair 


Dr.  Eugene  G.  Wilkins,  president.  State  Teachers 
College  at  Newark 

Dr.  Thomas  E.  Robinson,  president.  State  Teach¬ 
ers  College  at  Glassboro 

Dr.  Michael  B.  Gilligan,  president.  State  Teach¬ 
ers  College  at  Jersey  City 
Dr.  Marion  E.  Shea,  president.  State  Teachers 
College  at  Paterson 
Address  (8:25  p.m.) 

Dr.  John  Lester  Buford,  president.  National  Edu¬ 
cation  Association 

The  Voices  of  Harry  Mulder  (8:35  p.m.) 

Director:  Harry  M.  Mulder,  Trenton  Central  H.  S. 
Accompanists:  Nancianne  Brown  and  Richard 
Carbin 

Let  There  Be  Music  . Williams 

Stouthearted  Men  . Romberg 

Vilia  . ....Xelwr 

Stella  Fruscione,  soprano 

Lore  Is  Where  You  Find  It  . „......Biowb 


Dr.  F.  M.  Raubin9«r  Dr.  J.  Latter  Buford  Robert  B.  Mayner 


Dear  Old  Girl  . barbershop  melody 

Royalayers  quartet 

On  Wings  of  Song  . Mendelssohn 

Girls  trio 

Long  Ago  and  Far  Away  . Kern 

Finale  . special  arrangement 

Entire  company 
Address  (8:55  p.m.) 

Hon.  Robert  B.  Meyner,  Governor  of  New  Jersey 


OCTOIER,  Itss 


r  «  q  a  IS 


Singing  of  "America  the  Beautiful" 

Conductor’.  Albert  W.  Wassell,  directtir  of  music, 
Trenton 

Accompanist:  William  D.  Hayward,  assistant  direc¬ 
tor  for  radio-TV,  NJEA 
Oberlin  Harp  Ensemble  (8:10  p.m.) 

Allemande  . Bach 

Pavannt  . XVI  century 

La  Joy  ease 


Address  (9:10  p.m.) 

Dr.  Ralph  G.  McDonald,  president.  Bowling  Green 
State  University,  Ohio 

Introduction:  Mrs.  Geneva  R.  Lonsdale,  president. 
New  Jersey  Elementary  Classroom  Teachers  As¬ 
sociation 

Platform  guests:  OflBcers  of  the  NJEA,  officers  of  the  N.  J. 
Elementary  Classroom  Teachers  Association,  presidents  of 
the  New  jersey  State  teachers  colleges,  and  the  exchange 
teachers  teaching  in  New  jersey. 


ilameau 


SECOND  GENERAL  SESSION 

Ballroom 

Friday,  2:30  p.m.  Convention  Hall 

This  program  is  made  available  through  the  generosity  and 
cooperation  of  the  New  jersey  Secondary  School  Teachers 
Association  and  the  New  jersey  Teacher  Veterans  .\ssocia- 
tion. 

Presiding:  Dr.  Richard  T.  Beck,  vice-president,  NJEA 
Organ  Prelude  (2:00  -  2:30  p.m.) 

Dr.  Orland  L.  Keyburtz.  Audubon 
Invocation  (2:30  p.m.) 

Rev.  Vincent  Giamarino,  St.  Michael’s  Catholic 
Ghurch,  Atlantic  City 
Singing  of  "America" 

Conductor:  Albert  W.  Wassell.  director  of  music. 
Trenton 

Accompanist:  William  D.  Hayward,  assistant  direc¬ 
tor  for  radio-TV,  N’JE.A 
"In  Memoriam" 

Marv  Kassah,  chairman.  NJEA  Necrology  commit- 


Carlos  P.  Romulo 


Oberlin  Harp  Ensemble 


Song  of  the  Volga  Boatman 

On  fVings  of  Song  . 

Spanish  Dance  Vo.  .5  . Granados 

fThirlwind  . Salzedo 

NJEA  annual  Award  for  Distinguished  Service  to  Educa¬ 
tion  (8:30  p.m.) 

Introduction  of  new  NJEA  officers  and  platform  guests 

(8:45  p.m.) 

Burning  of  the  NJEA  mortgage  (9:00  p.m.) 

Mrs.  Florence  H.  Price,  past-president.  NJEA 
"America's  Stake  in  Asia"  (9:10  p.m.) 

General  Carlos  P.  Romulo,  Philippine  Ambassador 
to  the  United  Nations 

Platform  guests:  Officers  and  executive  committee  of  the 
NJEA.  representatives  of  lay  organizations. 


.traditional 


"Make  No  LITTLE  Plans"  (2:45  p.m.) 

M  rs.  May  C.  Smith,  president,  NJEA 
Music  (3:00  p.m.) 

Senior  Drum  and  Bugle  Corps,  Captain  Harry  B, 
Doremus  Post  No.  55  American  Legion.  Hacken¬ 
sack.  past  national  champions 


LOBBY  SINGING 


First  Floor  Lounge 
Thursday,  10:00  p.m.  Ambassador  Hotel 

Group  singing 

Under  the  direction  of  the  Department  of  Music  of 


NEA  LIFE  MEMBER  LUNCHEON 

for  NEA  life 


members  only 

Surf  Room 
Ambassador  Hotel 

Third  annual  NEA  life  member  luncheon 

Presiding:  Mrs.  May  C.  Smith,  president.  NJEA 
Address 

Dr.  John  Lester  Buford,  president.  National  Edu¬ 
cation  Association 

Luncheon  reservations.  W..S0.  including  gratuities,  which 
should  be  sent  to  the  New  jersey  Education  Association.  180 
W.  State  st..  Trenton  8.  not  later  than  November  5. 


Dr.  Ralph  McDonald  Mrs.  May  C.  Smith  Donald  R.  Wilton 


Address  (3:20  p.m.) 

Donald  R.  Wilson,  past  national  commander,  Amer¬ 
ican  Legion 

Platform  guests:  Officers  and  past-presidents  of  the  NJEA, 
representatives  of  the  New  jersey  Secondary  School  Teachers 
Association,  the  New  jersey  Teacher  Veterans  .Association, 
and  the  New  jersey  Association  of  Retired  Teachers. 


New  Jersey  Education  Association 
180  Watt  State  Street 
Trenton  8.  New  Jersey 

Please  make  .  reservations  for  me 

NEA  Life  Member  Luncheon.  I  enclose  $ 
person).  Please  send  tickets  to: 

name . 


THIRD  GENERAL  SESSION 

Ballroom 

Friday,  8:00  p.m.  Convention  Hall 

Presiding:  Mrs.  May  C.  Smith,  president,  NJEA 
Organ  preldde  (7:30  -  8:00  p.m.) 

Dr.  Orland  L.  Keyburtz.  Audubon 
Invocation  (8:00  p.m.) 

Dr.  H.  W.  Bland  Detwiler,  Salem  Methodist  Church. 
Pleasantville 


Westminster  Room 
Saturday,  9:00  p.m.-2:00  a.m.  Chelsea  Hotel 

Square  dancing 

CONCERT 

Admission  only  by  ticket  in  the  convention  program 

Ballroom 

Saturday,  3:00  p.m.  Convention  Hall 

1955  New  Jersey  All-State  High  School  Chorus  and 
Orchestra 

Presented  by:  Department  of  Music,  NJEA 
Sponsored  by:  New  Jersey  Education  Association 


EXHIBITORS  DANCE 

NEW  JERSEY  BOOKMEN’S  ASSOCIATION 

Steel  Pier 

Thursday,  10:00  p.m.-l  :00  a.m.  Marine  Ballroom 


Exhibitors  Dance 

NJEA  DANCES 

Admission  only  by  ticket  in  the  convention  program 

Empire  Room 

Saturday,  9:00  p.m. -2:00  a.m.  Ambassador  Hotel 


Ballroom  dancing 


NJEA  GROUP  MEETINGS 


Pensions  (Section  2)  Room  B 

Discussion  leader:  Laurence  B.  Johnson,  assistant 
executive  secretary,  NJEA 

Friday,  10:00  a.m.  Convention  Hall 

Pensions  (Section  I)  Room  A 

Discussion  leader:  S.  Herbert  Starkey.  Jr.,  director 
of  research.  NJEA 

Pensions  (Section  2)  Room  B 

Discussion  leader:  Laurence  B.  Johnson,  assistant 
executive  secretary,  NJEA 


SALARIES 

Thursday,  10:00  a. 


Convention  Hall 


Salaries  (Section  I ) 

Chairmen: 

Virginia  Elliott,  Fair  Lawn 
Donald  Thiel,  Princeton  Twp. 
Paul  Stryker,  Millburn 
Salaries  (Section  2) 

Chairmen: 

Mrs.  Helen  McGrath,  Camden 
James  Corcoran,  Bayonne 
Melvin  L.  Michaels,  Westfield 


Room  2 


PROFESSIONAL  GROWTH 


Room  4 

‘hursday,  2:00  p.m.  Convention  Hall 

Pulbrights,  Fellowships,  and  Foreign  Exchanges" 

Chairman:  Elizabeth  A.  Wright,  assistant  research 
director,  NJEIA 

Melvin  J.  Fox,  executive  associate,  international 
programs.  The  Ford  Foundation 
David  B.  Wodlinger,  director,  U.  S.  student  depart¬ 
ment.  Institute  of  International  Education 
Cornelius  R.  McLaughlin,  acting  chief,  teacher  ex¬ 
change  section,  U.  S.  Department  of  Education 
During  the  second  part  of  the  program,  teachers  will  have 
an  opportunity  to  circulate  among  the  speakers  and  ask  in¬ 
dividual  questions. 


Thursday,  2:00  p.m.  Convention  Hall 

Salaries  (Section  I)  Room  I 

Chairmen: 

Virginia  Elliott.  Fair  Lawn 
Donald  Thiel,  Princeton  Twp. 

Paul  Stryker,  Millburn 

Salaries  (Section  2)  Room  2 

Chairmen : 

Mrs.  Helen  McGrath,  Camden 
James  Corcoran,  Bayonne 
Melvin  L.  Michaels.  Westfield 
Administrators'  Salaries  Room  3 

Chairmen : 

Dr.  Eugene  Wilkins,  president,  Newark  State 
Teachers  College 

Dr.  John  Geissinger,  superintendent,  Somerville 
Dr.  Eleanor  Delaney,  school  of  education.  Rut¬ 
gers  University 

Friday,  10:00  a.m.  Convention  Hall 

Salaries  (Section  I)  Room  I 

Chairmen: 

Virginia  Elliott.  Fair  Lawn 
Donald  Thiel,  Princeton  Twp. 

Paul  Stryker,  Millburn 

Salaries  (Section  2)  Room  2 

Chairmen: 

Mrs.  Helen  McGrath,  Camden 
James  Corcoran,  Bayonne 
Melvin  L.  Michaels,  Westfield 


MOVIES 


Ballroom 
Convention  Hall 


Thursday,  10:30  a.m.  &  2:30  p.m, 


"The  Busiest  Place  in  Town" 

NJEA’s  film  on  teacher  salaries 


"Th«  Bu(!«sf  Plac*  in  Town"  "Miko  Makot  Hit  Mark" 
'Mike  Makes  His  Mark" 

Latest  in  the  series  of  NJEA-NEA  public  relations 
films. 

'The  Junior  High  School  Story" 

New  film  produced  by  the  National  Association  of 
Secondary  School  Principals  showing  the  purpose 
and  operation  of  junior  high  schools. 

raqa  17 


Thursday,  2:00  p.m.  Convention  Hall 

Pensions  (Section  I)  Room  A 

Discussion  leader:  S.  Herbert  Starkey,  Jr.,  director 
of  research,  NJEA 

OCTOIER.  IfSS 


NJEA  AFFILIATED  GROUPS 


ART  EDVCATION 

NEW  JERSEY  ART  EDUCATION  ASSOCIATION 
Seymour  M.  Landsman,  president 


Rooms  15,  16,  17 
Thursday,  9:00  a.  m.-6:00  p.  m.  Convention  Hall 

Everyone  attending  the  Convention  is  cordially  invited  to 
attend  all  workshops.,  meetings  and  exhibitions  of  the  N.  J. 
Art  Education  Association. 

Demonstration  Workshops  by  Teacher  Craftsmen 


Room  20 
Convention  Hall 
Friday,  10:00  a.m. 

Business  Meeting 

"Art  Education  Looks  at  Itself" 

Mrs.  Marguerite  W'alter,  spe¬ 
cial  assistant  to  director  fine 
and  elementary  industrial 
arts,  Philadelphia 


Mar9u*rit«  Waltars 


Colonial  Room 

Friday,  12:30  p.  m.  Fox  Manor  Hotel 

Luncheon 


Rooms  15,  16,  17 
Saturday,  9:00  a.  m.-l  :00  p.  m.  Convention  Hall 

Demonstration  Workshops  by  Teacher  Craftsmen 


Corridor 

Thursday,  Friday  and  Saturday  Convention  Hall 

Exhibition 

“Picture  Making  by  the  Child  Five  to  Eleven  Years 
Old” 


AVDIO-VISUAL 

NEW  JERSEY  AUDIO-VISUAL  EDUCATION 
ASSOCIATION 
William  Chandler,  president 

Room  21 

Friday,  10:00  a.  m.  Convention  Hall 

Demonstration  Lesson  in  Social  Studies 

Chairman:  Dr.  Lawrence  R.  Winchell 
Instructor:  Mrs.  Hazel  F.  Saindon,  assistant  profes¬ 
sor  of  education,  Glassboro  State  Teachers  Col¬ 
lege 

Mrs.  Saindon  will  teach  a  social  studies  lesson  to  a  fourth 
grade  class  from  the  Atlantic  City  public  schools,  utilizing 
all  of  the  various  types  of  audio-visual  aids  necessaiy  to  make 
the  lesson  satisfactory. 

Friday,  4:00-6:00  p.  m.  Hotel  T raymore 

Tee,  Reception  end  Annuel  Business  Meeting 

Saturday,  10:00  a.  m.  to  12:00  noon  .  Room  1 

Convention  Hall 

Demonstration  of  Creative  Audio-Visual  Materials 
Mary  Mahan,  art  consultant.  Binny  &  Smith,  Inc. 
Demonstration  of  Motion  Pictures  in  Education 

Raymon  Kroggel,  regional  area  manager,  Encyclo¬ 
pedia  Britannica 


BOOKMEN 

THE  NEW  JERSEY  BOOKMEN’S  CLUB 
Joseph  Pennington,  president 

Solarium 

Wednesday.  6:00  p,  m.  Hotel  Jefferson 

Governor's  Reception 
Annual  Dinner  Meeting 

Thursday,  Friday,  9:00  a.  m.-5:00  p.  m. 

Convention  Hall 

Exhibits 


Ball  Room 

Thursday.  10:00  p,  m.-1 :00  a.  m.  Steel  Pier 

Exhibitors  Dance 


Saturday,  9:00  a.  m.-l  :00  p.  m.  Convention  Hall 
Exhibits 


BUSINESS  EDUCATION 

NEW  JERSEY  BUSINESS  EDUCATION 
ASSOCIATION 


Clinton  Compher,  president 


Shell  Room 

Friday,  10:00  a.  m.  Slielburne  Hotel 

Coffee  klatch 

Kerry  Hall 

Friday,  10:30  a.  m.  Shelburne  Hotel 

General  session 

Presiding:  Clinton  Compher 
Business  meeting 

"Business  Education  in  New  Jersey,  Past,  Present  and  in 
the  Future" 

Dr.  Albert  Jochen,  assistant  commissioner  of 
education 

Robert  D.  Joy,  State  supervisor  of  distributive  and 
business  education 
Discussion 
Panel : 

Mrs,  Florence  Adamo,  Vineland  H.  S. 

Albert  Angel,  Central  C&T  H.  S.,  Newark 
George  Pontz.  Columbia  H.  S.,  South  Orange 


CHILDHOOD  EDUCATION 

NEW  JERSEY  ASSOCIATION 
FOR  CHILDHOOD  EDUCATION 
Mrs.  Edna  D.  Salt,  president 

Ocean  Room 

Saturday,  12:30  p.  m.  Claridge  Hotel 

Luncheon 

Presiding:  Mrs.  Edna  D.  Salt 
"Guiding  Children  as  They  Grow" 

Dr.  Laura  Zirbes.  Ohio  State  University 
Luncheon  Reservations  $3.45  to  be  made  with  Dorothy  Budd, 
3306  Amherst  Avenue,  Longport.  N.  J.  before  Nov.  10. 
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CLASSICAL  LANGVAGES 

NEW  JERSEY  CLASSICAL  ASSOCIATION 
C.  Eileen  Donoghue,  president 

Saturday,  10:00  a.  m. 

General  business  meeting 

Presiding:  C.  Eileen  Donoghue 
"Helen  of  Troy  and  the  Moralists" 

Professor  Wilbert  L.  Carr,  di¬ 
rector  of  department  of  an¬ 
cient  languages.  University 
of  Kentucky 

"The  Indispensable  Ingredient" 

Professor  Moses  Hadas.  depart¬ 
ment  of  classics.  Columbia 
University 

"Roman  Kaleidoscope"  -  (illustrated) 

Mrs.  Dorothy  Delasin,  1955  New  Jersey  Rome 
Scholar 

Sun  Porch 

Saturday,  1 :00  p.  m.  Haddon  Hall 

Luncheon 

"Greek  Plays  for  High  Schools" 

Sister  Marie-Victoire,  department  of  classics, 

St.  Elizabeth’s  College 

Luncheon  Reservations,  $3.45,  to  be  made  with  Guy  Tiene. 
Nutley  H.  S.,  Nutley  by  November  1 

CURRICVLUM  DEVELOPMENT 

ASSOCIATION  FOR  SUPERVISION  AND 
CURRICULUM  DEVELOPMENT 
Julia  Weber  Gordon,  president 

Thursday,  9:00  a.  m.-4:45  p.  m.  Haddon  Hall 

Affiliated  with  and  participating  in  the  CURRICULUM 
WORK  CONFERENCE 

Bakewell  Room 

Friday,  10:00  a.  m.  Haddon  Hall 

Membership  meeting 

CIIRRICVLIJM  WORK  CONFERENCE 

sponsored  by 

Association  for  Supervision  and  Curriculum  Development 
Elementary  Classroom  Teachers’  Association 
Elementary  Principals  Association 
Secondary  School  Principals  Association 
Secondary  School  Teachers  Association 

Thursday,  9:00  a.  m.-4:45  p.  m.  Haddon  Hall 

Registration  (9:00  a.  m.) 

Separate  orientation  session  for  areas  I,  II,  III  (9:30  a.  m.) 
Area  1:  Curriculum  implications  of  the  New  Jersey 
White  House  Conferences. 

Area  II:  Cooperative  Project  in  Educational 
Administration  (CPEA)  and  related  studies 
Area  III:  Cooperative  curriculum  research 
Group  meetings  (10:30  a.  m.  •  12:30  p.  m.;  2:00-4:00 
p.  m.) 

Area  I:  Curriculum  implications  of  the  New  Jersey 
White  House  conferences 
How  we  work  together 

Group  1.  With  people  and  groups  who  raise  questions 
about  tbe  public  school 

OCTOIER,  MSS 


Carden  Room 
Haddon  Hall 


WilbsH  L.  C«rr 


Croup  2.  To  make  public  education  a  continuous  process 
from  kindergarten  through  high  school 
Croup  3.  With  professional  and  lay  people  for  the  im¬ 
provement  of  the  curriculum 

Croup  4.  To  improve  the  quality  and  quantity  of  teaching 
personnel,  present  and  future 

Croup  5.  To  study  the  problem  of  reporting  pupil  progress 
to  parents 

Croup  6.  To  help  boys  and  girls,  K-12,  to  be  good  citizens 
Croup  7.  To  keep  curriculum  improvement  foremost  in 
school  organization  or  re-organization 
Croup  8.  With  social  and  youth-serving  agencies  to  help 
boys  and  girls 

Croup  9.  To  make  guidance  in  the  schools  more  effective 
Croup  10.  To  develop  the  best  teacher,  parent,  child 
relations 

Group  11.  For  better  instruction  in  reading 
Croup  12.  To  have  the  social  studies  produce  beneficial 
changes  in  behavior 

Croup  13.  To  have  an  effective  science  program  from 
kindergarten  through  high  school 
Croup  14.  To  help  children  to  develop  optimum  skill  in 
handwriting 

Croup  15.  To  help  children  develop  optimum  skill  in 
arithmetic 

(iroup  16.  To  solve  the  problem  of  improving  skill  in 
spelling 

Group  17.  To  help  boards  of  education  to  understand  the 
functions  they  should  perform 
Croup  18.  For  effective  health  education 
Croup  19.  To  increase  the  effectiveness  of  the  secondary 
school  curriculum 

Croup  20.  To  teach  written  composition  more  effectively. 
Area  H:  Cooperative  Project  in  Educational 
Adminstration  (CPEIA)  and  related  studies. 

How  we  work  together 

Group  21.  To  implement  in  New  Jersey  the  curriculum 
findings  of  CPEA  and  related  studies 
Area  HI:  Cooperative  curriculum  research 
How  we  work  together 

Group  22.  To  make  the  child-study  program  in  New 
Jersey  effective  in  curriculum 
Croup  23.  In  an  action  research  approach  to  curriculum 
development 

Croup  24.  To  get  people  to  understand  the  roles  they  can 
play  on  the  curriculum  team.  (This  is  a  follow-up  on 
the  study,  ‘The  Work  of  the  Curriculum  Coordinator  in 
New  Jersey”,  a  report  based  on  the  work  of  the  coordina¬ 
tors,  Columbia  University  Seminar  and  consultants,  prin¬ 
cipals  and  superintendents.) 

"Widening  the  Horizon  of  Children  (4:15  -  4:45  p.  m.) 
Dr.  Marion  E.  Shea,  president  of  Paterson  State 
Teachers  College 

DEANS  AND  COUNSELORS 

NEW  JERSEY  ASSOCIATION 
OF  DEANS  AND  COUNSELORS 
Anna  V.  Howell,  president 
Joint  meetings  with  the  New  Jersey  Personnel  and  Guidance 
Association 


Don*t  Miss  the  Exhibits 

More  than  everl  Bigger  than  everl 

Better  than  ever! 

Displays  of  hundreds  of  products  and  services 
that  can  help  you  do  a  better  fob  of  teaching. 

Thursday  and  Friday  —  9:00  a.m.  to  5:00  p.m. 

Saturday  —  9:00  a.m.  to  1:00  p.m. 

Main  Auditorium  Atlantic  City  Convention  Hall 


P • 9 •  IP 


DEP4RTMEIST  HEADS 

ASSOCIATION  OF  SECONDARY  SCHOOL 
DEPARTMENT  HEADS  OF  NEW  JERSEY 
Francyl  Rickenbrode,  president 

Department  Heads  Parlor 
Friday,  4:00  p.  m.  Ambassador  Hotel 

Informal  Meeting 

Presiding:  Francyl  Rickenbrode 
"The  Function  of  the  Department  Head" 

Dr.  J.  Dwight  Daugherty,  chairman,  department  of 
mathematics.  Eastside  H.  S..  Paterson 


/ 


ENGLISH 

THE  NEW  JERSEY  ASSOCIATION 
OF  TEACHERS  OF  ENGLISH 


Dr.  Alice  Sterner,  president 


Rutland  Room 

Friday,  10:00  a.  m.  Haddon  Hall 

Joint  Meeting  with  the  N.  J.  Sei-ondar>-  School  Principals' 
Association  and  the  Association  of  Colleges 
and  Universities 

"Presentation  and  Discussion  of  the  Report  of  the 
Sub-committee  on  English  for  the  N.  J.  State  Com¬ 
mittee  on  Articulation  between  School  and  College." 
Presiding:  Dr.  Alice  Sterner 

“The  Questionnaire  on  English  Composition” — Carl 
Geiger,  chairman  of  the  department  of  English. 
Peddie  School,  and  secretary  of  the  Articulation 
Committee  on  Composition 
“The  Teaching  of  Composition  in  New  Jersey 
Schools” — Professor  Paul  Hamilton.  Montclair 
State  Teachers  College,  chairman  of  the  Articu¬ 
lation  Committee  on  Composition 
"Report  and  Recommendations  of  the  Committee 
on  English  Literature  and  Composition” — Pro¬ 
fessor  Alb«*rt  Elsasser.  director  of  freshmaji  stud¬ 
ies.  Princeton  University 


Sun  Porch 

Friday,  12:15  p.  m.  Haddon  Hall 

Luncheon 

Presiding:  Dr.  Alice  Sterner,  president 
"Print" 

Dr.  Marion  C.  Sheridan,  chairman  of  the  English 
department.  James  Hillhouse  H.  S.,  New  Haven. 
Conn. 


Saturday,  10:00  a.  m. 


Vernon  Room 
Haddon  Hall 


Presiding:  Dr.  Alice  Sterner, 
prt-sident 

"What's  Going  on  Behind  the  Iron 
Curtain" 

Harrisr>n  E.  Salisburv  of  the 
NEW  YORK  TIMES,  former 
N.  Y.  TLMEIS  correspondent 
in  Moscow  and  author  of  An 
American  in  Russia 

Business  Meeting 


Harriton  E.  Salisbury 


ELEMENTARY  CLASSROOM  TEACHERS 

NEW  JERSEY  ELEMENTARY  CLASSROOM 
TEACHERS  ASSOCIATION 
Mrs.  Geneva  R.  Lonsdale,  president 

Sun  Room 

Friday,  8:30  a.  m.  Ritz-Carlton  Hotel 

Breakfast  for  Executive  and  Enrollment  Committee 
Members 

Chairman:  Mrs.  Geneva  R.  Lonsdale 

See  also  Curriculum  Work  Conference 

Third  Floor  Lounge 
Friday,  10:00  p.  m.  Ritx-Carlton  Hotel 

"Friendship  Hour" — 

Open  House  for  Classroom  Teachers  and  Friends 
Chairman:  Mrs.  Ruth  W.  Pearson 


Saturday,  9:30  a.  m. 


Carlton  Room 
Ritz-Carlton  Hotel 


Business  Meeting 

Presiding:  Mrs.  Geneva  R.  Lonsdale 


Ballroom 

Saturday,  1 1 :00  a.  m.  Ritz-Carlton  Hotel 

Brunch 

Chairman:  Rita  C.  Jacoby 
"The  World  Is  Our  Next  Door  Neighbor" 

Victor  E.  Moore,  Northeastern  regional  aviation 
educationist.  United  States  Air  Force 
Brunch  Reservations,  $2.75  including  gratuity,  to  be  made 
with  Mrs.  Louise  S.  Vollmer,  34  Rose  Avenue,  Jersey  City  5, 
before  November  7. 


ELEMENTARY  SCHOOL  PRINCIPALS 

NEW  JERSEY  ELEMENTARY  SCHOOL 
PRINCIPALS  ASSOCIATION 
Dr.  Eleanor  Delaney,  president 

Venetian  Room 

Friday,  10:00  a.m.  Ambassador  Hotel 

Presiding:  Dr.  Eleanor  Delaney 
"Education  of  the  Exceptional  Children  in  Our  Schools" 

1.  General  presentation 

2.  Work  groups  on: 

“The  gifted  child” 

"The  emotionally  disturbed  child” 

"The  mentally  or  physically  handicap|)ed  child” 
•Ml  work  groups  will  give  special  attention  to  the  effects 
of  the  Readleston  Acts. 


Venetian  Room 

Saturday,  10:00  a.m.  Ambassador  Hotel 

Brunch 

Presiding:  Dr.  Eleanor  Delaney 

Address 

Dorothy  Neubauer,  editor.  THE  NATIONAL  ELE¬ 
MENTARY  PRINCIPAL 

Brunch  Reservation,  $3.00.  to  l>e  made  with  Helen  R.  Rouse, 
Richmond  Ave.  School,  Atlantic  City,  on  or  before  Novem¬ 
ber  8. 
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Thursday,  3:00  p.  m.  Haddon  Hall 

"Behind  the  Scenes  in  Haddon  Hall" — a  guided  tour 
Presiding:  C.  Edward  Christian,  Trenton  H.  S. 

Please  make  reservations  for  the  tour  with  Mr. 
Christian  as  soon  as  possible. 


GEOGRAPHY 


NEW  JERSEY  COUNCIL 
OF  GEOGRAPHY  TEACHERS 
Marvin  C.  Creamer,  president 


West  Solarium 
Marlboro-Blenheim 


Saturday,  10:30  a 


Auditorium 
Hotel  Jefferson 


Friday,  10:00  a. 

Joint  session  with  the  New  Jersey  Psychological  Associa¬ 
tion,  N.  J.  Association  of  Deans  and  Counselors,  and  the  New 
Jersey  Association  of  School  Social  Workers. 

"Twenty-five  Years  of  Guidance  in  Retrospect  and 
Prospect" 

Dr.  Rex  B.  Cunliffe,  professor 

of  education  and  director  of  | 

advanced  study,  school  of 

education,  Rutgers  Univer-  H  V  - 


General 

Presiding:  Marvin  C.  Creamer 

"Thinking  Geographically" 

Dr.  John  K.  Wright,  research 
associate  and  former  direc- 
American  Geographical 
Society 

Question  and  Answer  Period  VHHI 

Dr.  John  K.  Wright 

GVIDANCE  AND  PERSONNEL 
NEW  JERSEY  PERSONNEL 
AND  GUIDANCE  ASSOCIATION 
Dr.  Carrie  R.  Losi,  president 

Auditorium 

Thursday,  2:00  p.m.  Jefferson  Hotel 

"Responsibilities  of  the  Junior  High  School  Guidance 
Counselor  toward  the  Emotional  Development  of  the 
Young  Adolescent" 

Dr.  Ralph  Brancale.  director,  N.  J.  State  Diagnostic 
Center,  Menlo  Park 

Presiding:  Benjamin  Barbarosch,  head  counselor, 
Cleveland  Jr.  H.  S.,  Newark 
Introduction:  Dr.  Leon  Mones,  assistant  superin¬ 
tendent  in  charge  of  personnel.  Newark 


Dr.  Frank  L.  Sievers,  chief, 
guidance  and  student  per- 
sonnel  section,  U.  S.  Office 
of  Education  AHI 

Panel  Discussion  Dr.  Frank  L.  Siavars 

Presiding:  J.  Dale  Weaver,  guidance  director, 
Dover 

Panel  members: 

Dr.  Ruth  Boyle,  director  of  special  services,  Irv¬ 
ington,  representing  the  N.  J.  Psychological 
Association 

Mildred  Sikkema,  consultant.  Council  on  Social 
Work  Elducation,  New  York  City,  repre-^enting 
the  N.  J.  Association  of  School  Social  Workers 
Howard  Crosby,  assistant  dean  of  men,  Rutgers 
University,  representing  the  Deans  and  Coun¬ 
selors  Association 


The  Skyscraper 
by  the  Sea” 


400  delightful  rooms  with  private  tub  and  shower,  fresh  and  salt 
water  . . .  superlative  cuisine  .  . .  three  ocean  decks  .  .  .  health  baths. 
Dancing  to  the  music  of  The  Guardsmen  in  the  Merrie  Mayfair  Lounge 
EUROPEAN  PLAN  RATES 

From  $5.50  Each  Person  in  Double  Room  Single  Occupancy  from  $7.00 


GEORGE  B.  BRUNI 

General  Manager 

ADA  TAYLOR 

Sales  and  Advertising  Manager 
Telephone  ATIantic  City 


GLIDAISCE  AISD  PERSONNEL  (cont.) 

Dr.  Carrie  Losi,  director  of  guidance,  Newark, 
representing  the  N.  J.  Personnel  and  Guidance 
Association 

Friday,  1^0  p.  m.  Hotel  Jefferson 

Luncheon 

Coordinator:  Robert  Poppendieck.  Rutgers  Uni¬ 
versity 

I.uui'heon  reservations  $2.50,  to  be  made  with  Eleanor  Hawk, 
Senior  High  School,  New  Brunswick. 

Main  Auditorium 
Saturday,  10;15  a.  m.  Hotel  Jefferson 

Counselors  Qinic  and  Coffee  Hour 

Coordinator:  John  Sierge,  placement  director, 
Plainfield 

Co-ordinator:  Vincent  Washville,  director  of  guid¬ 
ance,  Westfield 

■‘Occupational  Information” — Dr.  Gertrude  Forres¬ 
ter,  West  Side  High  School,  Newark  and  John 
Koch,  guidance  director,  Woodstown 
“Testing” — Dr.  Leroy  Booth,  director  of  guidance, 
Jonathan  Dayton  Reg.  H.  S.,  Springfield  and  Dr. 
Kirk  Seaton,  director  of  guidance,  Elizabeth 
“Curriculum” — John  Moffitt,  counselor,  Somerville 
H.  S.  and  Stanton  Langworthy,  counselor,  New 
Brunswick  H.  S. 

“Placement” — Minton  Wooten,  placement  counse¬ 
lor,  North  Plainfield  H.  S.  and  Edward  Herbert, 
guidance  director,  Perth  Amboy  H.  S. 

“Visual  Aids  in  Guidance” — Charles  Tabler,  guid¬ 
ance  director,  Jamesburg  H.  S.  and  Patricia 
Murray,  counselor.  North  Arlington  H.  S. 
“Cumulative  Records” — Dr.  A  d  r  i  a  Galbraith, 
supervisor  of  tests  and  measurements,  Plainfield 
and  Joseph  Shuttlesworth.  director  of  guidance, 
Summit 

“Group  Guidance  Procedures” — Rose  Friedman, 
counselor,  Teaneck  H.  S.  and  William  Robinson, 
counselor,  Granmer  Jr.  H.  S.,  Camden 
“Elementary  School” — Dr.  Ruth  C.  Boyle,  super¬ 
visor  of  psychological  &  special  services,  Irving¬ 
ton  and  Adrienne  Hassel.  counselor,  Metuchen 
“Junior  High  School” — Robert  Andrus,  counselor, 
Roosevelt  Jr.  H.  S.,  Westfield  and  Margaret  Stew¬ 
art,  counselor,  Madison  Jr.  H.  S.,  Newark 
“Senior  High  School” — Sada  Davis,  counselor,  Jer¬ 
sey  City  and  C.  Eldward  Christian,  counselor, 
Trenton  H.  S. 

“College” — Dr.  Joseph  Phelan.  Stevens  Institute  of 
Technology  and  Professor  Oscar  Buros.  Rutgers 
University 

HOME  ECONOMICS 

NEW  JERSEY  HOME  ECONOMICS  ASSOCIATION 
Mrs.  Mary  W.  Armstrong,  president 

Wedgewood  Room 
Thursday,  4:00  p.  m.  Marlborough-Blenheim 

Opening  Session 

Presiding:  Mary  W.  Armstrong,  president 
Reports  on  Home  Economics  Research 

Chevy  Chase  Room 
Thursday,  6:00  p.  m.  Marlborough-Blenheim 

Get  Acquainted  Supper 

Fashion  Show  -  clothing  demonstration 


Wedgewood  Room 
Friday,  9:45  a.  m.  Marlborough-Blenheim 

Hospitality 
General  Session 

Introduction:  Mary  S.  Sickler,  program  chairman 
"Working  Together  for  Better  Living"  -  a  panel  discussion 
Moderator:  William  M.  Smith,  Jr.,  Pennsylvania 
State  University 
Participants: 

Mrs.  Howard  Francis,  homemaker,  Rahway 
Dr.  Kathleen  Rhodes,  chairman  of  the  home 
economics  department,  Douglass  College 
Mrs.  Eleanor  Pieffer,  head  of  home  economics 
and  industrial  arts.  Lower  Camden  Co.  H.  S. 
Elizabeth  Graddy,  home  economics  extension 
service,  Rutgers  University 
Maryanne  Jones,  home  service  supervisor,  N.  J. 
Natural  Gas  Co. 

Mary  Griffin,  director  of  school  lunches,  Newark 
Mrs.  Carolyn  Addison.  Red  Cross  nutrition 
director,  Newark 

Exhibit  of  Illustrative  Materials 

Chevy  Chase  Room 
Friday,  12:15  p.  m.  Marlborough-Blenheim 

Luncheon 

Presiding:  Mrs.  Mary  W.  Armstrong 
"Home  Economics  for  Today's  Families" 

William  M.  Smith,  Jr.,  professor  of  family  relation¬ 
ships,  college  of  home  economics,  Pennsylvania 
State  University 


INDUSTRIAL  ARTS 

NEW  JERSEY  INDUSTRIAL  ARTS  ASSOCIATION 
Dr.  Harry  Fringer.  president 

Sun  Room 

Friday,  10:00  a.  m.-2:00  p.  m.  Ambassador  Hofei 

Industrial  Arts  Clinic 

Demonstrations  by  high  school  students 


LIBRARY 

NEW  JERSEY  SCHOOL  LIBRARY  ASSOCIATION 
Marguerite  Bechtold,  president 


Saturday,  10:00  a.  m. 


West  Room 
Claridge  Hotel 


Coffee  Hour — (10:00  -  10:30  a.  m.) 

"Your  School  Library — Is  It  a  Two-Way  Street?" 

Dr.  Lilliam  Batchelor,  presi¬ 
dent-elect,  American  Associ¬ 
ation  of  School  Librarians 
and  Assistant  Librarians,  as¬ 
sistant  librarian,  Philadelphia 
public  schools 
Panel  Discussion 

Chairman:  Dr.  Lillian  Batchelor 

Panel  members: 

Dr.  Robert  L.  Amsden,  prin¬ 
cipal,  Columbia  H.  S., 

South  Orange — Maplewood 
Marian  Scott,  librarian,  Westfield  H.  S. 
Juliette  Trainor,  librarian.  Paterson  STC 
Business  Meeting 


Dr.  Lillian  Batchelor 
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MATHEMATICS 

ASSOCIATION  OF  MATHEMATICS  TEACHERS  OF 
NEW  JERSEY 
Ernest  R.  Ranucci.  president 

Venetian  Room 

Friday,  10:30  a.  m.  Ambassador  Hotel 

Presiding:  Dr.  Max  Sobel 
"Putting  Meaning  into  Arithmetic  Operations" 

Dr.  George  H.  McMean,  Newark  State  Teachers 
College 

"Developing  Appreciation  in  Junior  High  School 
Mathematics" 

Lina  D.  Walter,  Mt,  Hebron  Jr.  H.  S.,  Montclair 

Renaissance  Room 
Friday,  10:30  a.  m.  Ambassador  Hotel 

Presiding:  Dr.  John  K.  Reckzeh 
"Developing  Critical  Thinking  through  Demonstrative 
Geometry" 

Dr.  Harry  Lewis,  chairman  of  mathematics,  East 
Side  H.  S.,  Newark 

"Ideas  and  Values  in  a  Cultural  Approach  to 
Mathematics" 

Dr.  Francis  A.  C.  Sevier,  assistant  professor  of 
mathematics,  Rutgers  University 

Renaissance  Room 
Saturday,  10:30  a.  m.  Ambassador  Hotel 

Presiding:  Dr.  Ernest  R.  Ranucci 
"Action  Research  in  Curriculum  Development" 

Dr.  Stephen  M.  Corey,  executive  oflBcer,  Horace 
Mann-Lincoln  Institute  school  of  experimentation. 
Teachers  College,  Columbia  University 


MODERN  LANGUAGE 
NEW  JERSEY  MODERN  LANGUAGE  TEACHERS 
ASSOCIATION 
Charles  W.  Cook,  president 


Friday,  10:15  a.  m. 


Carden  Room 
Haddon  Hall 


Speaker  to  be  announced  in  the  MODERN 
LANGUAGE  NOTES 


Business  meeting  and  election  of  officers 


MUSIC 

DEPARTMENT  OF  MUSIC  of  the  NJEA 
Elizabeth  Ferrera.  chairman 
Henry  Zimmerman,  president 

Belvedere  Room 

Thursday,  1 :30  p.  m.  Traymore  Hotel 

"Building  the  Music  Reading  Program  in  the  Elementary 
Schools" 

1.  Building  the  Music  Program  Through  Singing 

2.  Class  Use  of  Melody  and  Auxiliary  Instruments 

3.  Use  of  Recorded  Material  for  Building  Music 

Reading 

Presiding:  S.  Ethel  Tonke,  music  supervisor,  George 
Washington  Jr.  H.  S..  Ridgewood 

Belvedere  Room 

Thursday,  3:15  p.  m.  Traymore  Hotel 

"Problems  of  Administration  and  Supervision  in  Music 
Education" 

Presiding:  Stanley  W.  Opalach,  director  of  music 
education.  Clifton 
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RICHT  IN  THE  MIDDLE  OF 

CONVENTION  ACTIVITIES 


.  .  .  is  where  you  will  be  if  you're  staying  at 
the  Marlborough  Blenheim.  Right  out  the  hotel 
entrance  and  onto  the  Boardwalk,  and  it's  just 
a  short  five-minute  walk  to  the  Convention 
Hall,  only  a  few  minutes  more  to  Convention 
Headquarters.  Here  at  the  Marlborough  you'll 
enjoy  the  traditional  charm  and  comfort  long 
a  favorite  with  New  Jersey  Teachers.  Spacious 
sundecks,  solaria,  and  lounges  await  you  for  a 
few  moments'  relaxation  during  the  busy  days. 
Delicious  meals  moderately  priced  in  two  beau¬ 
tiful  dining  rooms. 


SPECIAL  CONVENTION  RATES 
DAILY  -  EUIOTEAN  PLAN 


Twin  MfMtni  •ilk  katk .  $10-$I2-$14 

Sinfl*  rMn  with  both  .  $7-$9 

To*  Aonbl*  rtwm  with  bath 

(4  R*fMin)  .  $l8-$20-$22 

D«*bl*  vti  tinflt  with  both 

(Fm  3  p*fM<n)  .  $16-$18-$20 

Twin  b«dr*om  with  riNNiing  wattr  .  S7-$8 
Sinflf  r««ni  with  mnninf  w«t*r  ...  $4-$5 


S«it*  tr  Orton  C*ni*f  rittt  tn  rt^nttt 
Extra  person  in  double  or  single  room  $3.00 


lOSIAH  WHITE  b  SONS.  LTD. 


Baths  hav*  shower  and  tub  with  hot  and  cold 
frash  and  ocaan  watar 


SI  Yaart  Ownarship  Managamant 
Telephone  5-1211 


flUarlborougb 
HSlenbeCm 


ON  THE  lOAROWAlK 

ATLANTIC  CITY.  N.  J. 


OCTODER,  ItSS 
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MUSIC  (cont.) 

Belvedere  Room 

Friday  10:00  a.  m.  Traymore  Hotel 

Business  Meeting 

Presiding:  Henry  Zimmerman 

American  Room 

Friday,  12:00  noon  Traymore  Hotel 

Luncheon 

Chairman:  Elizabeth  K.  Ingalls.  Jersey  City  State 
Teachers  College 
Speaker 

to  be  announced 


NURSES 

NEW  JERSEY  STATE  SCHOOL  NURSES 
ASSOCIATION 
Susan  Chaken.  president 

Saturday,  12:30  p.  m.  Jefferson  Hotel 

Business  Meeting 

"Progress  of  the  School  Nurse" 

Presiding:  Susan  Chaken 

Saturday,  12:30  p.  m.  Jefferson  Hotel 

Luncheon 

Presiding:  Susan  Chaken 
"Mental  Health  Aspects  of  Speech  Problems" 

Dr.  George  W.  Gens,  director,  curriculum  for 
teachers  of  the  handicapped.  Newark  State  Teach¬ 
ers  College 

Luncheon  reservations.  $2.25  plus  gratuities,  to  be  made  with 
Mrs.  Celia  Brod.  2309,  Orchard  Terrace,  Linden  on  or  before 
.November  1. 

PHYSICAL  EDUCATION 

NEW  JERSEY  PHYSICAL  EDUCATION 
ASSOCIATION 

Venetian  Room 

Thursday,  10:00  a.  m.  Ambassador  Hotel 

"Physical  Education  Teaching  -  Yesterday,  Today,  and 
Tomorrow"  -  a  panel  discussion 

Presiding:  Norman  C.  Ford.  Haddon  Heights  H.  S. 
Participants : 

Mazie  Scanlan.  Atlantic  City 
Clarence  A.  Paine.  Woodbury  H.  S. 

Mrs.  Rowena  Platt.  Haddon  Heights  H.  S. 

Douglas  DeWeese.  Wildwood  H.  S. 

Mar\-  Colvey.  Glassboro  State  Teachers  College 

Venetian  Room 

Thursday,  2:00  p.  m.  Ambassador  Hotel 

"Sports  -  Yesterday,  Today  and  Tomorrow" 

"Bill”  Campbell.  WC.AU  television  and  radio  sports 
commentator 

Archery  demonstration  and  teaching  techniques 
Bruce  Borquin,  well-known  outdoorsman 
Game  demonstrations  -  junior  high  school  level 
Atlantic  City  schools 

RADIO  TV 

ASSOCIATION  FOR  EDUCATION  BY  RADIO 
AND  TELEVISION 
Harold  Hainfeld.  president 
Joint  meeting  with  the  N.  J.  Audio-Visual  Leadership 
Council. 


Room  6 

Saturday,  10:00  a.  m.  Convention  Hall 

"Available  Educational  Television  and  Radio  in 
New  Jersey" 

"The  Philadelphia  Story  in  Educational  Televising 
and  Radio” — Martha  Gable,  assistant  director, 
school-community  relations.  Philadelphia  public 
schools 

"Newark.  N.  J.  On  The  Air” — 

Marie  Scanlon,  supervisor  of 
radio  and  television.  Newark 
public  schools 

■'.New  York  City’s  Program  in 
Broadcasting” — James  Mac- 
Andrew,  director  of  broad¬ 
casting.  New  York  City,  di¬ 
rector  of  “Camara  Three” 

"The  New  Jersey  Education 

Association’s  Television  and  Radio  Activities” — 
William  Hayward,  assistant  director  for  radio- 
TV,  NJEA 


RECREATION 

NEW  JERSEY 

RECREATION  TEACHERS’  ASSOCIATION 
Frances  M.  Gregory,  president 

Dutch  Room 

Friday,  10:00  a.  m.  Madison  Hotel 

Business  Meeting 

Presiding:  Frances  M.  Gregory 

Dutch  Room 

Friday,  12:30  p.  m.  Madison  Hdtel 

Luncheon 

Presiding:  Frances  M.  Gregory 
Songs — "Bless  This  House,"  "Agnus  Dei"  and 
"Melindy  Lou" 

Gwendolyn  Sims 

Accompanist:  Frances  M.  Gregory 
"The  Role  of  Recreation  in  Federal  Housing" 

Speaker  to  be  announced 

Luncheon  reservations,  approximately  $4.00,  to  be  made 
with  Renard  Rossi,  Oliver  Street  School,  Newark,  on  or 
before  Nov.  7. 


SCIENCE 

NEW  JERSEY  SCIENCE  TEACHERS  ASSOCIATION 
Harold  Hainfeld.  president 
50th  Anniversary  Meeting 

Renaissance  Room 
Thursday,  1 1 :30  a.  m.  Ambassador  Hotel 

Reunion  of  Science  Teachers  and  Friends 
Anniversary  Luncheon  -  (12:30  p.  m.) 

Presiding:  Harold  Hainfeld 
Greetings  and  Address 

Hon.  Robert  B.  Meyner,  governor  of  New  Jersey 
Address 

Dr,  Glenn  0.  Blough,  former  specialist  in  science 
education  in  the  U.  S,  Office  of  Education,  author 
of  science  texts  and  associate  professor  of  educa¬ 
tion.  University  of  Maryland 


Jamas  MacAndrew 
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Presentation  of  plaques  to  past-presidents  for  their  con¬ 
tributions  to  science  education  and  for  their  leadership 
in  the  New  Jersey  Science  Teachers  Association 

Hon.  Robert  B.  Meyner,  governor  of  New  Jersey 
Luncheon  reservations  $3.00,  to  be  made  with  Hugh  Allen, 
Jr.,  science  department.  State  Teachers  College,  Montclair  on 
or  before  November  5th. 

Friday,  9:30  a.  m.  Ambassador  Hotel 

Registration 
Sectional  Meetings 

Chemistry-Physics  Section  Room  118 

Presiding:  R.  Kennedy  Carpenter 

“The  Use  of  Student  Projects  in  Physics  Instruction” 
— John  L.  Wright,  physics  instructor,  Chatham 
H.  S. 

“Theories  on  the  Origin  of  Flying  Saucers,  and 
Their  Import  on  Scientific  Thinking” — R.  Ken¬ 
nedy  Carpenter,  Jr.,  Butler  H.  S. 

Preview  of  new  chemistry  films  “Catalysis”-^— 
Encyclopaedia  Britannica  Films 

Biology  Section  Room  108 

Presiding:  Grace  E.  Dick 

“Brass  Tacks  and  Biology  Teachers” — Dr.  Abraham 
M.  Weckstein.  head  of  science  department.  Bar¬ 
ringer  H.  S.,  Newark,  past  president  N.  J.  Science 
Teachers  Association 

General  Science  Section  Room  122 

Presiding:  Carmine  C.  Sippo 

“Nuclear  Energy  Going  to  Sea” — award-winning 
general  science  project — Charles  Lacefield. 
student.  Irvington  H.  S.  Introduced  by  Maitland 
P.  Simmons,  science  department.  Irvington  H.  S. 


Preview  of  new  films  for  general  science  instruction 
“Conservation  of  Natural  Resources” — Encyclo¬ 
paedia  Britannica  Films 
“Life  Along  the  Waterways” — Encyclopmedia 
Britannica  Films 

“The  Solar  System” — Coronet  Films 
“Introduction  to  Electricity” — Coronet  Films 
Elementary  Science  Section  Room  110 

Presiding:  Grace  E.  Koerner 

“Science, — Natural,  Chemical,  Physical— Is  Vital  to 
the  Elementary  School  Curriculum” 

"This  Is  How  I  Do  It” 

Mrs.  Belle  Smith,  kindergarten,  Alloway 
Mary  Tinnin.  Second  Grade,  Seth  Boyden  School, 
Maplewood 

Bernadette  M.  Coloneri,  third  grade,  Tuscan 
School,  Maplewood 


''Introduction  to  Electricity"  Dr.  Glenn  O.  Blough 

Katherine  Moran,  fourth  grade.  First  St.  School, 
South  Orange 

Mildred  Hardester,  fifth  grade.  Pleasantdale 
School,  West  Orange 

John  Berger,  sixth  and  seventh  grades.  Penns 
Grove 


Dor  WMLQrader. 


THE  NEW  BASIC  READERS 


Grades  4-6 


Gray  -  Monrtte  -  Arlley  -  Arbuthnot 


o 

Encourage  your  middle-graders  to  expand  their  capacity  for  enjoyment  and  appreciation  of 
reading — help  them  strengthen  their  ability  to  read  with  ever-increasing  understanding — 
help  them  cultivate  an  interest  that  will  lead  to  wider  personal  reading — help  them  develop 
essential  skills  through  effective  skill-building  exercises. 

o 


Free  on  request:  "Helping  Middle-Graders  Move  Ahead  in  Reading,”  a  24-page 
full-color  booklet,  describing  the  new  program  and  presenting  a  complete  story 
and  lesson  plan. 


Dor  Driqh  •Scliooi  Dtudenti 


THE  AMERICA  READS  SERIES 


Good  Times  Through  Literature 
Exploring  Life  Through  Literature 
The  United  States  In  Literature 
England  In  Literature 

SCOTT,  FORESMAN  AND  COMPANY 

120  East  23rd  Street,  New  York  10,  New  York 
OCTOBER,  IfSS 
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SCIENCE  (cont.) 

Gordon  M.  Taylor,  eighth  grade,  Vernon  L.  Davey 
Jr.  H.  S.,  Eiast  Orange 

Panel  Discussion :  ‘“Science’s  Place  in  Conservation” 
Moderator:  Ivan  Richardson,  assistant  professor 
of  science,  Newark  State  Teachers  College 
Panel  members: 

Dr.  Victor  L.  Crowell,  head  of  science  depart¬ 
ment  and  director  of  conservation  workshops, 
Trenton  State  Teachers  College 
Harvey  S.  Hawn,  principal.  Monroeville  School 
Charles  V.  Whilden,  principal,  Norma  School, 
Millville 

Mrs.  Esther  T.  Ayers,  Upper  Penns  Neck  Twp. 

School,  Penns  Grove 
Andrew  Peters,  Bloomfield  Jr.  H.  S. 

Mary  Tinnin,  Seth  Boyden  School,  Maplewood 
Katherine  Moran.  First  St.  School,  South 
Orange 

Room  110 

Friday,  12:15  p.  m.  Ambassador  Hotel 

Report  on  sectional  meetings  by  sectional  chairmen 

SECONDARY  PRINCIPALS 

NEW  JERSEY  SECONDARY  SCHOOL  PRINCIPALS 
ASSOCIATION 
Robert  L.  Foose.  president 

Rutland  Room 

Friday,  10:00  a.  m.  Haddon  Hall 

Joint  meeting  with  New  Jersey  Association  of  Teachers  of 
English  and  the  New  Jersey  Association  of  Colleges  and 
Universities 


SECRETARIES 

NEW  JERSEY  ASSOCIATION 
OF  SCHOOL  SECRETARIES 
Anna  W.  Moore,  president 

Room  125 

Friday.  10:00  a.  m.  Ambassador  Hotel 

"Professional  Standards  for  School  Secretaries" 

— a  panel  discussion 

Chairman:  Anna  W.  Moore 

Room  125 

Friday.  4:00-5:30  p.  m.  Ambassador  Hotel 


Open  House 

NJASS  members  and  their  guests 

Room  125 

Saturday.  10:00  a.  m.  Ambassador  Hotel 


Business  Meeting 

Presiding:  Anna  W.  Moore 

Embassy  Room 

Saturday.  1 1 :45 ji.  m.  Ambassador  Hotel 


Luncheon 

Presiding:  Anna  W.  Moore 

Address 

Mrs.  Madeline  Strony.  Gregg 
Publishing  division.  McGraw 
Hill  Co. 


SOCIAL  STUDIES  Madelln*  Strony 

NEW  JERSEY  COUNCIL  FOR  THE  SOCIAL  STUDIES 


Carroll  H.  Leefeldt.  president 


"22  Club" 

Friday,  10:30  a.  m.  Ambassador  Hotel 

"Teaching  Issues  —  the  Test  of  Educating  for  a  Democ¬ 
racy" 

Professor  C.  Willard  Heckel,  assistant  dean,  school 
of  law,  Rutgers  University 
Discussion  leader:  John  A.  Middleton,  HI 
Business  Meeting 


SOCIAL  WORKERS 

NEW  JERSEY  ASSOCIATION 
OF  SCHOOL  SOCIAL  WORKERS 


Harriet  Elliott,  president 

Diamond  Jim  Brady  Room 
Thursday,  2:00  p.  m.  Hotel  Shelburne 


"School  Social  Work  Practice  in  New  Jersey"  — 

a  panel  discussion 

Moderator:  Elizabeth  Baker,  East  Orange 
Panel  members: 

Pansy  Borders,  Newark 
Jeanette  Waters,  Jersey  City 
Harriet  Elliott,  Linden 
Mary  Symonds.  Burlington  County 
Summarizer:  Dr.  Sampson  Smith,  Somerset  county 
superintendent 
Dutch  Treat  Cocktail  Party 


Friday,  10:00  a.  m. 


Auditorium 
‘  Hotel  Jefferson 


Joint  meeting  with  the  N.  J.  Personnel  and  Guidance  As¬ 
sociation. 


SPEECH 

SPEECH  ASSOCIATION  OF  NEW  JERSEY 
L.  Howard  Fox,  president 

Solarium 

Friday,  10:0^a.  m.  Haddon  Hall 

Business  meeting  and  election  of  officers 
Presiding:  L.  Howard  Fox 
"Speech  Correction  and  the  Deaf" 

Elizabeth  Eyelers,  child  study  department,  N.  J. 
School  for  the  Deaf 
Theatre  Arts  Program 

Presiding:  Margaret  D.  Williams,  vice-president 

VOCATIONAL  AND  ARTS 

NEW  JERSEY  VOCATIONAL  AND  ARTS 
ASSOCIATION 

Mrs.  Beatrice  T.  Alstein.  president 

West  Room 

Saturday,  10:00  a.  m.  Haddon  Hall 

"Highlights  in  Vocational  and  Practical  Arts  Education  in 
New  Jersey  Yesterday  and  Today  and  Goals  for 
Tomorrow" 

Dr.  Albert  E.  Jochen.  assistant  commissioner  of 
education,  vocational  division.  State  Department 
of  Education 

"Vocational  and  Practical  Art  Education  Worthy  of 
Today's  Youth" 

Dr.  Roma  Cans,  professor  of  education.  Columbia 
University 

Discussion  leader:  Richard  O.  Harthman. 
vice-president,  N.J.V..A.A. 

Mandarin  Room 

Saturday.  12:30  p.  m.  Haddon  Hall 

Executive  Council  Meeting  and  Luncheon 
Presiding:  Mrs.  Beatrice  T.  Alstein 
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ALLIED  ORGANIZATIONS 


CHRISTIAN  FELLOWSHIP 

TEACHERS’  CHRISTIAN  FELLOWSHIP 


Friday,  1 :00-2;00  p.  m.  Convention  Hall 

"Get-Acquainted"  Time 

Colonial  Room 

Friday,  5:30  p.  m.  Hotel  Madison 

Banquet 

"Christian  Education  in  a  Democracy" 

Dr.  Frank  E.  Gaebelein,  headmaster,  Stony  Brook 
School,  Long  Island 

Dinner  reservations,  $2.80,  should  be  made  by  November  4 
with  Ethel  Newcomb,  416  Maine  ave.,  Atlantic  City. 


CTO 

NEW  JERSEY  COUNCIL  OF  TEACHER 
ORGANIZATIONS 
Anthony  J.  Mazza,  president 

Room  10 

Saturday,  10;00  a.  m.  Convention  Hall 

"The  Present  and  the  Future  of  the  Teachers'  Pension  and 
Annuity  Fund  and  Social  Security" 

Ida  E.  Housman,  pension  officer  for  the  CTO 
Group  Discussion 

Leader".  Anthony  J.  Mazza 
Annual  Meeting  and  Election  of  Officers 


DELTA  KAPPA  GAMMA 

DELTA  KAPPA  GAMMA  SOCIETY 

Saturday,  8:30  a.m.  Ritz-Carlton  Hotel 

Breakfast 

Presiding:  Mrs.  Ruth  B.  Mayers 
Collect 

Ada  English 
Welcome 

Ethel  G.  Patterson 

Group  singing  of  "America  the  Beautiful" 

Leader:  Pauline  French 
"Humorous  Anecdotes  Abroad" 

Mary  Kassab 

Introduction:  A.  Virginia  Adams 

Group  singing  of  Delta  Kappa  Gamma  song 


DOUGLASS  COLLEGE 
DOUGLASS  COLLEGE,  RUTGERS  UNIVERSITY 
The  State  University  of  New  Jersey 

Suite  1 

Thursday,  4:00-1 1 :00  p.  m.  Hotel  Dennis 

Friday,  9:30  a.  m. -12:30  p.  m. 

2:00-6:00  p.  m. 

Open  House 

Douglass  College  invites  its  alumnae  and  their  friends  to  en¬ 
joy  an  opportunity  for  informal  chats,  light  refreshments, 
general  relaxation  during  the  Douglass  Open  House  in  the 
Hotel  Dennis.  Members  of  the  university  faculty  are  wel¬ 
come. 


ECONOMICS  WORKSHOP 

NEW  JERSEY  ECONOMICS  WORKSHOP  ALUMNI 

Solarium 

Friday,  5:00  p.  m.  Jefferson  Hotel 

Reception 

The  New  Jersey  Economics  Workshop  .\lumni  Association 
will  hold  a  reception  in  the  Solarium  of  the  Jefferson  Hotel 
from  5:00  to  6:00  p.  m.  on  Friday.  November  11. 


GLASSBORO  STC 

GLASSBORO  STATE  TEACHERS  ALUMNI 
ASSOCIATION 

Friday,  12:30  p.  m.  Madison  Hotel 

Luncheon 

Luncheon  reservations.  12.30  including  gratuity,  should  be 
made  through  Mrs.  Esther  W.  Nielson,  18  Country  Club 
Drive,  Northfield,  N.  J. 


HUMAN  RELATIONS 

N.  J.  COUNCIL  ON  HUMAN  RELATIONS 
IN  EDUCATION 

N.  J.  STATE  DEPARTMENT  OF  INSTITUTIONS 
AND  AGENCIES,  BUREAU  OF  COMMUNITY 
SERVICES 

N.  J.  ASSOCIATION  FOR  MENTAL  HEALTH 

Rotunda,  mezzanine  floor 
Thursday,  1 :30  p.m.  Ambassador  Hotel 

Discussion  chairman:  Pauline  Thyfault,  N.  J.  State  De¬ 
partment  of  Institutions  and  Agencies 
"The  Quiet  One" 

Film,  followed  by  discussion 

"Building  Children's  Personalities  with  Creative  Dancing" 
Film,  followed  by  discussion 

Rotunda,  mezzanine  floor 
Friday,  10:00  a.m.  Ambassador  Hotel 

Greetings 

Lenore  Vaughn-Eames.  president,  N.  J.  Council  on 
Human  Relations  in  Education 
"Shyness" 

Film,  followed  by  discussion 
"Roots  of  Happiness" 

Film,  followed  by  discussion 


tree  regittration  at  Booth  112 

""  ClatkM 


fewer 

TEACHERS  AGENCY 


17S  FIFTH  AVENUE,  AT  23ID  STIEET,  NEW  YOIK  10,  NEW  YOIK  — SFring  7-4V4I 

DiitlmtuiittJ  hnenntl  Service 

Otkvr  OAce,:  Ckicsgo 
Spok«n«,  Miaavapolii.  Kaa,«s  City 


E.  L.  GREGG 
K.  R.  GREGG 


MONTCLAIR  STC 

ALUMNI  ASSOCIATION,  STATE  TEACHERS 
COLLEGE  AT  MONTCLAIR 

Carlton  Room  and  Third  Floor  Lounge 
Friday,  4:00-6:00  p.  m.  Ritz-Carlton  Hotel 

Alumni  and  Faculty  Tea 

The  Alumni  Association  of  the  State  Teachers  College  at 
Montclair  will  hold  a  tea  for  its  members  and  the  faculty  on 
Friday  afternoon,  November  11,  from  4:00  to  6:00  p.  m.  in 
the  Carlton  Room  and  Third  Floor  Lounge  of  the  Ritz-Carlton 
Hotel  in  Atlantic  City.  Tickets  for  the  tea  may  be  obtained  at 
the  Montclair  Alumni  booth  in  Convention  Hall. 

NEWARK  STC 

ALUMNI  ASSOCIATION  OF  THE  STATE  TEACHERS 
COLLEGE  AT  NEWARK 

Sun  Porch 

Friday,  4:00-6:00  p.  m.  Haddon  Hall 

Alumni  Tea 
Grand  Reunion 

ORGANIZATION  OF  TEACHERS 
NEW  JERSEY  ORGANIZATION  OF  TEACHERS 
Edwin  j.  Martin,  presiderU 

North  Dining  Room 
Saturday,  12:30  p.  m.  Hotel  Madison 

Luncheon 

Presiding:  E^win  J.  Martin 
Music 

Atlantic  City  High  School  String  Trio 

Address 

Dr.  Tanner  G.  Duckrey,  assistant  superintendent  of 
schools.  Philadelphia 

Luncheon  reservations,  $2.75  including  gratuity,  to  be  made 
with  .Mrs.  Mildred  Stanford  on  or  before  November  11. 

PATERSON  STC 

ALUMNI  ASSOCIATION  OF  THE  STATE  TEACHERS 
COLLEGE  AT  PATERSON 

Stratosphere  Room 
Friday,  4:00-6:00  p.  m.  Traymore  Hotel 

Reunion  Tea 

Paterson  State  Teachers  .Alumni  Association  will  hold  its 
annual  Reunion  Tea  in  the  Stratosphere  Room  of  the  Tray¬ 
more  Hotel  on  Friday,  November  11,  from  4:00  to  6:00  p.  m. 
Tickets  may  be  obtained  at  the  door. 


SCHOOLWOMEN 

NEW  JERSEY  SCHOOLWOMEN’S  CLUB 

Ozone  Room 

Friday,  8:15  a.  m.  Dennis  Hotel 

Annual  breakfast 

Chairman,  Mrs.  Ethel  S.  Dolan 
Reservations  for  the  breakfast  at  $2.75  including  gratuities 
should  be  mailed  to  Mrs.  Ethel  S.  Dolan,  1920  Pacific  ave., 
Atlantic  City. 


TRENTON  STC 

ALUMNI  ASSOCIATION  OF  THE  STATE  TEACHERS 
COLLEGE  AT  TRENTON 

West  Solarium 

Friday,  4:00-5:30  p.  m.  Marlborough-Blenheim 
Alumni  Tea 

Tea  for  alumni,  faculty,  and  retired  faculty  members.  Tags 
for  the  tea  may  be  obtained  at  the  Trenton  State  Teachers 
College  and  .Alumni  .Association  booth  in  Convention  Hall — 
main  floor. 


The  Law  Now  Says 

All  May  Attend 

“When  any  superintendent,  supervisor,  principal,  teacher, 
or  any  other  full-time  member  of  the  professional  staff  of 
any  district  or  regional  board  of  education  or  any  board 
of  education  of  a  county  vocational  school,  the  qualifica¬ 
tions  for  whose  office,  position,  or  employment  are  such  as 
to  require  or  permit  him  to  hold  an  appropriato  certificate 
issued  by  the  State  Board  of  Examiners  in  full  force  and 
effect  in  this  State,  or  any  school  secretary  or  office  clerk, 
applies  to  the  Iward  of  education  by  which  he  is  employed 
for  permission  to  attend  the  annual  convention  of  the  New 
Jersey  Education  .Association,  such  permission  shall  be 
granted  for  a  period  of  not  more  than  2  days  in  any  1  year. 
If  a  certificate  is  procured  and  filed  with  the  secretary  of 
the  lioard  of  education,  signed  by  the  executive  secretary 
of  the  New  Jersey  Education  .Association,  showing  that 
such  person  was  in  actual  attendance  at  all  of  the  sessions 
of  the  convention,  he  shall  receive  his  full  salary  for  the 
days  he  has  actually  attended  the  sessions  of  the  conven¬ 
tion.” 

Revised  Statutes,  18:13-118 

as  amended  in  1955 


. . . 


. . . 


For  Your  Entertainment  and  Pleasure 


The  Voices  of  Harry  Mulder 

Outstanding  choral  ensemble  featuring  Stella  Fruscione, 
soprano,  the  Royalayers  quartet,  and  the  Girls  trio. 

1st  General  Session,  Thursday  evening 

Senior  Drum  and  Bugle  Corps,  American  Legion, 
Hackensack 

.A  parade  and  drill  along  the  boardwalk  and.  into  Conven¬ 
tion  Hall,  showing  the  same  form  and  style  that  won  many 
national  championships. 

2nd  General  Session,  Friday  afternoon 

Oberlin  Harp  Ensemble 

Beautiful  music  by  fiw>  beautiful  young  ladies  from  one  of 
the  nation’s  most  famous  conservatories  of  music. 

3rd  General  Session,  Friday  evening 


All-State  Orchestra  and  Chorus 

.Another  program  of  the  finest  orchestral  and  choral  music 
by  the  most  talented  high  school  students  of  the  State. 

Convention  Hall,  ballroom,  Saturday  afternoon 

Exhibitors  Dance 

Dancing  for  all  conventioneers  as  guests  of  the  New  Jeresy 
Bmikmen  in  the  beautiful  Marine  Ballroom  of  the  world- 
famous  Steel  Pier. 

10:00  p.m.  to  1:00  a.m.,  Thursday  evening 

NJEA  Dances 

Ballroom  dancing  in  the  elegant  Empire  Room  of  the  Am¬ 
bassador  Hotel  and  square  dancing  in  the  beautiful  West¬ 
minster  Hall  of  the  Chelsea  Hotel. 

9:00  p.m.  to  2:00  a.m.,  Saturday  evening 
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Immediate  acceptance  by  educators  the 
nation  over  has  been  accorded  this  brand- 
new  uinit,  developed  through  extensive 
research  to  meet  the  seating  and 
curricular  needs  of  today’s  Jimior  and 
Senior  high-school  students. 

New  cradleform  seat,  for  comfortable, 
dynamic  posture,  rotates  on  silent  nylon 
bearings— facilitating  ingress  and  egress 
in  one  natural  motion.  Adequate  and 
sloped  working  stirface.  Generous  knee, 
leg  and  body  room.  Visible,  handy  book 
storage  space  on  die-formed  steel  base 
with  rubber-cushioned  metal  glides. 
Complete  height  range  for  grades  7 
through  12 — with  just  ONE  unit. 


FRKK  I1.I.U8TRATKD  FOI.DKR 

Write  for  No.  445  Folder,  fully  describing 
the  design,  construction  and  adaptability 
of  this  new  modem  unit. 


Amwrican  BoflHorm  Au«fltorlum  Cliairs 

FuU-upholatered — the  ultimate  in  beauty,  comfort, 
durability  and  acoustical  benefit.  With  or  without 
folding  tablet-arm. 


Experience  makes  our  service  convenient,  time-saving,  for  all  your 
school  needs.  Prompt  deliveries  from  large  warehouse  stocks. 

SKND  FOR  OUR  COMPLKTK  CATALOO 


SctM)ol  Desks  Slid  Ckairs 
Sdtoot  Ttbits 
SUdism  Chain 
Auditonam  Sealing 
Folding  Chain 
Teachen’  Desks  and  Chain 
Church  Furnilan 
Bleachen 

Office,  Libnry  and  Home 
Economics  Equipment 
Tiling  and  Storage  Cabinets 
Window  Shades 


Labontory  Equipment 
Chalkboards  and  Supplies 
Bulletin  Boards 
Flap 

Athletic  Goods 
Maps  and  Globes 
Pastes  and  Inks 
Office  and  Libnry  Supphes 
School  Papon 
Duplicating  Equipment 
Art  Materials 
Primary  Materials 


1776  Broadway,  New  York  19,  N.  Y. 
16th  at  Hamilton,  Philadelphia  30,  Pa. 


How  Should  We  Teach  Reading? 


Should  you  teach  A  is  for  “apple' 
apple  is  that  nice  round  red  jui 
of  fruit  that  Sally  brought  the  teacher 


Current  controversies  about  the 
teaching  of  reading  all  boil  down  to 
completely  opposite  views  of  how 
learning  takes  place. 

Stripped  to  its  essentials,  one  ap¬ 
proach  to  the  problem  believes  that 
reading  instruction  should  begin  with 
the  mastery  of  the  sounds  of  the  in¬ 
dividual  letters  of  the  alphabet.  The 
child  is  trained,  for  example,  to  give 
the  sound  of  b  whenever  he  sees  the 
visual  symbol  “b”.  When  correct  re¬ 
sponses  to  individual  letters  have  been 
perfected,  he  is  given  practice  in  put¬ 
ting  them  together  in  lists  of  one- 
syllable  words — later  on,  in  lists  of 
two-syllable  words — and  so  forth. 

Primary  importance,  here,  is  at¬ 
tached  to  specific  habit  formation. 
When  special  habits — habit  ^1,  habit 
^2,  habit  #3,  habit  ^4,  etc. — have 
been  well  established,  they  are  then 
operated  and  practiced  together, 
and  #2.  together.  ^3  and  #4  to¬ 
gether,  and  later  on.  ^1.  #2,  #3, 
and  #4,  together.  Comprehension, 
it  is  claimed,  will  gradually  grow  out 
of  the  organization  of  particular 


or 

cy  piece 
this  morning? 

by  James  M.  Lynch 

superintendent 
Franklin  Twp. 

habits.  Insight  or  understanding,  on 
this  basis,  is  the  result  of  summing 
up  habits  rather  than  their  producer. 

Opposed  to  this  procedure  are  the 
proponents  of  the  meaning  approach 
to  the  teaching  of  reading.  They  ob¬ 
ject  to  the  contention  that  meanings, 
understandings,  and  relationships  are 
“last  things”  that  are  supposed  to 
come  after  specific  stimulus-response 
connections  have  been  perfected. 
Reading,  they  insist,  is  not  an  isolated 
exercise.  It  is  more  than  a  mechanical 
reflecting  back  of  symbols  with  no 
understanding — much  more  than  un¬ 
thinking  verbal  responses  to  printed 
symbols  and  combinations  of  printed 
symbols.  Children  should  not  be  made 
to  behave  as  if  they  really  understood 
what  is  on  a  printed  page. 

Capitalize  on  Natural  Experiences 

Advocates  of  this  method  aim  to 
capitalize  on  the  natural  learning  ex- 
l^eriences  that  the  child  has  had  be¬ 
fore  he  begins  his  school  days.  When 
the  child  first  enters  the  classroom, 
they  point  out.  he  brings  with  him 


many  words  with  which  he  is  familiar 
-he  knows  their  meanings  and  he 
knows  their  spoken  symbols.  All  he 
lacks  is  a  knowledge  of  their  visual 
(printed)  symbols.  This  method, 
therefore,  takes  as  its  starting  point 
the  mastery  of  a  stock  of  sight  words 
(printed  symbols)  which  are  to  'be 
learned  as  wholes — just  as  the  audi¬ 
tory  symbols  bath  or  bed  or  dinner 
were  learned  as  wholes  by  the  child 
before  coming  to  school.  Advocates 
of  the  method  point  out  that  children 
learn  such  spoken  symbols  as  the 
word  drink  as  a  whole — not  by  prac¬ 
ticing  on  the  elementary  sounds  d  and 
r  and  i  and  n  and  k — one  by  one,  and 
then  finally  putting  them  together. 

According  to  this  system,  after  the 
child  has  mastered  a  small  group  of 
stock  words,  he  notices  that  the  be¬ 
ginnings  of  the  words  boat,  boy,  and 
hat  not  only  sound  alike — but  look 
alike  as  well.  He  discovers  that  the 
symbol  “b”  stands  for  the  sound  b. 
Here,  the  sounds  of  the  individual 
letters  emerge  as  a  natural  outcome 
from  larger  natural  activities — not 
through  the  combination  of  distinct 
and  separate  mechanical  responses  to 
existing  ready-made  stimuli. 

Proponents  of  both  of  these  methods 
look  to  educational  psychology  for 
support. 

There  was  a  time  when  educational 
psychologists,  on  the  basis  of  scientific 
experimentation,  concluded  that  the 
acquisition  of  correct  connections  is 


the  fundamental  mode  of  learning.  AH 
learning,  they  proclaimed,  depends 
upon  mechanical  habit  formation; 
learning  behavior  is  routine — a  me¬ 
chanical  repetition  of  particular  re- 
si>onse8.  The  stimulus-response  for¬ 
mula,  it  was  maintained,  covers 
learning  of  any  sort.  In  the  educa¬ 
tional  applications  of  this  view,  parts 
are  first  perfected  in  isolation  and 
then  combined  into  larger  wholes — 
the  building  up  of  a  hierarchy  of 
mechanical  connections. 

Challenged  by  Other  Psychologists 
Confronting  the  learner  with  highly 
artificial  situations  was  challenged  by 
a  group  of  experimental  psychologists 
known  as  the  gestalt  school.  Their 
proof  that  both  animals  and  humans 
respond  to  one  detail  of  a  situation  in 
lelation  to  other  details  made  unten¬ 
able  the  suggestion  that  the  stimulus- 
response  formula  is  the  basic  mech¬ 
anism  of  behavior.  Their  conception 
of  the  learning  process  made  intel¬ 
ligence  its  essential  feature.  Learning, 
according  to  this  school,  is  always 
discovery  and  not  achieved  by  me¬ 
chanical  drill. 

The  trend  among  educational  prac¬ 
titioners  in  the  fields  of  arithmetic,  the 
social  studies,  and  reading  is  def¬ 
initely  toward  the  meaning  approach. 

The  dictum  that  *‘the  teacher  must 
liecome  skilled  in  providing  meaning¬ 
fulness  in  study  materials”  aptly  ex¬ 
presses  the  attitude  of  present  day 
educational  psychology  toward  the 
problems  of  the  teaching  of  reading. 
Learning  is  no  longer  regarded  as  a 
slow  process  of  consolidating  discrete 
skills  into  a  synthesize*!  activity. 
There  is  strong  evidence  for  chousing 
leaching  materials  which  can  l)e  un¬ 
derstood  and  teaching  bv  materials 
which  will  produce  insight. 

Teach  for  Understanding 

The  teacher  baffled  by  proponents 
of  two  seemingly  correct  procedures 
or  explanations,  would  Ite  wise  to  teach 
the  one  that  is  most  fully  understood. 
Perhaps  it  does  take  additional  effort 
to  put  the  meaning  across.  Teachers 
might  be  tempted  to  take  short  cuts 
by  teaching  the  mechanical  proce- 
<lure8.  But,  will  the  final  results  be 
Worth  it? 

As  in  the  case  of  the  hare  and  the 
tortoise,  the  quick  and  easy  gains  are 
bss  important  than  a  performance 
that  yields  returns  over  a  long  |»eriod. 

OCTOSEH.  H55 


After  visits  from  hundreds  of  teachers  in  the 

past  15  years,  the  teacher  of  Toms  River's  well-known 

family  living  course  gives  a  few  "do's"  and  "dont's"  about 


Are  you  planning  to  visit  another 
school  or  to  observe  a  fellow-teacher 
this  year?  Probably  not  enough  of 
us  take  advantage  of  the  opportunity 
to  get  out  of  town  and  see  how  other 
schools  “live”. 

Your  purpose  in  visiting  may  be 
general  or  specific.  Make  up  your 
mind  what  you  would  like  to  see. 
Perhaps  you  are  after  sheer  inspira¬ 
tion!  Then  it  doesn’t  matter  particu¬ 
larly  what  subject  matter  you  see 
taught,  but  seek  out  a  teacher  who  is 
an  artist  at  her  job.  You  may  want 
to  find  out  how  another  teacher  han¬ 
dles  a  certain  type  of  problem  or  you 
may  want  to  observe  method  in  a 
specific  subject.  Perhaps  all  you  want 
to  do  is  to  look  at  a  school  in  which 
you  are  not  involved,  to  take  a  more 
objective  look  than  is  possible  in  the 
one  in  which  you  are  a  faculty  mem¬ 
ber.  In  any  case,  have  some  goal  in 
mind  so  that  you  will  get  the  most 
out  of  the  visit. 

Make  Arrangements 

Make  arrangements  in  advance,  two 
weeks  if  possible.  Leaving  your  class 
will  involve  extra  preparation,  but  it 
will  be  worth  it.  Tell  the  class  where 
you  are  going,  what  you  are  going  to 
do,  and  ask  them  what  they  would 
like  you  to  look  for.  They  will  have 
an  interest  in  the  trip  and  look  for¬ 
ward  to  sharing  your  experience 
when  you  return. 

After  consulting  with  your  princi¬ 
pal.  have  your  plans  put  in  writing 
so  that  there  will  be  no  misunderstand¬ 
ing.  If  you  plan  to  visit  a  particular 
teacher  in  a  particular  school,  she  will 
appreciate  being  notified  that  you  are 
coming.  My  principal  always  lets  me 
know  in  advance  so  that  the  visitors 
will  not  arrive  to  find  us  taking  a 
written  examination  or  out  on  a  field 


trip  or  listening  to  a  guest  speaker. 

Come  early,  if  possible,  to  see  the 
pupils  start  the  day.  It  is  easier  to 
catch  the  spirit  of  the  student  body  at 
times  when  they  are  informally  gath¬ 
ered. 

Report  to  the  proper  office  at  once 
when  you  arrive.  It  is  a  courtesy  which 
is  expected  and  appreciated. 

Come  for  Note-Taking 

Come  prepared  to  take  notes  and 
TAKE  NOTES.  There  will  be  ques¬ 
tions  that  you  will  want  to  ask  and 
source  materials  you  will  need  to 
record.  You  may  think  you  will  re¬ 
member  the  details  of  the  visit,  but 
chances  are  you  will  forget.  Come 
with  a  pencil  and  a  purpose. 

Bring  with  you  a  friendly,  respon¬ 
sive  attitude.  Show  it  in  .your  face 
and  voice.  The  teacher,  who  is  your 
hostess,  is  on  the  spot  and  she  knows 
it.  Her  lesson  may  be  inspirational, 
run-of-the-mill,  or  a  flop.  You  as  a 
fellow  teacher  are  aware  of  the  many 
subtle  factors  which  affect  a  lesson. 
Show  by  your  professional  manner 
that  you  are  sensitive  to  the  delicate 
nature  of  teaching.  The  climate  of 
your  presence  will  have  a  real  effect 
on  the  outcome  of  the  lesson  you  are 
observing  and  on  the  class.  You  can 
bring  about  a  freeze  or  a  thaw! 

Come  with  the  feeling  that  “1  am 
here  to  learn  and  ITl  share  if  I  can”. 
Find  out  whether  you  are  expected  to 
contribute  to  the  lesson  or  not  and 
if  so,  in  what  respects.  Teachers  have 
very  definite  ideas  about  this. 

Stay  long  enough  to  give  the  class 
a  chance  to  “jell”.  Visitors  who  dash 
in  and  stav  for  a  short  time,  see  and 
hear  fragments  of  lessons  only.  Fre¬ 
quently  they  leave  with  impressions 
that  are  unrepresentative  of  the  work 

,  t  Continued  on  page  1121 
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C^i^or^oft' 

Keeping  Our  Profession  Professional 


Since  April,  1954,  the  rules  for  certification  of 
New  Jersey  teachers  have  been  undergoing 
considerable  change.  Here  is  a  progress  report 
on  the  revisions  for  the  19th  edition  of  the  rules, 
which  will  be  adopted  and  issued  by  June,  1956. 


by  Frank  B.  Stover 

assistant  rommissioner  of  education 
State  Department  of  Education 


To  members  of  the  teaching  profession  in  New  Jersey: 

Too  often  criticism  of  certification  requirements  makes  it  appear 
that  these  are  exclusively  the  creation  of  the  State  Department  of  Edu¬ 
cation.  Actually  certification  is  the  bulwark  and  the  safeguard  of  both 
professional  personnel  and  pupils  in  our  schools.  It  is  intended  to  re¬ 
flect  the  standards  which  you  and  your  professional  organizations  sup¬ 
port  in  principh.  Your  State  Board  of  Examiners  represents  you.  If 
we  are  to  maintain  and  improve  our  standards,  these  must  have  the 
loyal  support  of  the  profession  itself.  To  give  the  general  public  the 
impression  that  certification  requirements  are  arbitrary,  unreasonable 
or  foolish  senses  to  weaken  the  teaching  profession.  The  State  Board  of 
Examiners,  the  Deixtrtment  of  Education,  the  Commissioner,  and  the 
State  Board  of  Education  need  the  friendly  support  of  all  of  you  in 
these  times  when  professional  standards  are  threatened. 

3.  W.  f^aul!ng.r 

Commissioner  of  Education 


Ol'K  State  Department  of  Education 
has  just  issued  a  booklet  entitled 
■‘Grow  In  Your  Profession.”  This 
will  l)e  made  available  to  the  thous¬ 
ands  of  teachers  entering  the  service 
of  public  schools  in  our  state  for  the 
first  time,  and  is  designed  to  guide 
them  in  obtaining  full  certification. 
This  publication  is  only  the  most  re¬ 
cent  link  in  a  chain  which  is  being 
forged  to  protect  professional  stand¬ 
ards  in  a  time  of  increasing  teacher 
shortage. 

In  the  spring  of  1954,  New  Jersey 
schools  faced  a  rapidly  deteriorating 
situation.  For  several  years,  more 
than  5.(K)0  teachers  had  been  employ¬ 
ed  for  the  first  time  in  their  respective 
school  districts,  a  turnover  of  nearly 


Cerfificafion  Regulafions  for  Elementary  Certificates 

Emergency 

I  Provisional 

Limited 

Permanent 

1.  Sixty  semester  hours 
college  credit 

2.  At  least  4  semester  hour 
credits  In  additional  courses 
for  each  renewal  thereafter 

1  1.  College  degree  j 

2.  30  cedits  basic  background  , 

'  3.  6  credits  In  elementary  ! 

j  education 

1.  College  degree  j 

2.  30  credits  basic  background 

3.  30  credits  in  elementary  I 

education  i 

1.  College  degree 

2.  30  credits  basic  background 

3.  30  credits  in  elementary 
education 

1.  Diploma  from  2-year  normal 
school 

2.  2  years  teaching  experience 

plus 

4.  At  least  4  semester  hour 
credits  in  additional  courses 
for  each  renewal  thereafter 


4.  Practice  teaching  (or  I  year 
successful  teaching 
experience) 

5.  Kindergarten  added  with 
I  year  experience  in  k-p 
grade 

valid  for  5  years 


4.  Practice  teaching  (or  I  year 
j  successful  teaching 
experience) 

I  5.  3  years  teaching  experience 
in  New  Jersey  public  schools 


. . . 


Page  102 


NJEA  REVIEW 


20%  in  teaching  positions.  Less  than 
one>fourth  of  these  new  teachers  had 
ever  taught  before;  nearly  one-half 
had  had  six  hours  or  less  of  profes¬ 
sional  preparation.  More  serious,  sev¬ 
eral  hundred  teachers  serving  on 
emergency  certificates  had  less  than 
two  years  of  college  work;  and  fifty 
of  these  had  achieved  only  high 
school  graduation  or  less. 

Nearly  all  of  the  least  qualified 
group  of  teachers  were  assigned  to 
the  elementary  school,  at  a  time  when 
class  sizes  for  the  lower  grades  were 
steadily  increasing  in  some  of  the 
very  districts  which  employed  these 
teachers. 

Upon  the  urgent  recommendation 
of  the  State  Board  of  Examiners  and 
the  Commissioner,  the  New  Jersey 
State  Board  of  Elducation  passed  a 
regulation  in  April,  1954,  which  pro¬ 
vided  that  after  July  1,  1954,  each 
teacher  who  was  issued  an  emergency 
elementary  certificate  must  present 
six  semester  hours  of  professional 
education  related  to  his  teaching  field 
in  order  to  have  this  certificate  re¬ 
newed  in  September,  1955.  It  further 
provided  that  no  new  applicants  for 
emergency  certification  would  be  eli¬ 
gible  if  they  lacked  60  semester  hours 
of  credit  from  an  approved  college 
or  university. 

Rapidly  Organize  Courses 

The  State  teachers  colleges  and  the 
State  university,  cooperating  with  the 
central  and  county  staffs  of  the  de¬ 
partment,  organized  rapidly  to  pro¬ 
vide  the  courses  necessary  to  help 
teachers  throughout  the  State  comply 
with  the  new  regulation. 

All  feachers’  deficiencies  in  profes¬ 


sional  education  were  tabulated,  and 
workshops  and  extension  courses 
were  set  up  in  more  than  50  off-cam¬ 
pus  locations.  Master  teachers  for 
these  classes  were  recruited  from  all 
sources.  Five  rural  counties  operated 
cooperative  workshops,  enrolling  in 
one  instance  nearly  150  teachers.  Dur¬ 
ing  the  first  year,  the  enrollment  of 
teachers  in  extension  courses,  both  on 


United  States,  the  upgrading  program 
was  further  reinforced.  Preliminary 
studies  indicate  that  many  teachers 
are  taking  additional  work  to  achieve 
full  certification  sooner  than  requir¬ 
ed. 

The  crisis  in  the  spring  of  1954 
was  sharpened  by  a  growing  shortage 
of  fully  certified  secondary  teachers 
in  certain  subject  areas,  such  as  math¬ 


Some  Changes  of  Personnel 

Commissioner  of  Education  F.  M.  Raubinger  and  the  State  Board  of  Educa¬ 
tion  have  indicated  that  the  division  of  teacher  certification,  currently  headed 
by  Mildred  M.  Smith,  acting  secretary  of  the  State  Board  of  Examiners,  will  be 
merged  shortly  with  the  division  of  higher  education.  Dr.  Earl  E.  Mosier,  assistant 
commissioner  of  education,  is  the  newly  appointed  assistant  commissioner  for 
this  division.  Dr.  Edward  L.  Martin,  his  assistant,  will  become  secretary  of  the 
State  Board  of  Examiners  within  the  next  few  months. 

Since  April,  1954,  Dr.  Stover  has  been  acting  as  chairman  of  the  State  Board 
of  Examiners. 


and  off  college  campuses,  increased 
38%. 

In  spite  of  the  initial  reluctance  of 
many  teachers  to  “go  back  to  school,” 
the  extreme  practicality  of  the  courses 
and  their  convenient  locations  im¬ 
pressed  these  older  “students.”  An 
informal  survey  made  by  the  depart¬ 
ment  this  spring  showed  that  from 
Sussex  to  Cape  May,  both  teachers 
and  administrators  were  enthusiastic 
about  the  upgrading  program,  and 
wished  to  continue  it. 

When  A-9  became  law  (Chapter 
249,  Laws  of  1954),  and  New  Jersey 
teachers  who  held  provisional,  limit¬ 
ed,  or  permanent  certificates  could  be¬ 
come  eligible  for  the  highest  mandat¬ 
ed  minimum  salary  schedule  in  the 


ematics  and  science.  The  conversion 
of  many  teachers  prepared  for  secon¬ 
dary  fields  into  elementary  teachers 
intensified  these  shortages.  Lastly,  the 
high  school  population  has  been 
booming  in  many  rapidly  growing 
New  Jersey  districts,  even  though 
higher  birth  rates  will  not  increase 
this  age  group  markedly  until  1957. 

Hence,  in  the  spring  of  1954,  the 
State  Board  of  Education  adopted  reg¬ 
ulations  providing  for  provisional 
high  school  certification.  In  most  in¬ 
stances,  a  teacher  with  the  proper 
basic  background  courses  and  only 
one  teaching  field  of  18  hours,  plus 
at  least  6  hours  of  professional  work, 
can  obtain  initial  certification.  It  is 
regrettable  that  such  minimum  initial 
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Cerfificafion  Regulations  for  3-8  Endorsement  on  Secondary  or  Specific  Field  Certificate 


Emer9ency 

Provisional 

Limited 

1 

Permanent 

1  1.  Limited  or  permanent  ! 

teacher's  certificate 

'  1.  Limited  or  permanent  i 

teacher's  certificate 

^  1.  Limited  or  permanent 
teacher's  certificate 

2.  6  credits 
education 

in  elementary 

2.  18  credits  in  nine  subject 

matter  areas  in  elementary  j 

education 

2.  18  credits  in  nine  subject 
matter  areas  in  elementary 
education 

none  presently  9ranted 


3.  3  years  teaching  experience 
in  New  Jersey  public  schools 


3.  At  least  4  semester  hour 
credits  in  additional  courses 
for  each  renewal  thereafter 


valid  for  5  years 


. . . 


Certification  Regulations  tor  Secondary  Certificate 


Ein*r9ency 


I.  College  degree 


I.  College  degree 


I.  College  degree 


30  credits  basic  background  2.  30  credits  basic  background  2.  30  credits  basic  background 


3.  One  teaching  field,  which 
can  be  6  credits  deficient 

4.  6  credits  in  professional 
education 

5.  At  least  4  semester  hour 
credits  in  additional  courses 
for  each  renewal  thereafter 


3.  One  teaching  field 
(minimum  of  18  or  30  credits 
as  specified  in  rules.  If  18, 
must  be  raised  to  24  for 
permanent  certificate) 

4.  18  credits  in  professional 
education 

5.  Practice  teaching  (or  I  year 
successful  teaching  experience 
within  the  scope  of  the 
certificate) 

valid  for  5  years 


3.  One  teaching  field 

4.  18  credits  in  professional 
education 

5.  Practice  teaching  (or  I  year 
successful  teaching  experience 
within  the  scope  of  the 
certificate) 

6.  3  years  teaching  experience 
in  New  Jersey  public  schools 


preparation  should  be  required.  How¬ 
ever,  experience  has  shown  that  the 
initial  deficiency  for  secondary  ap¬ 
plicants  is  usually  between  6  and  12 
hours,  and  that  they  usually  obtain 
full  certification  within  a  year  or  two. 

During  the  past  year  the  division 
of  vocational  education,  in  confer¬ 
ence  with  representatives  from  that 
field,  have  worked  with  the  division 
of  certification  in  revising  many  of 
the  rules  designed  for  this  area  of  in¬ 
struction.  Particular  emphasis  has 
been  made  in  attaining  better  ground¬ 
ed  preparation  and  experience  for  the 
administrative  group.  The  State 
Board  of  Examiners  has  l)een  particu¬ 
larly  appreciative  of  the  cooperative 
manner  in  which  these  revisions  have 
been  made. 

In  July,  1954.  the  new  legislation 
for  physically  and  mentally  handi¬ 
capped  children  became  effective. 


During  the  school  year  1954-1955 
most  local  school  districts  have  been 
planning  new  and  expanded  programs 
for  these  children.  Our  own  depart¬ 
ment  has  been  preparing  supplemen¬ 
tal  regulations,  and  expanding  our 
supervisory  staff  to  assist  local  dis- 


New  Rules  Prepared 

The  State  Board  of  Examiners,  in 
conjunction  with  specialists  from  lo¬ 
cal  districts,  the  New  Jersey  Confer¬ 
ence  on  the  Handicapped,  and  teach¬ 
er  education  institutions,  prepared 
new  certification  rules  which  were 
adopted  by  the  State  Board  of  Ekluca- 
tion  during  the  past  school  year.  In 
essence,  they  provide  for  initial  certi¬ 
fication  in  elementary,  secondary,  or 
special  field  of  teaching,  followed  by 
two  foundation  courses  in  psychology 
of  the  handicapped  and  methods  and 


materials  (or  principles)  for  teaching 
the  handicapped.  To  these  require¬ 
ments  are  added  specialized  courses 
related  to  the  particular  handicap, 
such  as  the  hard  of  hearing  or  th  * 
orthopedically  handicapped. 

The  colleges  provided  the  two  basic 
courses  during  the  spring  semester 
1955,  while  new  enrollments  in  this 
field  increased  beyond  all  expecta¬ 
tion.  Course  offerings  in  the  future 
will  be  provided  to  meet  the  needs  of 
teachers,  as  in  the  upgrading  program 
for  elementary  teachers,  and  will  not 
be  in  the  category  of  “paper  require¬ 
ments.” 

The  State  Board  of  Examiners  has 
been  in  frequent  consultation  with  in¬ 
dividuals  and  groups  who  are  desir¬ 
ous  of  further  changes.  Three  confer¬ 
ences  have  been  held  with  the  New 
Jersey  Personnel  and  Guidance  As¬ 
sociation  concerning  certification  for 


Certification  Regulations  for  Special  Education  Certificate 


Emargency 


1.  Limited  or  permanent  I.  Limited  or  permanent  I.  Limited  or  permanent 

teacher’s  certificate  teacher's  certificate  teacher's  certificate 

2.  At  least  2  semester  hour  2.  6  credits  in  the  field  of  2.  16  to  24  credits  in  the  field 

credits  in  additional  courses  special  education  of  special  education,  as 

in  1955-56  for  renewal  specified  in  the  rules 

3.  At  least  4  semester  hour  3.  Practice  teaching  in  the  3.  Practice  teaching  in  the 

credits  in  additional  courses  special  field  (or  I  year  special  field  or  I  year 

for  renewal  after  July  I,  1956  successful  teaching  experience  successful  teaching  experience 

within  the  scope  of  the  within  the  scope  of  the 

certifeate)  certificate 

valid  for  5  years  4.  3  years  teaching 

experience  in  special 
education  in  New  Jersey 
public  schools 
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1.  Limited  or  permanent 
teacher's  certificate 

2.  6  credits  in  the  field  of 
special  education 

3.  Practice  teaching  in  the 
special  field  (or  I  year 
successful  teaching  experience 
within  the  scope  of  the 
certifeate) 

valid  for  5  years 


counselors  and  directors  of  guidance. 
These  are  still  in  the  exploratory 
^tage. 

The  shortage  of  qualified  adminis¬ 
trators  is  akin  to  the  shortage  of 
qualified  teachers.  Advisory  commit¬ 
tees  have  been  formed  by  the  New 
Jersey  Elementary  School  Principals 
Association,  the  New  jersey  Second¬ 
ary  School  Principals  Association, 
and  the  New  Jersey  Department  of 
Superintendents.  These  have  met  fre¬ 
quently  with  representatives  of  the 
division  of  teacher  certification,  and 
with  the  State  Board  of  Examiners.  In 
general,  each  committee  believes  in 
the  advisability  of  a  master’s  degree 
related  to  the  particular  administra¬ 
tive  field,  with  practical  teaching  ex¬ 
perience  to  match.  All  are  concerned 
with  the  broader  sociological  aspects 
uf  school  administration  today,  and 
with  approved  internship  as  a  means 
of  access  to  these  important  posts. 
They  are  all  alarmed  at  what  they 
term  an  increasing  tendency  to  make 
'Uch  appointments  political  in  nature, 
and  to  award  them  to  persons  who 
have  taken  administrative  courses 
■‘cafeteria  style”  and  who  lack  ad¬ 
ministrative  experiences  related  to 
their  assignments. 

The  Commissioner  appointed  last 
'pring  an  advisory  commission  on 
special  education,  to  consider  not  on¬ 
ly  the  preparation  of  teachers  in  spe¬ 
cial  education,  but  also  that  of  school 
psychologists. 

In  addition  to  other  important  dut¬ 
ies,  school  psychologists  may  now  be 
approved  as  psychological  examiners 
who  classify  mentally  handicapped 
children,  if  they  have  had  preparation 
and  experience  in  this  field.  This 
changed  role  has  accentuated  the  in¬ 
terest  of  all  psychologists  in  the  certi¬ 
fication  rules  for  school  psychologists, 
which  presently  do  not  mandate  such 
preparation  and  experience.  The 
recommendations  of  this  commission 
are  now  under  study  by  the  Commis¬ 
sioner  and  the  State  Board  of  Exam¬ 
iners. 

Providing  Greatest  Flexibility 

The  State  Board  of  Examiners  has 
reviewed  many  of  its  present  r- 
with  a  view  to  providing  the  great¬ 
est  flexibility  possible  in  time  of  short¬ 
age,  without  undermining  the  profes¬ 
sional  standards  which  should  be  sup¬ 
ported  by  all  teachers,  administrators, 
and  school  boards  in  our  state  as  a 
minimum  safeguard  for  pupils.  These 
considerations  and  interpretations 


OCTOtER, 
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YOVR  NEXT  VACATION  .  .  . 

Puerto  Rico -Virgin  Islands 

Enjoy  Christmas  in  the  Tropics 


Two  Crodits  Toward  Equivaloncios,  Dogroos,  Cartificatlon 


December  24,  1955  to  January  I,  1956 


Fly  to  San  Juan,  too  city  and  suburbs 

Christmas  and  Now  Yaar's  foasts 

Moot  prominent  Puerto  Ricans 

Two-day  mountain  and  seashore  tour  to 
South  and  west  coasts — Coamo  Springs, 
Barranquitas,  Ponce,  La  Parguora,  San 
German,  Mayaguez,  Arecibo,  etc. 

Motor  trips  to  El  Junque  Rain  Forest, 
Luquillo  Beach  cockfight,  etc. 

Air  tour  to  St.  Thomas,  complete  tour  of 
island  and  luncheon  at  Vi.’gin  Isle  Hotel. 


I  All  travel  by  air  and  private  car 
best  hotels  and  restaurants 
I  Ideal  climate— cool  trade  winds 
— no  insects 

Spanish-American  culture— 

I  amazing  economic  and  social 
progress 

I  You  can't  understand  Puerto  Ricans 
I  until  you  visit  Puerto  Rico 

1  SS-A466— Puerto  Rico— 2  cr. 
All  expenses — $358.00 


Register  Now  —  Quota  Limited 


Write:  to:  EDGAR  C.  BYE,  Director,  Bureau  of  Field  Studies 
State  Teachers  College,  Upper  Montclair,  N.  J. 


READING  WITH  PHONICS 

Ravised 

Hay-Wingo 

.  .  .  the  book  every  educator,  every  parent  is  talking 
about!  A  one-book  phonics  program  for  the  primary 
grades.  Teacher’s  Edition,  Pupil’s  Edition,  Workbooks, 
Phonetic  Picture  Girds. 


Visit 


TIME  TO  READ 

Laary-  Raichert-  Raaly 

.  .  .  a  fresh,  interesting  supplementary  reading  series  for 
grades  1-6.  Each  carefully  selected  story,  poem,  and 
narrative  challenges  the  child  to  discover  the  pleasure 
and  satisfaction  of  independent  reading. 


READING  FOR  MEANING 

'  Cuilar-Colaman 

our  .  .  .  new — Bodes  4  and  5!  Revise  J — Books  6-12!  .  .  . 

I  of  this  remedial  reading  series.  Each  graded  workbook 

contains  selected  exercises  for  improving  basic  reading 
skills. 


Booth  Lippincott  Company 

CHICAGO  •  R«pr«»«nt«d  by  A.  D.  BACON,  III  •  PHILADELPHIA 
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will  be  of  interest  to  many  teachers 
in  New  Jersey.  They  are  therefore 
classified  here  as  follows: 

1.  Health  education  requirements:  In 
accordance  with  the  original  stat¬ 
ute,  a  health  education  examina¬ 
tion  may  he  substituted  for  a 
course  in  health  education.  This 
examination  is  taken  by  arrange¬ 
ment  with  the  office  of  the  countv 
superintendent  of  schools,  and  is 
concerned  not  only  with  material 
related  to  alcohol  and  narcotics, 
but  general  health  education  con¬ 
cepts  appropriate  to  the  class¬ 


room.  Elementary  teachers  who 
take  the  required  work  in  teaching 
physical  education  and  health  are 
excused,  as  are  all  teachers  who 
have  taken  a  college  course  in  bi¬ 
ology. 

2.  Normal  school  graduates:  New 
jersey  normal  school  graduates 
may  achieve  limited  and  perma 
nent  certification  with  the  comple¬ 
tion  of  the  required  years  of  suc¬ 
cessful  experience.  Out-of-state 
normal  school  graduates  may  be 
issued  provisional  certification,  but 
must  take  courses  annually  until 


they  have  obtained  a  degree  and 
have  completed  all  other  require¬ 
ments.  This  regulation  is  consis¬ 
tent  with  those  in  neighboring 
states. 

3.  Annual  course  requirements  for 
provisional  and  emergency  certifi¬ 
cates:  By  regulation  adopted  June 
3,  1955,  all  teachers  holding  emer¬ 
gency  or  provisional,  elementary 
or  secondary  certificates  must  now 
present  four  semester  hours  of 
credit  annually  to  renew  their  cer¬ 
tificates.  This  includes  first  renew¬ 
al.  All  provisional  and  emergency 
certificates  expire  July  1.  These 
renewal  requirements  are  made  uni¬ 
form  so  that  all  teachers  with 
sub-standard  certification  must 
take  further  training  each  year. 

4.  Electives:  The  State  Board  of  Ex¬ 
aminers  believes  that  basic  profes¬ 
sional  courses,  such  as  history  of 
education,  guidance,  educational 
psychology,  or  tests  and  measure¬ 
ments,  are  electives  related  to  both 
elementary  and  secondary  educa¬ 
tion.  If  these  electives  have  previ¬ 
ously  been  denied  to  applicants  for 
elementary  or  secondary  certifi¬ 
cates,  these  applicants  may  apply 
for  re-evaluation  through  the  office 
of  the  their  county  superintendent. 
For  the  administrative  certificates. 

elective  fields  other  than  those  related 
specifically  to  the  certificate,  may  be 
more  liberally  interpreted. 

New  Program  for  Graduates 

Most  young  people  entering  teach¬ 
ing  today  have  already  obtained  a 
bachelor’s  degree.  They  are  presum¬ 
ably  able  not  only  to  profit  by  further 
professional  work  related  to  certifica¬ 
tion,  but  to  pursue  graduate  study  in 
education.  Hence,  the  State  university 
and  the  six  State  teachers  colleges 
are  trying  to  guide  new  teachers  into 
a  combined  program  leading  both  to 
certification  and  a  master’s  degree. 
The  semester  hours  required  will  vary 
from  about  38  to  48  hours,  depending 
upon  the  previous  college  work  of 
the  teacher. 

Elxperienced  teachers  and  adminis- 
-  trators  will  help  our  new  associates 
and  the  entire  profession,  and  most 
especially  the  children  in  the  class¬ 
rooms,  if  they  will  encourage  the  new 
teacher  to  develop  a  planned  program 
of  preparation,  rather  than  to  select 
a  haphazard  collection  of  courses 
cafeteria  style. 

As  further  shortages  develop  in  the 


iVoir  Ready  . 


The  Building  Spelling  Power  Spellers 

with  the 

New  Philosophy 

New  Approach 

New  Method 

The  Speller  that  employs  those  phonetic  techniques  which  enable  a  pupil 
to  spell  beyond  the  word  list. 

Grades  2-6  Textbook-Notebook  Edition  .  ready 

Grades  7  &  8  Textbook-Notebook  Edition . ready  by  Spring  1956 

alto 


THE  McKEE  BASIC  READING  SERIES 

Grades  1-6  —  ready 


Grades  7  &  8  by  Spring  1956 


THE  McKEE  UNGUAGE  FOR  MEANING  SERIES 

Grades  2-8  with  manuals,  workbooks  and  tests 

The  New  LORGE-THORNDIKE  INHUIGENCE  TESTS 

Grades  K-12  —  Verbal  and  Non-Verbal 

THE  IOWA  BASIC  SKILLS  TESTS,  Grades  3-9 

Other  Books  of  Special  Interest 


Wilder:  THIS  IS  AMERICA'S  STORY 
end  Workbook 

Canfield:  THE  MAKING  OF  MODERN 
AMERICA  and  Workbook 

Brown:  AMERICA  IS  MY  COUNTRY 

Citizenship  Education  Project: 

WHEN  MEN  ARE  FREE 


Nelson-Grime:  MAKING  MATHEMAT¬ 
ICS  WORK  and  Workbook 

Freilich:  ALGEBRA  FOR  PROBLEM 
SOLVING,  Books  I  &  2.  and  Work- 
boob 

Jarrett:  EL  CAMINO  REAL.  Books 
I  &  2  and  Workbooks 

Rathbone-Bacon-Keene:  HEALTH  IN 
YOUR  DAILY  LIVING  and  Workbook 


HOUGHTON  MIFFLIN  COMPANY 


Eugenia  Muller 
Howard  Sawford 


432  FOURTH  AVENUE 
NEW  YORK  16,  NEW  YORK 

Booths  #611,  613 


)ohn  Myers 
R.  C.  Reinert 
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secondary  field,  we  shall  need  to  pro¬ 
vide  additional  basic  background 
courses  as  well  as  work  in  profession¬ 
al  education.  The  science  teacher  may 
need  additional  work  in  chemistry, 
physics,  and  biology,  but  at  the  pres¬ 
ent  time  he  cannot  find  these  courses 
available  to  him  in  late  afternoon 
or  Saturday  classes. 

To  Provide  "Hoor" 


A  survey  last  March  revealed  that 
our  greatest  shortages  of  fully-quali¬ 
fied  teachers  are  in  the  fields  of  music, 
home  economics,  art,  and  industrial 
arts.  Presently  emergency  certificates 
without  renewal  requirements  are  is¬ 
sued  for  such  fields,  as  well  as  in  li¬ 
brary  work,  etc.  We  are  now  explor¬ 
ing  methods  by  which  we  can  estab 
lish  a  “floor”  under  these  special 
fields,  as  we  have  done  in  elementary, 
secondary,  and  special  education. 

The  student  of  the  history  of  edu¬ 
cation  learns  that  at  the  turn  of  the 
century,  and  after  the  first  World  War 
similar  conditions  of  expanding  en¬ 
rollment  and  teacher  shortage  pro¬ 
duced  a  deterioration  in  professional 
standards.  It  has  taken  half  a  century 
to  establish  the  college  degree  as  a 
basic  requirement.  Presently  eight 
states  have  abandoned  certification. 
There  are  strong  movements  afoot, 
supported  by  several  loud  voices  in 
higher  education,  to  discredit  all  pro¬ 
fessional  education. 

To  Unite  on  Values 

If  we  are  not  to  throw  away  all  we 
have  learned  as  a  profession  about 
how  we  can  utilize  our  expanding 
knowledge  of  child  development  and 
all  the  research  related  to  improving 
techniques  of  teaching,  we  shall  have 
to  present  a  united  front  on  the  values 
of  professional  education.  Of  course 
there  are  “born  teachers,”  but  not 
several  thousand  more  each  year  for 
New  Jersey.  Admittedly,  there  have 
been  some  poor  professional  courses; 
the  remedy  is  to  improve  our  teach¬ 
ing  of  teachers. 

This  is  our  task,  then:  to  do  all  in 
our  power  to  see  that  New  Jersey 
children  have  teachers  who  under¬ 
stand  them  and  know  the  most  effici¬ 
ent  methods  of  helping  them  achieve 
the  educational  goals  society  has  es 
tablished  for  them — teachers  who  are 
dedicated  to  their  work  and  realize 
that  they  are  engaged  in  the  most 
important  business  in  our  modem 
world. 


English  Teachers  Set  Convention 
For  Nov.  24-26  in  New  York  City 

English  teachers  and  supervisors 
will  be  gathering  in  New  York  City 
during  the  Thanksgiving  vacation, 
November  24-26,  for  the  annual  con¬ 
vention  of  the  National  Council  of 
Teachers  of  English.  The  meetings, 
which  will  be  held  in  the  Hotel  Com¬ 
modore  and  Hotel  Roosevelt,  will  fea¬ 
ture  such  outstanding  personalities  as 
Norman  Cousins,  Morris  Bishop,  Clif¬ 
ton  Fadiman,  and  Archibald  Mac- 
Leish. 


Editions  of  "New  Jersey  Today" 
Available  to  Teachers  at  Banks 

Many  New  Jersey  banks  are  mak¬ 
ing  available  to  teachers  of  history 
and  geography  copies  of  “New  Jer¬ 
sey  Today”  to  promote  a  better  un¬ 
derstanding  of  the  State.  The  popular 
quarterly  paper  describes  in  picture 
and  story  many  things  to  see  and  do. 
The  Fall  Eklition,  in  two  colors  and 
profusely  illustrated,  has  been  en¬ 
larged  to  eight  pages. 

The  publication  is  free  to  teachers 
through  their  local  bank. 


At  the  Conventioii,  visit  Booths  825  and 
827. 

Silver  Burdett’s  exhibit  will  include  - 

For  Social  Studies - - 

MAN'S  WAYS  AND  TIMES 

• 

•  Grades  3  through  6 

I  WAYS  OF  OUR  LAND 

j  OLD  WAYS  AND  NEW  WAYS 

j  NEW  WAYS  IN  THE  NEW  WORLD 

I  WORLD  WAYS 

■ 

I  With  teachers'  unit  guides 


For  Geography - 

j  MAN  IN  HIS  WORLD 

■  Grade  4  to  junior  high  school 

j  OUR  BIG  WORLD 

I  THE  AMERICAN  CONTINENTS 

I  OLD  WORLD  LANDS 

I  A  WORLD  VIEW 

•  Workbooks  and  teachers'  guides 

I  Filmstrip  program:  Then  and  Now 

S  in  the  United  States 

I 

For  Arithmetic - - - 

MAKING  SURE  OF  ARITHMETIC 

S  1955  edition  Grades  3  through  8 

i _ 

SILVER  BURDETT  COMPANY 

Morristown,  New  Jersey 

R«pr*Mnf«tiv«t:  WILLIAM  B.  McKNIGHT,  THEODORE  R.  RODGERS 


W 


OCTOSEK,  IfSS 


P«qa  107 


Teachers  Urged  to  Vote 

This  year’s  State  elections  on  Novem¬ 
ber  8  are  expected  to  attract  a  record 
interest  for  off-year  balloting.  At  stake 
are  all  60  seats  in  the  General  Assem¬ 
bly,  and  over  half  the  seats  in  the  State 
Senate. 

Dr.  Frederick  L.  Hipp,  NJEA  execu¬ 
tive  secretary,  has  asked  that  every 
teacher  in  the  State  make  it  his  duty 
to  vote  in  the  November  election. 
“Teachers,  as  a  result  of  their  position 
of  leadership  in  their  communities, 
should  set  an  example  by  taking  part 
in  this  fundamental  process  of  their 
government.” 

New  Jersey  Given  Merit  Award 
For  Quality  in  Driver  Education 

New  Jersey  has  received  an  award 
of  merit  in  the  Eighth  Annual  Na¬ 
tional  High  School  Driver  Education 
Award  program  for  the  extent  and 
quality  of  its  driver  education  pro¬ 
grams  conducted  during  the  1954-55 
school  vear. 


in  November  8  Election 

Dr.  Hipp  also  pointed  out  that  State 
school  aid  is  expected  to  be  one  of  the 
leading  issues  in  the  campaign.  H  * 
urged  teachers  to  sound  out  all  of  the 
various  candidates  for  their  stand  on 
the  important  State  aid  bills  now  pend¬ 
ing. 

The  newly  elected  legislature  will  n<it 
include  two  long-time  friends  of  edu¬ 
cation.  Senator  Nathaniel  C.  Smith,  R. 
Cape  May,  was  not  a  candidate  for  re- 
election.  Senate  President  Bruce  A. 
Wallace,  R.  Camden,  originally  a  can¬ 
didate.  withdrew  from  the  campaign 
on  September  14. 

In  the  Senate  the  following  Senators 
are  running  for  reelection:  Senator 
Wayne  DuMont,  Jr.,  R.  Warren;  Sena¬ 
tor  Malcolm  S.  Forbes,  R.  Somerset: 
Senator  Kenneth  C.  Hand,  R.  Union; 
Senator  Harold  W.  Hannold,  R.  Glou¬ 
cester;  Senator  Albert  McCay,  R.  Bur¬ 
lington;  Senator  Richard  R.  Stout,  R. 
Monmouth;  Senator  J.  M.  Summerill, 
Jr.,  R.  Salem;  and  Senator  Bernard  W. 
Vogel,  D.  Middlesex. 

All  of  the  seats  in  the  General  As- 


Seven  N.J.  Colleges 
Accredited  by  NCATE 

All  New  Jersey’s  state  institutions 
of  teacher-training  are  on  the  first 
annual  list  of  accredited  teacher  edu¬ 
cation  institutions  published  by  the 
National  Council  for  Accreditation  of 
Teacher  Education  (NCATE).  The 
council  was  created  last  year  as  a  na¬ 
tional  accrediting  agency  in  this  field. 
Represented  on  it  are  teacher-training 
institutions,  state  education  depart¬ 
ments.  boards  of  education,  and  the 
organized  teaching  profession. 

The  New  Jersey  colleges  on  the  list 
are  the  six  State  Teachers  Colleges — 
Glassboro,  Jersey  City,  Montclair, 
Newark,  Paterson,  and  Trenton — and 
the  school  of  education  at  Rutgers 
University. 

The  publication  of  the  list  has  pre¬ 
cipitated  considerable  debate  within 
academic  circles.  Some  institutions 
argue  that  such  accreditation  should 
be  exclusively  in  the  hands  of  the 
schools  which  offer  teacher-training 
rather  than  the  broad  range  of  inter¬ 
ests  represented  now.  Teacher  profes¬ 
sional  groups  maintain  that  it  is  an 
accepted  American  procedure  to  have 
representatives  of  professional  groups 
formulate  the  standards  under  which 
new  members  are  admitted  to  the  pro¬ 
fession. 

The  National  Council  for  Accredita¬ 
tion  of  Teacher  Education  is  made  up 
of  representatives  from  the  American 
Association  of  Colleges  for  Teacher 
Education.  the  National  School 
Boards  Association,  the  National  As¬ 
sociation  of  State  Directors  of  Teach¬ 
er  Education  and  Certification,  the 
National  Council  of  Chief  State 
School  Officers,  and  the  NEA  Com¬ 
mission  on  Teacher  Education  and 
Professional  Standards. 


Governor  Meyner  will  be  presented 
with  a  wood-mounted  bronze  plaque 
by  the  sponsors  of  the  program,  the 
Accident  Prevention  Department  of 
the  Association  of  Casualty  and  Sure¬ 
ty  Companies. 

Minnesota  and  Massachusetts  took 
top  honors  in  the  evaluation  based  on 
percentage  of  eligible  students  en¬ 
rolled  in  driver  courses,  number  of 
hours  of  behind-the-wheel  practice 
driving,  and  the  percentage  of  high 
schools  in  which  driver  education  is 
taught. 

Of  the  1%  high  schools  in  the  State 
which  offer  driver  courses,  164  or 
84%  were  offering  such  classes.  How¬ 
ever.  within  those  schools  offering 
these  courses  over  100%  of  the  pupils 
were  taking  advantage  of  the  training 
program. 


sembly  are  to  be  decided  at  the  polls. 

Trenton  Teacher  Gaining  Fame 
As  Expert  Angler  and  Fly  Caster 

Robert  Walker,  shop  teacher  in 
Trenton’s  “Junior  One”,  is  acquiring 
a  nation-wide  reputation  as  a  speaker 
and  giver  of  exhibitions  on  angling 
and  casting  techniques.  He  especially 
urges  it  for  teachers,  of  both  sexes, 
on  the  ground  that  it  eases  stress  and 
strain. 

Bob  is  quite  proud  of  the  job  he  did 
of  tutoring  New  Jersey’s  Governor 
Robert  B.  Meyner  during  last  Spring’s 
trout  season.  During  the  year,  he  has 
traveled  all  over  the  State  giving  lec¬ 
tures  and  demonstrations  on  the  sport 
to  various  student  and  community 
groups. 


Hudson  Line  Offers  "Text  Book" 
For  Students  Taking  NYC  Cruise 

Children’s  groups  planning  on  sight¬ 
seeing  yacht  cruises  around  Manhat¬ 
tan  Island  will  be  interested  in  the 
new  “miniature  textbooks”  and  teach¬ 
ers  guides  distributed  by  the  Hudson 
River  Day  Line.  The  “textbook”  on 
Manhattan  Island  is  a  folder  contain¬ 
ing  information  about  historic  land¬ 
marks  in  capsule  form,  with  a  map 
drawn  by  a  New  York  teacher-artist. 
The  teacher’s  guide  will  help  teachers 
prepare  children  in  advance  for  the 
round-Manhattan  cruises  so  that  they 
will  obtain  maximum  educational  ben¬ 
efits  from  the  trips.  Teachers  can  re¬ 
ceive  more  information  by  writing  to 
Day  Line  Sightseeing,  30.3  West  42nd 
St.,  New  York  36.  N.  Y. 
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Proposals  Made  To  Amend  NJEA's  Constitution 


Three  amendments  to  the  NJEA 
Constitution  and  two  to  the  NJEA  By- 
Laws  have  been  regularly  proposed 
and  are  up  for  adoption  at  the  An¬ 
nual  Convention  in  Atlantic  City  No¬ 
vember  10-12.  The  constitutional 
amendments  would  redefine  the  stand¬ 
ards  of  membership  in  the  association, 
bring  the  provisions  regarding  em¬ 
ployment  of  the  executive  secretary  in 
line  with  the  proposed  “tenure”  for 
NJEA  employees,  and  provide  for  the 
election  of  about  half  the  Delegate 
Assembly  members  from  a  given 
county  each  year.  The  By-Law  amend¬ 
ments  eliminate  any  exceptions  to  the 
current  $10  NJEA  dues  except  for  re¬ 
tired  teachers  and  associate  members, 
and  propose  a  form  of  tenure  protec¬ 
tion  for  NJEA  employees  after  a 
three-year  period  of  employment. 

Members  Will  Vote 
NJEA  members  will  vote  on  the 
constitutional  amendments  either  by 
written  ballots  (see  below),  or  in  per¬ 
son  at  the  convention.  Voting  at  the 
convention  will  take  place  in  Conven¬ 
tion  Hall  (the  lobby)  from  10  a.m.  to 
5  p,m.  on  Thursday  and  Friday,  No¬ 
vember  10-11,  and  from  9  a.m,  to 
12  noon  on  Saturday,  November  12. 
Teachers  voting  by  mail  must  enclose 
their  state  elections  voting  stubs  with 
their  mailed  ballots;  those  voting  at 
the  convention  must  present  their 
1955  membership  cards  when  they 
vote. 

The  proposed  by-laws  (see  Sept. 
REVIEW,  p.  39)  will  be  acted  upon 
by  the  Delegate  Assembly  of  NJEA 
at  its  regular  meeting  on  Thursday, 
November  10. 

Complete  Text  Follows 

The  complete  text  of  the  proposed 
constitutional  amendments  is  as  fol¬ 
lows: 

ArficI*  III 

Section  1.  ACTIVE  MEMBERS.  (Any 
teacher,  principal,  supervisor,  or  super¬ 
intendent  of  the  public  or  State  schools 
of  New  Jersey  or  any  person  with  a 
teacher's  certificate  valid  in  a  public 
or  State  school  in  the  State  of  New 
Jersey.)  per$on  employed  in  the 

public  or  State  tehooU  of  New  Jeraey 
in  a  potition  which  require*  a  certifi¬ 
cate  Utued  by  the  State  Board  of  Ex¬ 
aminer*  or  any  per*on  employed  in  a 
profe**ional  educational  capacity  in 
any  *chnol  or  college  operated  by  nr 
under  contract  with  the  State  Board  of 
Education  and  any  per*on  .  employed 
in  a  profe**iontd  capacity  by  thi*  /4*- 
tociation,  or  any  retired  teacher  may 
become  an  active  member  of  this  Asso¬ 
ciation  by  payment  of  the  annual  dues, 
except  that  no  member  of  the  Com- 


munUt  Party  may  be  a  member  of  thi* 
A**ociation. 

Section  2.  HONORARY  MEMBERS. 
Honorary  members  may  be  elected  by  a 
vote  of  three-fourths  of  the  Delegate 
Assembly,  provided  that  nominations 
for  such  honorary  memberships  shall 
have  been  approved  by  a  three-fourths 
vote  of  all  the  members  of  the  Executive 
Conunittee.  Honorary  members  shall  en¬ 
joy  aU  the  privileges  of  the  Association 
except  those  of  voting  and  holding  office, 
and  shall  be  exempt  from  the  payment 
of  dues. 


Section  3.  ASSOCIATE  MEMBERS.  Any 
student  preparing  for  teaching  in  any 
New  Jersey  college,  or  any  person  inter¬ 
ested  in  education  in  New  Jersey  but 
not  eligible  for  active  member*hip  may 
becmne  an  Associate  Member  upon 
payment  of  annual  dues.  Associate 
members  shall  enjoy  only  the  privileges 
of  receiving  the  official  publications  of 
the  Association,  [and]  of  attending  As¬ 
sociation  meetings  [ .  ]  ,  and  of  the 
4**nciation’*  in*urance  program*  where 
available. 

ArticU  IV 

“SecUon  2.  TERMS  OF  OFFICE. 
Members  of  the  Delegate  Assembly  shall 
be  elected  for  terms  of  two  years,  with 
approximately  one-half  of  the  members 
elected  each  year.  In  order  that  ap- 


Be$+  Woman's  Education  Writing 
To  Get  Delta  Gamma  Prize 

Delta  Kappa  Gamma,  the  national 
honorary  women’s  education  society, 
is  again  searching  (or  the  most  sig¬ 
nificant  contribution  to  education 
written  by  a  woman  in  the  past  two 
years.  The  best  piece  of  writing  pub¬ 
lished  between  April.  1954  and  April, 
1956  will  be  honored  by  the  associa¬ 
tion’s  $1,(X)0  Educator’s  Award. 


proximmt^y  one-htdf  of  the  member *hip 
of  the  Delegate  A**embly  from  each 
county  may  be  elected  each  year,  the 
Pre*ident  of  the  New  Jer*ey  Education 
A**ociation,  after  con*ultation  with  the 
county  member*  of  the  NJEA  Delegate 
A**embly  and  the  NJEA  Executive 
Committee,  may  direct  the  election  of 
one  or  more  member*  of  the  Delegate 
A**embly  from  a  county  for  a  one-year 
term.  The  members  of  the  Delegate  As¬ 
sembly  shall  take  office  at  the  close  of 
the  Annual  Convention  following  their 
election.” 

ArficI*  VIII 

SecUon  1.  EXECUTIVE  SECRETARY. 
An  Executive  SMretary  shall  be  em¬ 
ployed  by  the  ExecuUve  Conunittee  (for 
a  term  not  exceeding  three  years). 


j. - , 

I  NEW  JERSEY  EDUCATION  ASSOCIATION 

I  OFFICIAL  MAIL  BALLOT 

I  for  voting  on  Constitutional  Amendments 

I  October  -  November,  1955 

I  for  againtt 

!  □  Q  Amendment  to  Article  III 

I  Membership — to  redefine  eligibility  for  active  membership, 

I  and  eligibility  for  and  benefits  of  associate  membership. 

I  for  againif 

'  □  □  Amendment  to  Article  VI,  Section  2 

S  Terms  of  Office — to  provide  for  the  election  of  approxi- 

I  mately  one-half  the  Delegate  Assembly  members  from 

}  each  county  each  year. 

I  for  a9a!ntf 

j  □  Q  Amendment  to  Article  VIII,  Section  I 

I  Executive  Secretary — to  delete  limitation  on  term  of  em- 

j  ployment. 

{  Detach  this  ballot,  mark  it,  and  mail  it,  with  your  “State  Elections  Voting 
I  Stub”  from  your  1955  membership  receipt,  to  CHAIRMAN,  STATE 
j  ELECTIONS  COMMITTEE,  NJEA  HEADQUARTERS,  180  WEST  STATE 
I  STREET,  TRENTON  8,  NEW  JERSEY. 

I  Please  note  the  following  instructions: 

{  I.  Each  ballot  must  be  mailed  separately,  with  the  stamp  provided 

I  by  the  individual  member  casting  the  mail  ballot. 

<  2.  No  mail  ballot  will  be  counted  which  is  postmarked  later  than 

I  midnight,  October  31,  1955  and  no  ballot  will  be  counted  which 

j  arrives  at  the  NJEA  headquarters  later  than  5:00  p.m.,  Friday, 

I  November  12,  1955. 
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TEPS  Booklet  Points  Up  Professional  Progress 


Follett  New  Unified 
Social  Studies 

4  complete  teaching  program  in 
geography,  hUttny,  and  citi»enthip 

For  3rd  Gnule:  WORKING  TO¬ 
GETHER  tells  about  the  basic 
needs  of  people,  and  how  those 
needs  are  met. 

For  4th  Grade:  EXPLORING 
NEAR  AND  FAR  leads  the  child 
outward  from  his  own  community 
to  6  typical  U.  S.,  6  communities 
elsewhere  in  the  world. 

For  5th  Grade:  EXPLORING  THE 
NEW  WORLD  gives  a  clear  picture 
of  the  interdependence  of  all 
peoples. 

For  6th  Grade:  EXPLORING  THE 
OLD  WORLD  relates  our  origins 
and  beginnings  to  life  today. 

Follett  Publishing  Company 

J.  R.  Oouthamel,  Representative 
501  Marrella  Street 
Endieott,  New  York 


★  FREE  ON  REQUEST  ★ 

Before  you  buy  books  for  your  school  or 
classroom  library,  we  suggest  that  you 
send  for  our  FREE  graded,  annotated 
catalog — "Books  for  Young  People,  1955”. 

J.  B.  Llppincott  Co.,  Box  X-55 
School-Library  Dept.,  Philadelphia  5,  Pa. 


CenHnental  Plan 

ED.  J.  McNELLIS,  Prtt  -Mfr.  Ph  A.  C.  S-01SS 


The  NEA’s  National  Commission  on 
Teacher  Education  and  Professional 
Standards  has  called  upon  each  local 
teachers  association  to  organize  a 
local  TEPS  committee  to  further  ele¬ 
vate  standards  of  the  profession  in 
their  own  communities.  The  “Manual 
for  State  and  Local  TEPS  Commb- 
sions”  recently  published  by  the  na¬ 
tional  TEPS  organization  points  up 
the  tremendous  advances  made  by  the 
teaching  profession  in  the  past  ten 
years. 

The  National  Commission  was  es¬ 
tablished  by  the  NEA  at  its  1946 

Ten  Years 

In  1946 

15  states  required  a  degree  for  be¬ 
ginning  elementary  teachers 

The  average  teacher’s  salary  was 
$2,080 

123.000  teachers  held  emergency 
certificates 

Only  41,000  degree  teachers  were 
graduated 

45%  of  elementary  teachers  had  a 
degree 

882,980  teachers  belonged  to  their 
state  associations 

340,973  teachers  were  members  of 
the  NEA 

78%  of  teachers  were  covered  by 
tenure  or  continuing  contract  laws 

There  were  875.501  teaching  posi- 
j  tions 


Dr.  Ross  O.  Runnels,  executive  di¬ 
rector  of  the  National  Multiple  Scler¬ 
osis  Society  of  the  U.S.A.  and  former 
head  of  the  nationally-known  South 
Orange-Maplewood  Adult  School,  was 
presented  an  award  for  distinguished 
service  in  the  field  of  adult  educa¬ 
tion  at  the  recent  Seventh  Annual 
Workshop  of  the  New  Jersey  Associ¬ 
ation  for  Adult  Elducation. 

Nearly  200  educators  and  civic 
leaders  from  New  Jersey  participated 
in  the  workshop  which  was  held  at 
the  Peddie  School  in  Hightstown  on 
September  9,  10,  and  11.  The  meet¬ 
ing  was  co-sponsored  by  the  division 
of  adult  education  of  the  State  De¬ 
partment  of  Education. 

At  the  business  meeting  of  the 
N.J.A.A.E.,  the  following  oflScers  for 
1956-57  were  elected: 

President  -  Dr.  John  T.  McSharry, 


convention  to  meet  the  substantial 
shortage  of  professional  teachers 
brought  on  by  the  depression  and 
World  War  II.  The  NEA  delegates 
charged  it  with  carrying  on  a  con¬ 
tinuous  program  to  elevate  standards 
— standards  of  selection,  preparation 
and  certification,  as  well  as  standards 
for  institutions  preparing  teachers.  It 
marked  the  first  really  organized 
effort  by  a  major  part  of  the  teaching 
profession  to  act  together  in  elevat¬ 
ing  professional  standards. 

The  booklet  points  out  the  follow¬ 
ing  milestones  of  progress  in  the 
teaching  profession: 

of  Progress 

In  1955 

31  states  do  and  4  others  have  estab 
lished  deadlines  for  requiring  the 
degree 

The  average  teacher’s  salary  was 
more  than  $3,800 

71,589  held  emergency  certificates 

86,696  graduated 

68%  held  a  degree 

1,026,932  belonged  to  their  state 
associations 

612,674  were  NEA  members 

82%  were  estimated  to  be  covered 
by  such  laws 

There  were  1,122,176  teaching  posi¬ 
tions 


Newark 

First  vice-president  -  Arthur  G. 
Martin,  Glen  Ridge  H.  S. 

Second  vice-president  -  Aaron  De- 
Kosky,  Camden 

Secretary  -  Mrs.  Pluma  Batten, 
Woodstown 

Secretary  -  Raymond  J.  Ast,  Jr., 
South  Orange  -  Maplewood 

The  election  of  Dr.  Everett  C.  Pres¬ 
ton  as  vice-president  of  the  National 
Association  of  Public  School  Adult 
Educators  was  announced  at  the 
meeting  by  Robert  A.  Luke,  executive 
director  of  the  national  organization. 
Dr.  Preston  is  director  of  the  division 
of  adult  education  in  the  State  De¬ 
partment  of  {Education.  It  was  also 
noted  that  Atlantic  City  will  be  the 
site  for  the  1956  conference  of  the 
Adult  Education  Association  of  the 
U.S.A.  and  the  NAPSAE. 


Dr.  Runnels  Honored  at  7th  NJ.A.A.E.  Workshop 
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Past-president  Florence  Price 
To  Burn  NJEA  Mortgage 
Another  milestone  in  NJEIA  his¬ 
tory  will  be  reached  on  Friday,  No-  ! 
vember  11,  when  the  mortgage  on  the 
NJEA  headquarters  building  is  burn¬ 
ed  at  the  final  general  session  of  the 
1955  convention. 

Mrs.  Florence  Price,  president  of 
the  association  in  1950  when  the 
building  was  purchased  will  strike 
the  match  signifying  the  final  pay¬ 
ment  on  the  $65,000  loan. 

The  beautiful  State  street  Trenton 
home  was  bought  in  1950  at  a  cost 
of  $100,000.  It  has  been  extensively 
remodeled  into  one  of  the  most  im¬ 
pressive  o£Bce  buildings  in  the  State 
capitol  area. 

UNESCO  Issues  New  Booklet 
On  Teaching  Modern  Languages 
The  importance  of  foreign  lan¬ 
guages  as  a  means  of  improving  inter¬ 
national  understanding  is  the  subject 
of  a  new  booklet.  The  Teaching  of 
Modern  Languages.  Edited  by  UNES¬ 
CO  and  Professor  Theodore  Ander- 
sson  of  Yale  University,  the  booklet 
presents  a  re-examination  of  methods, 
materials,  the  psychological  basis  of 
language-learning,  the  use  of  various 
mechanical  and  electronic  aids,  and 
the  training  of  qualified  teachers. 

As  a  companion  publication,  UNES¬ 
CO  has  issued  a  bibliography  of  books 
on  the  teaching  of  foreign  languages. 
The  third  volume  in  this  series  will 
be  a  world  survey  of  modern  language 
teaching,  to  be  issued  later  this  year. 

The  Teaching  of  Modern  Languages 
is  available  at  $1.75  and  A  Bibliog¬ 
raphy  on  the  Teaching  of  Modern 
Languages  at  50<  from  the  UN  Book¬ 
shop  and  Columbia  University  Press. 
2960  Broadway,  New  York  27,  N.  Y. 

National  Conference  Publishes 
New  Book  on  Music  Education 

A  second  music  education  source 
book,  recently  published  by  the  Music 
Educators  National  Conference,  will 
be  of  special  interest  to  anyone  inter¬ 
ested  in  the  teaching  of  music.  En¬ 
titled  “Music  in  American  Education”, 
the  381-page  volume  gives  a  compre¬ 
hensive  picture  of  music  education 
today. 

Extensive  coverage  is  given  to  such 
areas  as:  professional  and  public  re¬ 
lations  of  the  music  educator,  the 
teaching  of  music  at  all  levels  from 
preschool  to  graduate  college  study, 
special  areas  in  music  education,  cur¬ 
ricular  resources,  and  special  study 
projects.  The  several  appendices  and 
the  many  classified  bibliographies 
make  it  an  excellent  source  of  in¬ 
formation. 
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onvene  in 


Comfort* 


AT 


The  SHELBURNE 

AHantk  City's  Foremost  Luxury  Hotel 


Ideal  Location^N earest  to  CONVENTION  HALL 

NEW  JERSEY  EDUCATION  ASSOCIATION  MEMBERS 
(November  10  to  12,  1955) 

Rates  from  $5.00  Per  Person — Two  in  a  Room 
Single  from  $7.00 

Club  Breakfasts  at  $1.25-$1.75  •  Luncheon  Platters  from  $1.65 

Brunch  8  A.M.  to  3  P.M. — $2.25 


SHeyVRNE 


ON  THE  BOARDWALK  AT  MICHIGAN  AVENUE 
ATLANTIC  CITY 

Joseph  M.  Hitscl  Jr.,  Manager  Telephone  Atlantic  City  4-SlSl 


INTO  THESE  BOo#j 


***  THEY  HEtt 


The  Macmillan 
English 
Series, 

Grades  2-12 

by  Thomas  Clark  Pollock 
and  others 


The  Macmillan 
Social -Studies 
Series, 

Grades  1-6 

by  Cutright,  Charters 
Eind  others 


Netv  Jersey  Representatives: 

Carl  R.  Herckner  Kendall  M.  Tilton 

181  Grant  Are.,  Erlton  8  Mt.  Pleasant  Ave.,  Dover 

60  Fifth  Ave.,  New  York  11,  N.  Y. 


P  a  4  e  III 


OCTOIER,  ItSS 


Our 
Singing 
World 

Pitts  •  Glenn  •  Watters 

Your  pupils  will  enjoy  singing  along  with  the  record  albums 
especially  designed  to  accompany  the  books  in  the  OUR  SINGING 
WORLD  series.  These  records  will  make  your  instruction  simpler 
and  more  enjoyable  while  serving  as  models  for  interpretation, 
tempo,  and  enunciation.  Accompaniments  by  piano,  organ,  celesta, 
autoharp,  or  strings,  with  occasional  sound  effects,  enrich  many  of 
the  recordings. 

Record  albums  are  available  for  kindergarten  through  grade  8. 
There  are  also  four  special  "Let’s  Sing"  albums  of  type  lessons 
for  the  primary  grades.  Order  now. 

Ginn  and  Company 

72  Fifth  Avenue  New  York  11 


The  Best  in  High  School  Textbooks 

SCIENCE  IN  EVERYDAY  LIFE . Obourn,  Heiss,  Montgomery 

CHEMISTRY  —  A  COURSE  FOR  HIGH  SCHOOLS,  ird  Edition 

Hogg,  Alley,  Bickel 

PHYSICS  —  A  BASIC  SCIENCE,  }rd  Edition  ....  Burns,  Verwiebe,  Hazel, 

Van  Hooft 

EARTH  SCIENCE  —  THE  WORLD  WE  LIVE  IN . Namowitz,  Stone 

PHYSICAL  SCIENCES  FOR  HIGH  SCHOOLS . Hogg,  Cross,  Little  ! 

MATHEMATICS  FOR  EVERYDAY  LIVING .  Leonhardy,  Ely  | 

DYNAMIC  PLANE  GEOMETRY 

DYNAMIC  SOLID  GEOMETRY  .  Skolnik,  Hartley 

ALGEBRA  IN  EASY  STEPS,  Enlarged  Edition . Stein 

PLANE  TRIGONOMETRY,  2nd  Edition  .  Weeks,  Funkhouser 

See  these  and  other  important  science,  social  studies,  and  mathe¬ 
matics  textbooks  for  secondary  schools  at  BOOTH  41 1  in  Atlantic 
City. 

D.  VAN  NOSTRAND  COMPANY,  INC. 

120  Alexander  Street  Princeton,  New  Jersey 


Coin*  Vuitin^ 

(continued  from  page  101) 
done  and  that  do  an  injustice  to  the 
pupils,  school,  and  teacher. 

Be  sure  to  keep  your  eyes  open. 
The  class  visited  is  only  a  small  part 
of  the  visiting  experience.  IDEAS 
ARE  EVERYWHERE— in  the  halls, 
in  the  cafeteria,  auditorium,  on  the 
bulletin  hoards  and  chalkboards,  in 
the  library.  Be  sure  to  chat  with  the 
students.  Talk  with  them  but  don’t 
pump  them.  They  know  the  difference 
and  are  usually  quick  to  resent  any 
approach  that  is  not  forthright  or  that 
challenges  their  loyalty  to  their  school. 

And  finally,  be  sure  to  express  your 
appreciation  upon  leaving.  In  a  few 
days  write  your  “bread  and  butter” 
letter  to  the  principal  and  to  the  teach¬ 
ers  visited.  If  you  are  inclined  to 
write  to  the  pupils  in  the  class  com¬ 
plimenting  them  upon  some  phase  of 
the  lesson  or  their  school,  it  is  an 
extra  that  is  appreciated. 

But  Please  Don't 

Now  a  few  DON’TS: 

Don’t  go  visiting  with  a  mouthful 
of  gum.  Many  do. 

Don’t  go  with  a  chip  on  your 
shoulder.  It  shows. 

Don’t  take  any  materials  from  the 
classroom  unless  they  are  given 
to  you  by  the  teacher. 

Don’t  ask  for  a  visiting  day  and 
spend  only  a  few  minutes  in  act¬ 
ual  visitation.  Come  early;  stay 
late.  No  short  cuts! 

Don’t  forget  that  you  can  learn 
from  the  failures  observed  as 
well  as  from  the  successes. 

Visiting  days  can  he  enriching  and 
challenging  to  both  the  visitor  and  to 
the  visited.  Why  not  arrange  for  one 
soon?  _ 

Dr.  Elizabeth  M.  Kelly  Promoted 
In  Newark  Reorganization  Plan 

Dr.  Elizabeth  M.  Kelly,  former  di¬ 
rector  of  special  education  in  New¬ 
ark,  has  been  designated  assistant 
superintendent  in  charge  of  special 
service  by  Newark  superintendent. 
Dr.  Edward  F.  Kennelly.  In  making 
the  reorganization.  Dr.  Kennelly  has 
placed  all  special  services  under  the 
one  assistant  superintendent  and  all 
elementary  schools  under  another  as¬ 
sistant  superintendent.  Previously  re¬ 
sponsibility  for  elementary  education 
and  many  of  the  special  services  were 
shared  by  two  assistant  superintend¬ 
ents. 

All  elementary  school  activities  will 
be  the  responsibility  of  Frankly  n 
Titus,  assistant  superintendent. 
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Ford  Foundation  Fellowships 
Offered  for  ’56-'57  Year 

The  Ford  Foundation  will  offer 
fellowships  for  the  academic  year 
1956-57  for  study  and  research  on 
foreign  areas. 

The  fellowships  will  be  available 
to  persons  under  40  years  of  age  for 
graduate  or  post-doctoral  work  in  the 
social  sciences  or  humanities  that  per¬ 
tains  to  Africa.  Asia,  the  Near  East, 
the  Soviet  Union  or  Eastern  Europe. 
Study  and  research  may  be  under¬ 
taken  in  the  United  States  or  abroad 
beginning  as  early  as  the  summer  of 
1956.  The  purpose  of  the  program 
is  to  help  create  a  more  adequate 
supply  of  Americans  trained  to  deal 
professionally  with  matters  regarding 
the  selected  foreign  areas. 

Applications  will  be  accepted 
through  December  15,  1955.  Details 
and  application  forms  may  be  ob¬ 
tained  by  writing  to;  The  Ford  Foun¬ 
dation.  Foreign-Area  Fellowship  Pro¬ 
grams.  477  Madison  Avenue,  New 
York  22.  New  York. 


Handy  Handbook  on  Handbooks 
Helps  Secrefary  Make  Her  Own 

Sooner  or  later,  someone  was 
bound  to  do  it.  After  all  the  handbooks 
on  how  to  do  this  and  that,  the  Na¬ 
tional  Association  of  Educational 
Secretaries  has  taken  up  the  do-it- 
vourself  craze  and  published  a  “hand¬ 
book  on  handbooks”. 

Realizing  the  impossibility  of  writ¬ 
ing  a  handbook  that  could  provide 
secretaries  the  essential  details  for 
the  many  different  types  of  school 
organization,  the  association  decided 
to  publish  a  guide  for  them  to  make 
their  own  office  manuals.  In  “Blue¬ 
print  for  Action”  various  types  of  man¬ 
uals  are  outlined  with  suggested  con¬ 
tents  for  each.  Ideas  to  make  the  hand¬ 
book  attractive  and  interesting,  pos¬ 
sible  illustrations,  and  job  descrip-  j 
tions  are  some  of  the  helps  included.  I 

Copies  of  the  colorfully  illustrated 
booklet,  “Blueprint  for  Action”,  may 
be  ordered  at  $1.50  per  single  copy 
from  the  National  Association  of  Edu¬ 
cational  Secretaries  (NEA),  1201  16th 
St.  N.  W.,  Washington  6,  D.  C. 


ENRICH  YOUR  READING  PROGRAM 


Correction 

The  listing  of  the  convention  rate 
for  single  rooms  at  the  -Shelburne 
Hotel  in  Atlantic  City  was  incorrect¬ 
ly  listed  in  the  September  issue  of  the 
REVIEW.  The  correct  convention 
rate  for  single  rooms  at  that  hotel  is 
$7.00  per  day. 

OCTOIER,  IfSS 


UIDUW  READERS 

The  LAIDLAW  REIADE^S  provide  stimulating  stories  with  worthwhile 
literary  qualities.  There  are  no  grade  designations  on  the  LAIDLAW 
READEJIS,  but  the  vocabulary  is  controlled  for  use  as  follows: 

ON  THE  WAY  TO  STORYLAND  .  Eaty  firif  grad* 

MAKING  STORYBOOK  FRIENDS  . . . . ; .  Easy  sacond  grada 

STORIES  WE  LIKE .  Easy  third  grada 

CHILDREN  EVERYWHERE  .  Eaiy  fourth  grada 

ON  THE  TRAIL  OF  ADVENTURE  .  Eaay  fifth  grada 

THE  WORLD  AROUND  US  .  Easy  liith  grada 

FROM  EVERY  LAND  .  Siith  grada 

CLASSICS  FOR  ENJOYMENT 

A  series  of  thirteen  of  the  great  classics  adapted  to  Junior  High  School 
reading  level. 

IVANHOE  A  TALE  OF  TWO  CITIES  LES  MISERABLES 

OLIVER  TWIST  PRIDE  AND  PREJUDICE  SILAS  MARNER 

JANE  EYRE  COUNT  OF  MONTE  CRISTO  DAVID  COPPERFIELD 

LORNA  DOONE  SHORT  STORIES  WUTHERIN6  HEIGHTS 

MOBY  DICK  BY  EDGAR  ALLAN  POE 

STUDY  EXERCISES  FOR  DEVELOPING  READING  SKILLS 

A  series  of  three  books  designed  to  help  pupils  develop  and  improve 
their  reading  skills.  The  books  are  classified  as  “A,”  “B,”  and  “C,” 
rather  than  by  a  grade  designation. 

Write  for  Additional  Information 

LAIDLAW  BROTHERS  Summit,  Naw  )arsay 

River  Forest,  III.  Palo  Alto,  Calif.  Dallas  1.  Texas  Atlanta  3,  Ca. 


ROV\^,  PETERSON  and  COMPANY 

welcomes  you  to  the 

Annual  Convention 

of  the 

NEW  JERSEY  EDUCATION  ASSOCIATION 

Please  visit  Booths  633,  635,  637 

to  see  our  new  books 
in  the  fields  of 

Reading,  Arithmetic,  English, 

Science,  History,  Spelling, 

Mathematics,  and  Biology 

ROW,  PETERSON  and  COMPANY 

White  Plains,  New  York 
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The  Better  the  Took 
the  Better  the  Teacher 


CRAYOIA®  .  .  .  ARTISTA®  Water  Colors 
.  .  .  ARTISTA®  Tempera  .  .  .  GENIE® 
HANDIPAINT  .  .  .  ARTISTA®  Powder 
Point  .  .  .  CLAYOIA®  AAodeling  Cloy 
.  .  .  SHAW®  Finger-Point  .  .  .  AN-DU- 
SEPTIC  Cholk  ...  oil  Gold  Medol  Art 
Products  produce  superior  work  becouse 
they  are  superior  products,  loborotory- 
tested.  Studio-tested.  Time-tested. 
Ctossroom-tested. 

BINNEY  &  SMITH  INC. 

380  Madison  Ave.,  New  York  17,  N.  Y. 

Binncy  8  Smith  Inc.  Reps,  in  New  Jersey 
are  Robert  T.  Smerdon  and  John  Muuse 


m\m 


Have  you  ever  thought  that  the  advertising  in  the  REVIEW  is  written  especially 
to  help  you  learn  about  the  new  products  and  services  that  may  prove  valuable 
to  you.  Some  of  the  advertisers  will  send  you  interesting  booklets,  charts,  catalogs 
and  other  material,  if  you  request  it.  You  will  need  to  write  directly  to  the  oi- 
vertisers  for  some  of  the  material.  Others  are  listed  below  and  may  be  ordered 
by  using  the  convenient  coupon  at  the  bottom  of  this  column. 


34.  High  School  Youth  and  Military  Guid¬ 
ance — an  orientation  booklet  for  high  school 
teachers  and  guidance  counselors.  (U.S. 
Army) 

35.  The  U.  S.  Army  Talks  to  Youth — a 

unit  for  classroom  use.  (U.S.  Army) 

36.  Straight  Talk  About  Staying  in  School 
— A  16-page  message  to  high  school  students. 
Whether  army  or  civilian  life  is  ahead,  this 
booklet  points  out  some  of  the  excellent  rea¬ 
sons  for  completing  high  school.  Available 
for  class  distribution.  (U.S.  Army) 

37.  How  to  Decorate  with  New  Improved 
Amazart  colors,  is  an  8-page  leaflet,  packed 
with  ideas  for  monogramming,  lettering, 
painting  on  fabrics,  wood,  glass  and  other 
surfaces.  Useful  to  teachers,  craft  workers 
hobbyists.  (Binney  &  Smith) 

38.  Classroom  Wall  Charts  on  railroads 
and  their  place  in  the  American  life.  A  set 
of  seven  charts,  each  22x34  inches,  printed 
in  several  colors,  with  text.  File-folded.  Teach¬ 
ing  suggestions  on  back.  Adaptable  for  vari¬ 
ous  grade  levels.  One  set  per  classroom. 
(Association  of  American  Railroads) 


in  geography,  history,  social  studies,  eco¬ 
nomics.  The  map  plus  folder  of  a  "New  Ad¬ 
venture  in  Geography";  "Teacher  Tips"  for 
using;  and  United  Airlines  system  map  by 
Jeppesen  for  25c.  No  C.O.D.'s.  Send  25c 
with  order.  (Jeppesen  Company) 

30.  Graded  Catalog  of  children's  books 
and  classified  catalog  of  books  for  high 
school  libraries.  (J.  B.  Lippincott) 

10.  Facts  about  writing  short  paragraphs 
for  profit.  (Benson  Barrett  Publishers) 

I.  Posture  Posters  set  of  7 — designed  for 
use  in  the  classroom  to  illustrate  the  prin¬ 
ciples  of  posture  and  to  assist  teachers  in 
maintaining  healthful  posture.  (American 
Seating  Company) 

23.  Mill  Creak  Evaluates  Children's  Re¬ 
search.  A  copy  of  a  reprint  telling  how  a 
school  evaluated  the  research  done  by  the 
children  in  its  classes.  (Educational  division. 
Field  Enterprises,  Inc.) 

41.  Catalog  of  books  that  will  bridge  the 
gap  between  fiction  and  facts  for  readers 
6  to  9  years  old.  Each  book  description 
contains  a  chart  showing  grade  interest  Idvel 
and  grade  reading  level  (Children's  Press) 


S  39.  Jeppesen  Relef  Map  of  the  World—  46.  Catalog  of  full-length  rental  films 
«  As  fully  explained  in  the  Wrigley  ad  in  this  for  high  schools.  Fully  annotated  and  illus- 
}  issue.  This  famed  map  is  now  available  in  t'ated  and  provides  subject  index  and  age 
j  size  32x18  inches.  It's  3-dimensional  effect,  level  gradings.  Listings  of  16mm.  films  avail- 
J  showing  elevation  and  slope,  aids  materially  able  for  first  time  Include  "Annapurna  ‘  and 
I  in  teaching  these  concepts.  Ideal  for  classes  "Pickwick  Papers".  (Brandon  Films,  Inc.) 

! 

t  yours . for  the  Asking "i 


State  Teachers  Magazines,  Inc. 

Dept.  A,  307  N.  Michigan  Ave. 

Chicago  I,  Illinois  date  . . . — . . 

Send  me  the  items  covered  by  the  numbers  circled.  1  indicate 
quantity  desired  where  more  than  one  copy  is  available.  3^  postage 
is  enclosed  for  each  number  circled. 


34. 

35. 

36. 

37. 

38. 

39. 

41. 

1. 

10. 

23. 

30. 

46. 

subject  . 

school  name 


school  address 


city  . . 

enrollment;  bovs 


New  Jersey 


NJEA  1955-56  CALENDAR  i 

Sept.  5  (Mon.)  —  Labor  Day 

Sept.  9  (Fri.)  —  NJEA  Executive 
Committee  Meeting 

Oct.  I  (Sat.)  —  NJEA  Reading 
Conference 

Oct.  12  (Wed.)  —  Columbus  Day 

Oct.  14  (Fri.)  —  NJEA  Executive 
Committee  Meeting 

Oct.  15  (Sat.)  —  TP&AF  Annual 
Meeting 

Nov.  8  (Tues.)  —  Election  Day 

Nov.  9  (Wed.)  —  NJEA  Executive 
Committee  Meeting 

Nov.  10,  II,  12  (Thurs.-Sat.) — NJEA 
Convention,  Atlantic  City 

Nov.  10  (Thurs.)  —  NJEA  Delegate 
Assembly  Meeting 

Nov.  1 1  (Fri.)  —  Veterans  Day 

Nov.  24  (Thurs.)  —  Thanksgiving  Day 

Dec.  9  (Fri.)  —  NJEA  Executive 

Committee  Meeting 

Dec.  25  (Sun.)  —  Christmas  Day 

Jan.  I  (Sun.)  —  New  Years  Day 

Jan.  10  (Tues.)  —  Legislature  Con¬ 
venes 

Jan.  20  (Fri.)  —  NJEA  Executive 

Committee  and  Delegate  Assembly 

joint  meeting 

Jan.  28  (Sat.)  —  NJEA  Legislative 
Conference 

Feb.  12  (Sun.)  —  Lincoln's  Birthday 

Feb.  22  (Wed.)  —  Washington's 

Birthday 

Mar.  23  (Fri.)  —  NJEA  Executive 

Committee  Meeting 

Mar.  24  (Sat.)  —  NJEA  Leadership 

Conference 

Mar.  30  (Fri.)  —  Good  Friday 
Apr.  I  (Sun.)  —  Easter 

Apr.  20  (Fri.)  —  NJEA  Executive 

Committee  Meeting 

May  I  (Tues.)  —  Last  Day  for  pe¬ 
tition  nominations  in  NJEA  county 
elections 

May  1 1  (Fri.)  —  NJEA  Executive 

Committee  and  Delegate  Assembly 

joint  meeting 

May  15  -  June  I  —  County  Elections 
on  dates  set  by  NJEA  president 

May  30  (Wed.)  —  Memorial  Day 

July  1-7  —  NEA  Convention,  Port¬ 
land,  Oregon 
OCTOBER,  ItSS 
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LANGUAGE 

GtckIm  3  through  S 

Boiioy  •  Bomos  •  Horrockt  •  Wolkor 

To  be  published  January,  1956 


American  Book  Company 

Publisher*  of  a  complete  lan|uaie-arts  program 

55  Fifth  Avenue,  New  York  3,  New  York 


After  a  Lean  September 

You  COM  got  oxtrm  tmomoy  from  your  Tomchort  Crodit  Vuiou. 
Address  it  hs  core  of  the  Teocbers  listed  below. 


ATLANTIC  COUNTY 
ClimK*  S.  Slsttr 
SmIm  Hifk  SdMsI 
AIImI'k  City — 4-7NI 
BAYONNE 

Jsnph  r.  Ntlion 

D.  P.  SwMaty  H.  S. 
B*y«MM-fE  Mill 

CAMDEN 

E.  A.  SmiMi 
107  N.  ilk  St. 
CsmUw^WO  4-S0t4 

CAPE  MAY  COUNTY 
Marion  Htwilt 
c/o  City  Sspt.  a  M. 

C.  M.  Coartkaata— S-A3S1 
CENTRAL  BERGEN 
Tharata  Von  Watarin| 

1S1  EoalM  Aaa. 
Hockaatack — Dl  3-77B0 
CUMBERLAND  COUNTY 
Mary  H.  Daarr 
II  Calamkia  Aaa. 
Vinalond 
EAST  BERGEN 
Carl  I.  Stranj 
401  Daojiot  St. 
EnglaaraaU  3-1310 
ESSEX  COUNTY 
RickaiO  Cakill 
U.  al  EO.  Aim.  BI0«. 
llaaaiilald-2-7700 
GARFIELD-SOUTH  BERGEN 
Sck.  A,  PoliiaOa  Aaa. 
GarllaM  PR  7-1040 


HOIOXEN 
Jakn  J.  Crasky 
Damarast  Higk  Sckaal 
Habakan— HO  3-10U 
HUOSON  COUNTY 
Wm.  A.  Millar 
IBO  Calomkia  Aaa. 

Janay  City— JO  44024 
MERCER  COUNTY 
lamarO  Hafkai 
Haaiillan  Tarf.  Hi|k  Sckaal 
Trairtaa  EX  2-4IS7 
MONMOUTH  COUNTY 
HaralO  0.  Skanaaa 
Atksry  Park — 2-M3I 
MORRIS  COUNTY 
Jamas  A.  Allan 
Hifk  Sckaal 
NEBIARR* 

GarlanU  H.  Smitk 
East  SMa  Hifk  Sck. 

Nawark— MA  2432S 
NORTHERN  MIOOLESEX  COUNIY 
Morris  M.  Wilnar 
Grommor  Sckaal 
Partk  Amkay— 4-33M 
PASSAIC  COUNTY 
Ckas.  D.  Oflkaasa 
Roam  302,  04  Homiltan  St. 
Patarsaa-SH  2-4042 
SALEM  COUNTY 
Frank  X.  Danakoa 
WaaOstawn  Hifk  Sckaal 
WaaOslaata 


SOMERSET  COUNTY 
Mrs.  Narriat  M.  Haaar 
P  PrasRoct  St. 

Samarailla— B-4B3S 

SOUTHERN  MIDOLESEX  COUNH 
HaralO  W.  Straoss 
BIS  Ransinftaa  Aaa. 

PloinflalO— 4-S4tS 

TEANECI 

Ckarlas  E.  Niiatta 
Hifk  Sckaal 
Taanack— 7-24B2 

TRENTON 

Jakn  Rasantkal 

424  Graanaray  Aaa. 

Trantan  EX  3-0431 

UNION  COUNTY 
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Teachers  Get  MORE 

The  big  black  type  on  this  page  telk  why  teachers 
should  vote  100%  for  the  new  retirement  proposals.  On 
October  26-27,  every  teacher  should  cast  his  ballot 
clearly  marked  YES;  for  the  new  plan  gives  virtually 
every  New  Jersey  teacher  MORE,  FOR  LESS,  SOONER. 

It  gives  teachers  MORE  in  four  important  ways: 

It  promises  a  fixed  allowance  based  firmly  on  years 
of  service  and  final  average  salary.  This  ends  the  annuity 
deficiencies  which  have  plagued  a  whole  generation  of 
teachers.  After  examining  a  whole  series  of  cases  worked 
out  in  great  detail,  NJElA’s  Research  Division  concludes 
that  these  fixed  allowances  under  the  new  plan  average 
25-30%  above  the  allowances  the  teachers  would  receive 
under  the  present  plan.  These  are  for  Class  A — retire¬ 
ment  based  on  l/70th  of  final  average  salary  for  each 
pensionable  year  of  service. 

The  new  plan  also  offers  teachers  a  chance  to  get 
Class  B  credit — retirement  based  on  60ths  instead  of 
70th5.  Class  B  allowances  are  one-sixth  larger  still,  and 
represent  a  substantial  State  payment  to  supplement 
slightly  higher  contributions  by  teachers. 


The  teachers  get  MORE  in  the  form  of  the  liberal 
death  benefit — one  and  one-half  times  salary  before  re¬ 
tirement,  and  3/16ths  of  salary  after  retirement.  This 
is  a  valuable  asset  to  every  teacher. 

By  coming  under  Social  Security  the  teachers  acquire 
the  family  or  dependency  benefits  of  Social  Security, 
under  which  their  children  and  other  dependents  get  sub¬ 
stantial  added  protection  if  anything  happens  to  them. 


FOR  LESS 


Teachers  get  the  above  advantages,  in  many  cases,  by 
paying  less  into  the  retirement  system  than  they  are  pay¬ 
ing  now. 

Those  who  have  increased  their  contribution  rates 
to  get  larger  annuities  can  have  those  rates  put  back  to 
where  they  were  originally.  This  means  significant  sav¬ 
ings  as  long  as  they  continue  teaching — an  immediate 
increase  in  their  take-home  pay. 

These  same  teachers — and  others  who  have  made  lump 
sum  contributions  for  larger  annuities — get  their  “extra” 
contributions  back  or  can  leave  them  with  the  Fund  to 


produce  an  “extra”  annuity.  By  this  feature  of  the  plan 
alone,  teachers  will  recapture  several  millions  of  dollars 
which  they  have  put  in  the  fund  to  get  benefits  the 'new 
plan  will  give  them  anyway. 

For  the  younger  teachers — those  who  started  after 
July  1,  1946 — the  plan  means  immediate  reductions  in 
their  “normal”  contribution  rates.  This  reduction  is  as 
much  as  one-and-one-half  per  cent  of  their  salaries  for 
Class  A  credit,  or  about  one  per  cent  for  Class  B  credit — 
again,  an  increase  of  $30-175  a  year  in  take-home  pay. 
The  new'  and  lower  rates  also  apply  to  teachers  who  will 
join  the  fund  in  the  future. 
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Thess  benefits  are  available  to  teachers  at  earlier  ages 
than  the  corresponding  benefits  are  available  now. 

Our  present  plan  is  based  on  retirement  at  62.  The 
new  plan  offers  full  benefits  at  60. 

Those  who  wish  to  retire  early  must  now  complete  35 
years  of  pensionable  service;  the  new  plan  permits  early 
retirement  after  25  years.  In  both  cases  the  allowance 
is  reduced,  but  the  advantage  is  with  the  new  plan  in  all 
but  a  very  few  cases. 

The  new  plan  offers  the  right  to  “vest”  after  20  years — 
a  feature  not  in  the  present  plan  at  all,  and  very  attractive 
to  many  teachers,  especially  married  women. 

Under  these  conditions  it  is  hard  to  see  how  any  teacher 
can  do  otherwise  on  October  26-27  than  to  VOTE,  and 
VOTE  YES. 
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